








Finally, it is with great sadness that I report the death of Anthony Forge. Foundation
and, more recently, Emeritus Professor of Anthropology in the Faculty of Arts at the
Australian National University, Anthony had an enormous impact on the anthropological
imagination of Australians for almost 20 years. Many of us are proud to recognise him as
one of the pivotal teachers of our anthropological careers. Australian anthropology has
lost the grandeur and voice of Anthony's presence no less than we have lost his passion
for ideas and vital contributions to the discipline in this region.

Deane Fergie, Secretary

Material for publication in the Newsletter should be sent to:

The Publication Officer
Dr John Stanton
Berndt Museum of Anthropology
University of Western Australia
NEDLANDS WA 6009

Facsimilie: 09 380 2854
Phone: (09 380 2854




MINUTES OF THE ANNUAL GENERAL MEETING
OF THE

'AUSTRALIAN ANTHROPOLOGICAL SOCIETY INC.

3 OCTOBER, 1991

PRESENT -

J. Gray (Chair), J. Stanton, M. Jolly, I. Bedford, P. Morell, ]J. Newton, G. Samuel,
W. Newell, G. McCall, M. Reay, N. Modjeska, E. Biernoff, P. Hinton, M. Allen,
C. Anderson, L. Warrell, R. Lucas, N. Maclean, C. Morgan, J. Clark, B. Norton, J. Taylor,
J. Morton, A. Hamilton, N. Peters, P. Reser, B. Fegan, M. Nihill, D. Fergie, M. MacIntyre.

APOLOGIES
R. Tonkinson, D. Ryan, L. Manderson, C. Healey, D. Trigger.

1. CONFIRMATION QF MINUTES

MOVED that the Minutes of the 1990 Annual General Meeting (published in
Newsletter 45 and circulated at the meeting) be accepted as a true record of that

meeting.
D. Biernoff/]. Stanton : CARRIED
2. BUSINE RISING FR 1

a) Report of the AAS Sub-Committee by L. Manderson, J. Stanton and
J. Bern. (Published in Newsletter 48 and tabled at the meeting). ]. Stanton
spoke to the document. He noted the breadth of issues canvassed and the
fact that 13 members made formal responses.

It was then

MOVED that the recommendations on p.11 of the report be open for
discussion.

D. Biernoff/M. MacIntyre CARRIED

Discussion of Recommendations

1. That all university departmerits with a significant anthropological
component be [sic] asked to grant $200 p.a. to the AAS, to augment
funds raised by membership subscriptions.

MOVED to defer discussion of the recommendations until after the
executive reports.
G. Samuel/N. Maclean CARRIED

b) Land Law Motions, tabled at the 1990 AGM (Published on p.13 of
Newsletter 45).
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MOVED that the Land Law Motions be discussed.
]. Stanton/J. Biernoff CARRIED

After some discussion it was clear that many members were unclear what
the proposers of the motions wanted the Society to do. It was suggested
that the original movers bring us up to date in the Newsletter.

MOVED that the motions not be put at this tirhe.
G. Samuel/G. McCall CARRIED

RESID REPOR

The President outlined arrangements undertaken in the hiring of a part-time
secretary. He took this opportunity to thank the secretary (Glennis Graham) for
the important contribution she had made to the running of the Society. He also
thanked Ian Bedford for stepping into the breach of conference organisation.

MOVED that the President's Report be accepted.
N. Maclean/J. Newton. CARRIED

SECRETARY'S REPORT

1991 has been a somewhat difficult year for the AAS Executive because of a variety
of administrative problems relating to the transfer of responsibilities from the
former Executive to this one. This showed particularly in respect of the Society's
membership records.

Meetings of the Executive

Four meetings of the Executive have been held during our term of office. Three of
these were held via a telephone link-up, and proved very successful. The fourth
was a face-to-face meeting held at Macquarie earlier today. It is clear from our
experience this year that distance between office holders is not a serious problem
for the functioning of the Society's Executive. '

Membership Records and Directory of Members

There have been some serious problems experienced in relation to the Society's
membership records during 1991. To a large extent these relate to the differences
in record-keeping between the previous two Executives and the non-updating of
computer records in 1990.

We have sought to overcome some of these problems by instituting a separate
billing system for membership dues. A complete up-dating of the computer-based
record is nearly completed. This will allow us to turn our full attention to the
publication of a directory of members in the near future.

Ms. G. Graham was appointed on a contract basis during 1991 to assist with this
work. This has proved to be a productive arrangement, and we anticipate that it
will continue in 1992. Here I record my thanks to Glennis for the work she has put
in during 1991.



Office Bearers

a)

b)

Resignations during 1991

The Publications Officer, Suzi Hutchings, resigned because of work
commitments in April, 1991. In view of this the Secretary approached
Leanne Merrett and Rod Lucas, both of Adelaide, to act as joint editors of
the Society's Newsletter for the duration of the Executive's tenure. The
August Newsletter demonstrates the energy they have put into the task,
particularly with the extension of columns devoted to keeping us in touch
with what others are doing across the country, and a listing of scholarships
and grants available for anthropological research and study. They will
produce a final Newsletter following the Conference before handing over
responsibility for this task to the newly-elected Publications Officer. 1
record my thanks to them for stepping into this important breach. I must
also thank John Bern who resigned as Public Officer for his efforts on behalf
of the Society.

Elections
Nominations for office bearers in 1992 were called for in August.
Three nominations were initially received:

Publications Officer: Dr. J. Stanton
Other Executive Member: Dr. J. Fox
Other Executive Member: Dr. N. Peterson

All are Fellows of the Society and I declare them elected unopposed to
these positions for the next year.

As nominations were not received for the other positions on the Executive,
the Society's President, Dr. John Gray, approached the present Vice-
President (Dr. Chris Anderson), Secretary (Dr. Deane Fergie), and

- Treasurer (Dr. Mike Nihill) to stand again for these offices. All agreed,

were nominated and seconded. I therefore declare these positions filled.

MOVED that the Secretary's Report be accepted.
]J. Stanton/L. Warrell CARRIED

The Secretary then tabled papers from Bruce Rayburn.

TREASURER'S REPORT

The Treasurer tabled a statement of Income and Expenditure for the Year Ended
30 June, 1991. In particular, he drew attention to the fact that expenses had
exceeded income for the year and that this is a matter of some concern.



AUSTRALIAN ANTHROPOLOGICAL SOCIETY

INCOME & EXPENDITURE STATEMENT FOR THE YEAR ENDED 30 JUNE, 1991

RECEIPTS

Membership fees (Inc. application)

Newsletter subscriptions
Conference receipts
Registration
Dinner
Accommodation
Interest received
Miscellaneous
Overbanked
Exchange Gain

LESS EXPENSES

Newsletter
Printing
Postage

Conference Costs
Accommodation
Catering
Dinner
Equipment Hire
Refunds
Stationery
Wages

Audit fees

Bank fees

Insurance

Lodgement fee:

2 yrs annual return

Petty Cash
Subscription - FASSO
Travelling

Wages

NET EXPENSES (Expenses exceed Income for the Year)

VUV

1985.00
50.00

3519.00
292.77

67.99

1318.84

4471.48
500.0

7.45

303.75

40.00
80.00
74.00
513.40
7399.57

($1484.81)

5914.76




BALANCE SHEET AS AT 30 JUNE, 1991

Members Funds as at 1 July, 1990 9421.67
Less Net Expenses for the Year 1484.81

7936.86
Represented by Cash at Bank 7936.86
NOTE

In addition, there is an amount of $343.78 at the Westpac Banking Corporation, Monash
University, Clayton 3305 (Account 130930). This Account titled "Australian
Anthropological ‘Society" has-been open for some time and has accrued an unspecified
amount of interest at 30 June, 1991.

There was some discussion of the deficit on accommodation at the previous
conference. »

MOVED to accept the Treasurer's Report.
P. Hinton/N. Maclean CARRIED

7. E E RED 1 E

A letter from Lee Sackett was read to the meeting and another by Marie Reay was
tabled, which outlined the procedures of the Committee.

MOVED to accept the Accreditation Committee Report.
G. Samuel/C. Anderson CARRIED

8. FEES AND BUDGET

There was a lengthy discussion of how income can cover expenditure. A
membership drive and the raising of membership fees were discussed. ’

MOVED that membership fees be raised in 1992

Unsalaried $10
Ordinary members $40
Fellows $60

The joining fee will remain at $5

B. Fegan/]. Stanton CARRIED

MOVED that the A.G.M. recommend to the Conference Comittee that it set
differential conference charges for students/members/non-members.

N. Maclean/D. Biermnoff CARRIED
9. 1992 CONFERENCE
It was
MOVED from the Chair that Canberra be the venue of the AAS Conference in
1992.

J. Gray/N. Maclean CARRIED
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11.
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MOVED that the Conference Committee be

M. Jolly - Convenor

N. Peterson - Secretary

J. Fox - Finance Officer

L. Connor/G. Samuel CARRIED

It was agreed that the Conference provisionally be set for the September Common
Week.

Conference 1993

MOVED from the Chair that the 1993 Conference be hosted by Melbourne/La
Trobe with M. McIntyre as Convenor.
J. Gray/N. Maclean CARRIED

FIELDWORK WORKSHOP

MOVED that a sub-committee composed of D. Biernoff, C. Anderson, N. Maclean,
L. Connor and L. Warrell explore this proposal and report to members through the
Newsletter.

J. Gray/]. Stanton CARRIED

ANY OTHER BUSINESS

MOVED that a vote of thanks be recorded to the 1990/91 Executive.
P. Hinton/J. Newton CARRIED
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AAS CONFERENCE 1992 B

AAS CONFERENCE
SEPTEMBER 30 - OCTOBER 2

AUSTRALIAN NATIONAL UNIVERSITY
ARTS FACULTY, A.D. HOPE BUILDING

The annual conference of the Australian Anthropological Society will be held this year at
the Australian National University, from Wednesday, September 30 to Friday, October 2.

We are hoping to make this a large and exciting gathering of many practitioners of
anthropology - teachers, students, researchers, museum workers, consultants.

Themes for sessions presently being considered include feminist anthropologies, art and
the politics of identity, film and anthropology, language and power, medical
anthropology, explorations in the use of metaphor, genre and ethnographic writing.

We invite you to convene a session on any topic that engages you and will engage others.
The convenor of a session is responsible for inviting or accepting volunteered papers for
that session and for scheduling them in an appropriate sequence.

Usually papers delivered at AAS are about 30-40 minutes in length and so four papers is a
maximum for a morning (9.00-12.30) or an afternoon sesion (2.-5.30).  You might,
however, choose to run for a whole day or even two days. We will try to ensure long
lunch breaks and common tea breaks, to enhance our chances for scholarly discussion and
gossip with old friends.

The AGM of the society will most likely be held on Thursday 1st, from 3.30-6.30 and will
be followed by the conference dinner at about 7.30 that evening.

Please send proposed themes for sessions you are offering to convene, (plus names and
titles of any papers which have been already committed), your address, telephone and
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Fax contacts to the programme organiser by April 15. Titles of accepted sessions and
contacts for convenors will be advertised in the May Newsletter, together with details
about accommodation.

Paper givers should supply titles and abstracts both to convenors and to the programme
organiser by June 30. The final programme, with abstracts of all papers, will be published
in the August Newsletter.

Your 1992 AAS Conference Organisers are:

Professor Jim Fox, Head, Anthropology, Division of Society and Environment, Research
School of Pacific Studies (General Co-ordination),
Tel: (06) 248-2162, Fax: (06) 257-1893.

Dr. Margaret Jolly, Gender Relations Project, Research School of Pacific Studies
{(Programme Organiser),
Tel: (06) 249-3150, Fax: (06) 257-1893.

Dr. Nicolas Peterson, Head Prehistory and Anthropology, the Faculties

(Rooms and Accommodation),
Tel: (06) 2494727, Fax: (06) 249-2711.

all at Australian National University, GPO Box 4, Canberra, ACT 2601.

WE LOOK FORWARD TO SEEING YOU AT AAS IN CANBERRA

IT SHOULD BE SPRING
A GOOD SEASON TO EXPLORE THE DELIGHTS OF THE BUSH CAPITAL



ON ANTHROPOLOGICAL AUTHORITY:
A DISCUSSION PAPER ON ACCREDITATION AND THE ROLE OF THE
AAS

... one of the most common tactics of an elite group is to refuse to
discuss - to label as vulgar or uninteresting - issues that are
uncomfortable for them.
Paul Rabinow

For anthropologists, these are uncertain times. By now, most of us are familiar with
Clifford and Marcus' Writing Culture or James Clifford's The Predicament of Culture. The
staples of our discipline - ethnographic writing, the anthropologist/informant
relationship, the methodology of participant observation, and key concepts like culture
and society - have been radically questioned and shown, in many instances, to be highly
problematic.

Perhaps, this is nothing more than what one anthropologist has called “epistomological
hypochonria”. A more generous view might be that this current bout of self-reflection by
anthropologists is legitimate for our age. However, for the present, the theoretical
condition of the discipline is not our concern. Rather, we wish to extend the debate in
another direction and focus upon the relationship between the discipline per se and its
practitioners, a subject which is often overlooked in the current post-modern climate. For
the members of the Australian Anthropological Society, consideration of this relationship
once again throws up the contentious issue of anthropological professionalism and,
related to this question, the value of a system of accreditation. The concerns expressed in
this paper thus stress the political and economic dimensions of contemporary Australian
anthropology. For the present discussion this refers to the practices of socio-cultural
anthropologists.

This debate is not new. In the late 1800s and early 1900s, anthropologists such as Tylor,
Boas, Radcliffe-Brown and Malinowski, recognised the need to distinguish between the
likes of missionaries, travellers and other amateurs in the field and the academically-
trained, scientific observer of “native life'. As a number of writers have pointed out, this
distinction between ordinary observers and anthropologists was instrumental to the
establishment and development of anthropology as a professional discipline.
Ethnographic research became the central experience and minimum attribute of
professional status, and this status was conferred in the academic context. This situation
has not appreciably changed, although the professional standing of the discipline has
often been overshadowed by the complex issues raised during the post-colonial period.

Recent events in Australia, particularly since the emergence of the modern debate over
Aboriginal land rights, have once again raised the issue of what is an anthropologist and,
as importantly, who has the authority to ascribe such status. Over the past five years the
AAS, in its own halting way, has recognised this.

It is no longer possible to sustain the traditional view that anthropologists are solely
created in the university context, nor is it the case that the definition of anthropology in
Australia falls within the exclusive preserve of academics. Today, men and women are
regularly employed as anthropologists without a comprehensive, formal training in the
discipline. Yesterday's missionaries and explorers, often mistaken as anthropologists,
have been replaced by today's “anthropological ~ consultant!, public  service
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“anthropologist’, and all manner of cultural, political, economic and educational advisors
purporting to be ‘“anthropological experts'. Increasingly, anthropology and
anthropologists are being defined by market forces and social processes outside of the
academic context. Often employer groups are ill-informed as to what an anthropologist is
and, in the absence of consensus on this matter, opportunism is flourishing. For the
university-trained professional, inhabiting the same anthropological world as these
people evokes sentiments of derision or indifference or, worse still perhaps, an open-
armed condescension. Conversely, academics are often ridiculed because of their alleged
distance from the 'real world'.

In both contexts - the university and what is often simply called the 'field' (comprised of
private companies, state and federal public service, statutory and other incorporated
bodies) - it is possible to identify certain rites of passage on the way to being recognised as
an anthropologist. In the former setting, an honours degree (or equivalent) is awarded in
recognition of some familiarity with the discipline. Generally speaking, an honours
graduate has limited research experience. For the most part, the degree is regarded as a
pre-requisite for enrolment in a Masters or PhD programme. The tendency is still to view
a doctorate, with its attendant fieldwork component, as the necessary qualification of an
anthropologist. With very few exceptions, academic appointments (e.g. non-tenured and
tenured teaching positions, research fellowships, professorships), are only granted to
those who have, as a minimum requirement, successfully defended a doctoral
dissertation. Success in gaining funding for anthropological research is heavily weighted
in favour of PhDs. Indeed, it is primarily those who have achieved the highest academic
qualifications who, through their attendance at conferences, publication in refereed
journals and production of books, contribute to the discourse of anthropology.

The situation in the 'field" is vastly different. While the stages are not as clearly defined as
above, it is simply not the case that, outside of academia, just anyone can proclaim to be
an anthropologist. Some formal training in anthropology is usually required. For the
most part, this takes the form of a few courses in anthropology as part of a general
Bachelor of Arts or, less often, an honours degree or Masters prelim. PhDs are often
found working in the context of a museum but only in exceptional circumstances would
one be employed by an Aboriginal organisation, mining company or the public service.
Again, with the exception of some museum anthropologists, those working in the field
maintain little or no contact with an intellectual community outside of the workplace.

The definition of what is an anthropologist is most blurred in the Aboriginal industry.
More often than not, the designation of the profession is made on the basis of rapport
with Aborigines in general and, more specifically, experience with the people, places and
issues relevant to the employer. Once engaged in this capacity, the employee or
consultant then proceeds to present him/herself as having legitimately attained the status
of an anthropologist. From this point and throughout the working life of such an
individual, formal academic qualifications tend to be more and more overshadowed by
such credentials as local knowledge, empathy and field experience. The on-going
accumulation of these credentials not only enhances employability, status and credibility,
but also takes the field anthropologist further and further away from the preoccupations
of academia.

While we have presented the practice and definition of anthropology in Australia as if
taking place within two quite disparate domains, the gulf is not so wide as to preclude
movement between the two. For instance, academics are regularly, but intermittently,
employed as consultants to Aboriginal organisations, private companies and government
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agencies. In the Northern Territory, anthropological advisors to the Land Commissioner
hearing land claims are now exclusively PhDs. Long-standing contentious issues such as
those arising from mining proposals on Aboriginal land, are often seen by all parties
involved to be resolvable by engaging a “qualified’ anthropologist from a university.
Almost betraying a certain lack of confidence in their authority, it is now common practice
for N.T. land councils to employ what they call "grey beards" - anthropologists recognised
within academia - to legitimate the status of their own staff and anthropological
consultants working on land claims. While these examples indicate a unidirectional
movement, those working in the field have gone some way to influencing the nature of
anthropology in academia. For instance, curricula have been modified to incorporate a
consideration of ethics and other issues arising from so-called ‘applied anthropology'.
Furthermore, these topics are regularly discussed at AAS meetings and other conferences
attended by academics. Perhaps most importantly for university-based ethnographers,
anthropological staff on land councils occupy the key positions of 'gate-keepers' - vetting
research proposals and ultimately determining access to the field.

As the above suggests, amateurism is the concern of both academics and those operating
outside the university context. Employers, for instance, when engaging the services of an
anthropologist, should have some confidence in not only the anthropological authenticity
of the person thus contracted but also his/her professional and ethical commitments. In a
wider context, there should be some basis upon which the public can gauge the credibility
of statements made by those calling themselves ‘anthropologists’.  For academically-
trained professionals, the slurring of their practice, brought about by the prevalence of
amateurs and the concomitant wide-spread confusion this generates, functions ultimately
to reduce the discipline to its lowest common denominator. The current confusion over
the category ‘anthropologist’, therefore, has wide-reaching ramifications, yet, in the long-
term, serves no-one's interests.

This is a situation which will not simply disappear of its own accord. Yet, the possibility
of a productive dialogue between academic and field anthropologists is highly unlikely
given the absence of a common discursive ground. In this respect, university-based
anthropologists are advantaged by the number of different fora within which they can
communicate theoretical and practical concerns. Field ‘anthropologists’, as we have
described them, do not convene conferences, are not represented by an association, and
only rarely publish their views in refereed journals. These considerations, together with
what is usually a minimal level of formal training, suggest that the majority of people
working outside of academia, describing themselves as anthropologists, do not have the
expertise to define the profession. This contrasts markedly with those anthropologists in
possession of the relevant post-graduate qualifications. Typically, they are self-reflexive
to a degree which extends beyond their immediate circumstances. In this connection,
they demonstrate an understanding of the historical specificities of both the discipline and
its practitioners. Concomitant with this understanding is the realisation that the practice
of anthropology is informed by these specificities and, as such, is subject to change. The
processual and transformative dimensions of the discipline, however, should not prevent
anthropologists from implementing a system of accreditation.

It needs to be stressed here that we are not advocating that 'ethnography' should be the
exclusive province of anthropologists. In this discussion paper, we are not concerned
with what is an ethnographer, an advisor to indigenous groups, a facilitator, or a cross-
cultural advocate. Employers cannot and should not be constrained in engaging whom
they wish for the task at hand. Rather, our concern is with the profession of anthropology
and who has the authority to define it. The inescapable conclusion, in our opinion, is that
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such authority rests with those most familiar with the discipline, and, given this
consideration, that the AAS is the most appropriate body to make such determinations.
In light of recent developments in W.A., AAS must insist on its role as the only
legitimate accreditation organisation.

Obviously, there will be some further debate within AAS as to what constitutes an
anthropologist. We would caution against a definition which effectively locks out those
engaged in employment largely outside of the academic context. Dialogue is necessary
for all the reasons discussed above. As a starting point, we suggest that accreditation
rests on the principles underlying the present structure of this association. Accordingly,
all fellow members of AAS would automatically be accredited as anthropologists. This
would mean that anthropologists recognised by the association would have relevant
research experience and a post-graduate degree in anthropology. Obviously, this would
exclude those in the present category of ‘ordinary member’ and many ‘field
anthropologists', as we have described them. As with the present situation, there should
be some provision whereby the executive body can decide the membership status of those
without the relevant academic qualifications but who may be deemed to have appropriate
experience and expertise.

Our raising of this issue at this time cannot simply be dismissed as another form of
academic elitism and hegemony. Our suggestions for accreditation do not necessarily
disenfranchise those doing 'field anthropology’, nor do they place authority solely in the
hands of academics. We have acknowledged that research into social issues does not, in
all instances, require anthropological expertise and, as such, can be undertaken by any
number of experienced individuals. In principle, accreditation would admit as
anthropologists those persons not based in universities.

A decision to implement a more inclusive system of accreditation would necessarily entail
consideration of other related matters. Some of these would be: the restructuring of the
present fee schedule so as to bring AAS into line with other professional bodies; the
establishment of a secretariat; an extension of the role of AAS vis a vis outside agencies
and the range of issues relevant to this body, such as, education, social policy and
employment. In other words, it is our belief that with accreditation these issues along
with the matter of an appropriate code of ethics which, in the past, have sometimes
proven to be divisive, may be resolved in such a way so as to consolidate the professional
standing of anthropology in Australia.

While writing this discussion paper and in conversations with other practising
anthropologists we suspect that the implementation of a more encompassing system of
accreditation has so far escaped Australian anthropology for reasons not strictly related to
an alleged problem with defining who and what we are. Rather, it seems as if the main
obstacles are a disciplinary discomfort with our former colonial associations and a
reluctance to admit a professional and exclusive status in the face of liberal/democratic
sentiments. Notwithstanding this historical and ideological baggage, we believe that the
time has come to act.

Sandra Pannell, University of Adelaide
Daniel A. Vachon, Consultant
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Australian Anthropological Society

NOMINATION FORM
for one position on the Accreditation Committee
Nominations much reach The Secretary
AAS

C/o Anthropology

University of Adelaide
GPO Box 498 B
ADELAIDE SA 5001
Fax: (08) 224-0464

by close of business Tuesday, 21 April, 1992.
Nominees must be Fellows of the Australian Anthropological Society.

PR R

I , hereby nominate

Name) (Name)
for election as a member of the Australian Anthropological Society's Accreditation
Committee.

(Signed) (Date)
SECONDER
I . hereby second the nomination of
(Name)
for election as a member of the
(Name)

Australian Anthropological Society's Accreditation Committee.

(Signed) (Date)
ACCEPTANCE
I, . hereby accept nomination for election
(Name)

as a member of the Australian Anthropological Society's Accreditation Committee.

(Signed) (Date)
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KEEPING IN TOUCH:
ANTHROPOLOGY AROUND AUSTRALIA

Readers are encouraged to submit reports of anthropological teaching around Australia for
inclusion in future Newsletters.

ANTHROPOLOGY AT THE NORTHERN TERRITORY UNIVERSITY

The Northern Territory University opened its doors in January, 1989. The first of the
amalgamations of tertiary institutions that has characterised the Dawkins' era, NTU was
created out of a merger between the University College of the Northern Territory (UCNT)
and the Darwin Institute of Technology (DIT). UCNT was established by the NT
Government in 1987 as a status symbol in the push for statehood, and in the face of
Federal Government refusal to fund a full university. It was housed in reconditioned old
Darwin Hospital buildings at Myilly Point, on the edge of the city centre. The University
College offered University of Queensland degrees, with a range of subjects in Arts and
Sciences. Anthropology was one of the disciplines offered at UCNT, from introductory
level through to post-graduate degrees.

Tertiary courses in Anthropology in the NT have been available since 1974; however,
when the Darwin Community College (DCC), later redesignated as DIT, was established,
it began offering an accredited BA degree in 1982, which included Social Anthropology as

a major.

Anthropology has always had a high profile as a course of study in the NT, in large part
because there is greater public awareness of the discipline through the involvement of
anthropologists in the locally emotive issues of Aboriginal land rights and the mining
lobby.

From the days of DCC, when Anthropology was taught in the unprepossessing gloom of
a converted warehouse in the industrial suburb of Winnellie (the College's Casuarina
Campus was flattened by Cyclone Tracy), the discipline has had a healthy enrolment,
compared with other disciplines in the Humanities and Social Sciences. :

Because of small staff numbers in most disciplines, the Faculty of Arts at NTU does not
have a departmental structure. The Anthropology discipline is administratively part of
the School of Humanities and Social Sciences within the Faculty. However, it has a
distinctive presence at the Myilly Point Campus as it occupies its own building. (Many of
our students point out the appropriateness of this building: it had been the Psychiatric
Ward of the old hospital.) This building is well-appointed, with office accommodation for
all staff, a research assistant, technical officer and visiting scholar, seminar rooms,
archaeology laboratories for teaching, staff and post-graduate research, a room for post-
graduate study, and rooms for language transcription. The discipline has also been able
to amass some basic fieldwork equipment in support of staff and post-graduate research.

Following the model inherited from the University of Queensland, Anthropology at NTU
offers streams in Social Anthropology, Archaeology and Anthropological Linguistics.
Students follow a common foundation year that provides an introduction to Social
Anthropology and Physical Anthropology and Archaeology. In their second year,
students undertake core studies in at least one of Social Anthropology, Archaeology and
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Anthropological Linguistics. Thereafter, they may pursue advanced level options in these
specialist areas.

Anthropology can be taken as a Major (six one-semester units) or Double Major (12 one-
semester units) sequence within both the BA and BSc degrees. A double major with an
appropriate level of achievement is required for entry to Honours. A Post-Graduate
Diploma in Arts (Anthropology) is available for those lacking the appropriate
qualifications for entry to Honours.

In 1991 the first-year intake was almost 200 students, the combined Honours/Post-
graduate Diploma year had six students, and there are currently 12 post-graduate
students.

There are six full-time members of staff: three social anthropologists, two archaeologists
and one linguist. Ethnographically, the discipline specialises at both undergraduate and
post-graduate levels in Aboriginal Australia, Southeast Asia and Melanesia. There is also
a strong interest in contemporary Australian society.

The following undergraduate courses are offered; all are semester-long units.
Introductory Core Units:

People in Culture and Society
Evolution of Humankind and Culture

Introductory Options:
Introduction to Aboriginal Australia
Linguistic Anthropology

Advanced Core Units:
Social Organisation
Archaeological Analysis
Linguistic Anthropology
History of Anthropological Thought

Advanced Electives:

Social Anthropology Stream -
Interpretation of Cultures
Ritual, Symbolism and Meaning
Sex and Gender in Society
Fourth World Peoples
Applied Anthropology
Human Ecology
Economic and Political Anthropology
From *Primitives' to Peasants and Proletarians
Research Methods in Ethnography
Aboriginal and Islander Studies
Aboriginal Kinship and Land Tenure
Ethnography of Insular Southeast Asia
Ethnography of Melanesia
Contemporary Issues in Papua New Guinea



Archaeology Stream -
Public Archaeology
Hunters and Gatherers in Prehistory
Material Culture Studies
Problems in Material Culture
Hominid Evolution
Problems in World Prehistory
Australian Prehistory
Advanced Australian Prehistory

Prehistory of Southeast Asia and the Pacific

Linguistic Anthropology Stream -
Language and Culture in Aboriginal Australia
Anthropological Linguistic Field Methods

The NTU Research Policy actively promotes research in northern and central Australia,
Southeast Asia and the western Pacific. Anthropology is prominently represented in all
these fields through the research activities of both staff and post-graduate students.

The discipline is currently involved in two major areas of collaborative research. One
consists of a three-year investigation of past and present patterns of settlement and
resource use in the wetlands of Kakadu National Park. This involves primarily
archaeological research, but also ethnographic projects.

The second collaborative effort has received DEET funding for a three-year study of
aspects of change and under-developoment in the Maluku Province of eastern Indonesia.
Two Anthropology staff have begun field research, and negotiations are under way with
the Universitas Pattimura in Ambon, Maluku, to enrol two of their staff as post-graduate
students at NTU for their part in the programme. This involves field research on aspects
of urbanisation, ethnicity and religion in Ambon, external linkages and production for the
market in peri-urban and rural communities, and ethno-ecology in peripherally located
subsistence-oriented economies.

Both projects have the potential for involvement of further research students.

A variety of other research projects are undertaken by staff and students. In social
anthropology and linguistics these are in the general areas of:

- Historical ethnography, migration and urbanisation of Aboriginal comunities in
Darwin and hinterland.

- Human ecology in north-west Arnhemland.

- Aboriginal socio-linguistics, world view, Dreaming tracks and sacred sites in the
Kimberleys and Western Desert.

- Language retention in Aboriginal communities.

- Social organisation, ethnicity and nationalism among Darwin's Vietnamese,
Timorese and Muslim communities. -

- Urbanisation, ethnicity and religion in Malaysia and Indonesia.
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Local responses to international aid projects in eastern Indonesia.
Political economy and human ecology in highland Papua New Guinea.

Women, ritual and development in the Sepik, Papua New Guinea.

In archaeology, research includes:

Aboriginal middens in the Kakadu and Darwin regions.

Macassan sites in coastal Arnhemland.

Stone tool technology in Australia.

Antiquity and development of prehistoric trading patterns in northern Australia.
Holocene prehistory in outback Queensland.

Material culture studies of contemporary Aboriginal communities.

Early hominid evolution and migration in Indonesia.

At present DEET has allocated a limited number of Australian Postgraduate Research
Awards to NTU. The university also offers a small number of scholarships each year. So
far, applicants for APRA scholarships wishing to undertake research degrees in
anthropology have been well-placed. It is expected that the number of APRA
scholarships allocated to NTU will increase in future.

Prospective undergraduate or post-graduate students can obtain further information by writing to:

The Coordinator
Anthropology Discipline
Northern Territory University
P.O. Box 40146
CASUARINA, N.T. 0810
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NEW AND CURRENT RESEARCH PROJECTS

We would like to have the Newsletter function as a means of communication about research being
undertaken by the Society’s members. We hope this will facilitate exchanges between people with
complementary interests. All members are invited to send similar notices for future editions to the
Publications Officer, Dr. John Stanton, Berndt Museum of Anthropology, University of W.A.,
Nedlands, WA 6007.

THE IMPACT OF CHANGE IN MALUKU PROVINCE, EASTERN INDONESIA

Chris Healey & David Mearns

This three-year project has received DEET funding under the Targeted Institutional Links
Program.  Funding is aimed at developing co-operative research between the
Anthropology Discipline, NTU and the Faculty of Social Sciences and Politics and the
Centre for Maluku Studies at Universitas Pattimura (UNPATTI) in Ambon, Indonesia.

The principal researchers in the project are Chris Healey and David Mearns. Two
scholars, yet to be selected, from UNPATTI will also be involved, and are expected to
enrol as post-graduate students in Anthropology at NTU.

The project analyses processes of socio-cultural adaptation and development in the under-
developed Maluku Province of eastern Indonesia. It focuses upon the impact of national
and local development pressures and technology transfer in a range of communities from
peripheral tribal populations in the outlying islands to urban populations in the rapidly
growing provincial capital of Ambon.

Research in rural areas concentrates on analysis of the traditional resource base by which
local communities meet their basic subsistence requirements and sustain transactions with
local economic centres, and the impact that development pressures have upon.local
economic activities and ecological pressures.

Chris Healey plans to initiate field research in the Aru Islands in October, 1991 on
traditional resource management and ethno-ecology among a community maintaining an
essentially subsistence-oriented economy. Ethno-ecological knowledge will be located in
the context of its social distribution and its relation to the organisation of production and
processes of contemporary economic development and social change which threatent the
retention of traditional knowledge and its relation to management of environmental
relations.

The second project in rural areas will be conducted by a member of the UNPATTI staff
among a maritime community. This will comprise a study of different strategies of
production in a fishing community engaged in a blend of fishing for subsistence and the
market, and examine the linkages between rural and urban commercial centres, and the
capacity of rural, peasant-oriented communities to participate in development projects.



23

Research in urban contexts will focus on the impact of migrant populations on the social
processes of urban and peri-urban regions. It will incorporate study of the impact of the
availability of modern "western" technology upon the population.

David Mearns has identified the inner suburb of Silalai, in the Provinciai capital, Ambon,
as a location for the study of ideology and social dynamics. In an area of mixed economic
standing, with new and long-term residents of diverse origins, the contemporary situation
represents a useful focus for understanding contemporary social interaction, patterns of
economic activity and historical patterns of change in a region which has long had a
particular and distinctive identity.

The second urban-based project will be conducted by a member of UNPATTT staff. This
will comprise a study of social organisation, technology and external linkages in a peri-
urban suburb of Ambon from the perspective of its internal economic and social structure,
the impact of modern technology and the inhabitants' relations with other parts of the city
and beyond.

THE IMPACT OF FOREIGN AID PROGRAMS IN TIMOR

Wendy Asche, MA student in Anthropology, NTU

Wendy recently began fieldwork in West Timor, Indonesia. Her project consists of a
study of the impact of foreign aid programs on local-level development. She has already
spent two months in Timor, and hopes to resume fieldwork shortly. She has identified a
village in the eastern Highlands of West Timor for further study. This village was
included in an AIDAB program and her research will therefore have significance for
evaluation of Australian overseas aid.

SOCIAL TRANSFORMATION AND THE STATUS OF SEPIK WOMEN

Wendy Macdonald,
PhD student in Anthropology, NTU

Wendy has received official permission to undertake field research in Papua New Guinea,
and in August began intensive fieldwork in the East Sepik Province. Wendy's research is
on the topic of "Social Transformation and the Status of Sepik Women". This project will
evaluate the responses of women in the Ilahita Arapesh area to the socio-cultural and
economic changes that have occurred in recent decades, especially since national
independence.  In particular, Wendy will examine the changing nature of the
participation of women in the cash economy and ritual life. The llahita area remains




something of a backwater economically, while its complex traditional ritual life,
dominated by men, is undergoing significant transformation in the face of Christian
missions. Women are gaining new positions of social significance through their
commitment to opportunities provided by the church.

TRADING PLACES: DUTCH, ITALIAN, GREEK AND VIETNAMESE
BUSINESS ENTERPRISE IN WESTERN AUSTRALIA FROM 1920-1993

Nonja Peters

Nonja is attached to the Department of anthropology at the University of Western
Australia. Using an historical perspective and qualititative and quantitative data, the aim
of her research is to provide an answer to the question, "to what extent are the labour market
paiterns of immigrants a function of their country of origin, or of the opportunities and barriers
that exist in the host society? "

The Dutch, Italian and Greek were chosen because they have the highest rate of self-
employment of all immigrant groups in W.A. The Vietnamese are recent arrivals and
have rapidly moved into business enterprise. The Greek and Italian groups and, to a
lesser extent, the Dutch, have been in W.A. long enough to enable a longitudinal analysis
to take place which enables her to look into inter-generational differences and group
social mobility, if any, over time. The Mediterranean and Asian groups in this study are
frequently associated with specific business and spatial concentration patterns, and as
such they are representative of the focus that overseas research has taken on ethnic
enterprise. Little is known about the Dutch (who comprise the major focus of the study)
adaptive patterns or their labour force profiles. Their inclusion in this study will,
therefore, provide an interesting comparison.




PROFESSIONAL APPOINTMENTS T

The Australian National University

Research School of Pacific Studies
Division of Society and Environment

Department of Anthropology and Contemporary China Centre

Research Fellow/Postdoctoral Fellow

The Department of Anthropology and the Contemporary China Centre are seeking to fill
a joint appointment in the Anthropology of China. Candidates must have a good
command of Chinese and have carried out field research in either the Peoples Republic of
China or in the Republic of China (Taiwan). The appointee will be required to develop a
research program and to provide postgraduate supervision. East Asia is one of the major
regions of interest within the Research School of Pacific Studies. The School is
endeavouring to develop a strong interdisciplinary research program focusing on this
region.

Closing date: 1 May, 1992

Please obtain further particulars from the School Secretary before applying,

School Secretary
Research School of Pacific Studies
The Australian National University
GPO Box 4
CANBERRA, ACT 2601

Telephone: (062) 49 2678
Facsimilie: (062) 571 893




NOTIFICATION OF CONFERENCES

Plan to be at
1992
AUSTRALIAN ANTHROPOLOGY SOCIETY

CONFERENCE

30 SEPTEMBER

2 OCTOBER

AUSTRALIAN NATIONAL UNIVERSITY
ARTS FACULTY,
A.D. HOPE BUILDING

Call your AAS Conference Organiser (page 12)
for session themes etc
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GRANTS & SCHOLARSHIPS AVAILABLE TO ANTHROPOLOGISTS 1

For further information on any of the following awards please contact the Research and
Scholarships office at any University, unless otherwise stated.

* % ¥

AUSTRALIAN NATIONAL UNIVERSITY
THE HARVARD CLUB OF AUSTRALIA
THE SIR ROBERT MENZIES SCHOLARSHIP TO HARVARD

The main objective of the scholarship fund is to assist in the development of Australia by
providing ore to two scholarships each year for a graduate of an Australian tertiary
institution to attend a graduate school at Harvard.

Contribution of up to A$25,000 towards tuition fees, living expenses or travel costs.
For more information contact:

The Registrar

The Australian National University
GPO Box 4

CANBERRA ACT 2601

JEAN GILMORE BURSARY $5,000
THENIE BADDAMS BURSARY $5,000
THE AFUW-SA INC TRUST FUND BURSARY $5,000

These bursaries are open to women to assist with study or research for a higher degree or
post-graduate diploma at a recognised higher education institution. Applicants must be
Australian citizens or enrolled at an Australian higher education institution. There is no
restriction regarding field of research or age of applicant.

For more information contact:
Fellowship Trustee
The AFUW-SA Inc Trust Fund
GPO Box 634
ADELAIDE SA 5001




ST. HILDA'S COLLEGE, OXFORD - RHODES FELLOWSHIP FOR WOMEN

The Fellowship is open to women below the age of 35 who are of post-doctoral status or
of comparable academic standing.

For more information contact:
Diana M. Howkins
College Secretary
St. Hilda's College
OXFORD, OX4 IDY, UK
Telephone: 0865 27 6884

THE UNIVERSITY OF ADELAIDE
THE DR. STRANKS POST-GRADUATE TRAVELLING FELLOWSHIPS

The purpose of the awards is to provide assistance for travel and other research costs for
Adelaide University post-graduate scholars to pursue some aspects of their research and
investigations outside of the State of South Australia.

The Fellowships are intended to supplement existing post-graduate scholarships and

o

awards. Awards up to $5,000.

For more information contact:
The Scholarships Office
Level 6, Wills Building
The University of Adelaide
GPO Box 498
ADELAIDE SA 5001

BRITISH COUNCIL - ACADEMIC LINKS AND INTERCHANGE SCHEME
BRITAIN/AUSTRALIA

The aim of the Scheme is to promote collaboration between departments and institutions
in Britain and Australia which have mutual scientific, technological or academic interests.
Two forms of assistance are available: Travel Grants which are contributions towards the
international airfares of staff making visits to or from Australia; and Postgraduate
Bursaries enabling Australian postgraduate and postdoctoral students to spend up to 6
months at a British university, polytechnic or similar institution. Completed applications

must reach the British Council in Sydney a minimum of 3 months before the applicant's
departure.






