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Review Purpose
Section 1.1 of the Australian Anthropological Stge Code of Ethics states:

"The Australian Anthropological Society cannot siigate or adjudicate allegations about
unethical behaviour.'

At the last Annual General Meeting of the SociétyDecember 2008, a motion was put
forward that the incoming executive report to thASAmembers by 30 June 2009 on the
advisability and viability according to the constibn of introducing appropriate procedures
to investigate alleged breaches of the AAS codetbics. As noted in the proposal, such
investigations, if endorsed, would entail repealing last sentence of S.1.1 of the AAS Code
of Ethics, which currently stipulates that the Ad&not investigate and adjudicate breaches
of ethics, as well as considering what procedurnginie instituted and obtaining quotations
for indemnity insurance for the AAS.

Although AAS has developed an excellent code ofgagional ethics, the last sentence of s
1.1 of the code specifically precludes AAS fromaatigating alleged breaches of its own

code of professional ethics. The original propa$éhe ethics amendment, Stephen Bennetts,
in his statement of rationale asserted that:

This sentence of the code puts AAS seriously oustep with several analogous
professional associations (including ASWA, AAA, AAC and AURA) which
currently have far more robust procedures for dgaliith such matters.

The main purpose of this document is to assessafisdrtion by comparing the AAS code
with those of a wide range of similar associatiohsis document provides a summary of
different anthropological and archaeological asstomis’ and societies’ Codes of Ethics. It
specifically highlights issues of accountabilityr fethical misconduct and any existing
procedures for accountability enforcement. The arofethis document contains full copies
of selected, relevant Codes of Ethics. All relevaattions in the annex are bolded and
highlighted in the annex.



Summary of Ethics Policies and Procedures — Anthragogy

1. American Anthropological Association (AAA)

Website:.www.aaanet.org

Key Contact: Current Chair (2008) and Applied SBatha Plemmons (E 06-09) =,
3137 Mission Village Dr., San Diego, CA 92123, 888/752-9585, (f) 858/268-
9369 dplemmons@ucsd.edu

Key Policy: AAA Code of Ethics

Published: February 92009

Summary of Ethics Policy:

The AAA is probably the most comprehensive anthlogioal association in terms of ethics
(see http://www.aaanet.org/profdev/ethics/). Theossation has numerous resources on its
website regarding ethics including: Statement ohidst (1971), Commission Review of
Ethics (1995), a Committee for Ethics Informatiand a Code of Ethics (2009). The
Associations Code of Ethics is the most recent @tevant here. The Code states that,
“because anthropologists can find themselves inptexrsituations and subject to more than
one code of ethics, the AAA Code of Ethics providesamework, not an ironclad formula,
for making decisions.” It also notes that, “no cadteset of guidelines can anticipate unique
circumstances or direct actions in specific situai The individual anthropologist must be
willing to make carefully considered ethical ch@icand be prepared to make clear the
assumptions, facts and issues on which those chaieebased. These guidelines therefore
address general contexts, priorities and relatipssivhich should be considered in ethical
decision making in anthropological work”. The Camlélines key responsibilities in research,
teaching, application and dissemination. Releviiesents in the Code are:

- Anthropologists have a duty to be informed abohicei codes relating to their work

- Anthropological researchers should be alert to tenger of compromising
anthropological ethics as a condition to engagesearch, yet also be alert to proper
demands of good citizenship or host- guest relation

- Anthropological researchers have primary ethicdigabions to the people, species,
and materials they study and to the people withrwhtey work

- To avoid harm or wrong, understanding that the kbgweent of knowledge can lead
to change which may be positive or negative forpgheple or animals worked with
or studied

- To work for the long-term conservation of the amblagical, fossil, and historical
records

Provisions for Ethics Accountability:

Included on the AAA website is the Final Reporttilé Commission to Review the AAA
Statements on Ethics (1995). This review contaimsesrelevant statements.

“The Commission also felt strongly that given thereasingly complex situations in
which persons with anthropological training worlscs persons should have training
in and ongoing access to education programs icsthi

“The primary purpose(s) of a professional code thiics is to help educate and
socialize new entrants to the field as well as entrrmembers of the discipline;
therefore, a code must be of some practical use.”



“A code of ethics is a "public moral system in tB} all persons to whom it applies,
those whose behavior is to be guided and judgethdtysystem, understand it, i.e.,
know what behavior the system prohibits, requined @ncourages; and (2) it is not
irrational for any of them to accept being guidegudged by."

“A ‘public moral system’ includes rules, which must followed (unless a violation
can be justified), and ideals, which encourage pewple ought to behave.”

“Moral rules are not absolute, but justified viadets must be impartial (that is, every
person may violate the rule in the same situatiam) must be public (that is,
everyone knows that the specific violation is péraa). It also is understood that
there will be disagreement on what constitutes'shene situation."

Procedures for Enforcement:

The Commission Review, 1995 found that the AAA’ssypous complex methods of
adjudication were largely ineffectual. The ComnuossReport found stated that,

“To be useful, an adjudication system must

- Ensure due process, which involves collection ¢d daterviews, hearings, etc
- Have the ability to impose meaningful sanctions

- Have moral, if not legal standing

- Be willing and able to take on all appropriate wigi

- Be able to deliver what it promises.

The Commission found that the AAA adjudication mes failed to meet all of these
tests.”



Key Statements from the Final Report of the Commigen to Review the
AAA Statements on Ethics
http://www.aaanet.org/cmtes/ethics/Final-ReporthaE-Commission-to-
Review-the-AAA-Statements-on-Ethics.cfm

Due process is a lengthy and expensive undertakimgch the AAA has
neither the resources nor the expertise to carty Bairness demands due
process; the possibility of costly and lengthy ¢auits objecting to less tha
due process demands prudence.

>

Since no ethics case has ever reached the finge stathe process, the AAA
has never had to face the difficult issues of dHldwn investigation and
sanctions. The Statements on Ethics are silent foat Winds of sanctions th
AAA could issue, and to what effect.

D

The AAA Statements on Ethics have no legal stan@dind appear to be on
weak moral footing. It seems unfair to seek to yppe code to non-AAA
members, none of whom have in any way agreed tccdwered by the
Statements. Similarly, while new members of theo&gsion are sent copies ¢
the Statements, no member is asked to subscribe Btatements.

—

—

An adjudication process which is severely limitadtie number of charges
can investigate inadvertently gives its blessingjtestionable acts which
does not have the time or resources to investigate.

—

By having an adjudication procedure, the AAA imglieis willing and able tg
hear cases and impose sanctions. The facts thethits case has ever reached
the final hearing stage in the process and thasartions have ever begn
levied suggest otherwise, demeaning the credibibify the process, the
Committee on Ethics, and the Association. Furttier,existence of the process
leads some people to file claims better suited tteerovenues with more
effective remedies.

The Commission discussed in depth the concepthieafAA at least ought td
be a "court" of last resort for bringing a claimwfethical behavior. While such
a role might reduce the number of complaints the AAAight have to
adjudicate, the process would still face the pnoisl®f providing due proces
and of promising more than it could deliver, plusving to decide what i
means to be a court of last resort.

[72)

)

The Commission also weighed the importance of trgan aggressive ethig
education program and of maintaining an adjudicagwogram in light of
limited AAA resources.

Based on the general principle that an ethics éed@imarily a vehicle for
education and on the inability of the AAA to caroyt a fair and legally
defensible adjudication program, the Commissiommeoended that the AAA
direct its energies and resources solely to estably an ongoing ethics
education program.

11

As reported above, in May 1995 the AAA Section AsBly endorsed and th
AAA Executive Board approved the Commission's recemdation to focug
the work of the AAA Ethics Committee and the AAA&sources on an ethid
education program, and to cease investigation afadigation of claims of
unethical behavior.

n




Notwithstanding the 1995 review, the current Cofl&ihnics does not contain any explicit
provisions for accountability enforcement statingatt “the American Anthropological
Association (AAA) does not adjudicate claims foretmcal behavior.” Although the AAA
does not adjudicate for claims of unethical behavit does maintain a Committee on Ethics
Information. The Committee has three main purposes:

1. to increase the number of candidates for all degreanthropology receiving
training in ethics before graduating;

2. to provide ongoing education in ethical issuesaftbAAA members, and

3. to provide advice to AAA members facing/raisingieshdilemmas.

The AAA has also recently instigated a Task Fort&thics to carry out a comprehensive
review of its Code of Ethics, this Task Force isteg@eport to the Executive Board by thé"15
of November 2010

2. Anthropology Southern Africa (ASA)

Website: http://www.asnahome.org/

Key Contact: Mugsy Spiegel (President of ASmA)gsy.spiegel@uct.ac.za
Kees va der Waal (Deputy President of ASedydw@sun.ac.za

Key Policy: Ethical Guidelines and Principles ofrdact for Anthropologists
Published: 2005

Summary of Ethics Policy:

Anthropology Southern Africa, Ethical Guidelinesdarrinciples of Conduct strongly
emphasise the responsibility of anthropologists atals research participants first and
foremost. If such participants are deemed to bdiqodarly vulnerable or belong to a
particularly vulnerable group, the Guidelines sréfmt this onus of responsibility be strongly
upheld. Key citations within the Guidelines arda@®ws:

“The nature of our research relationships and déleethat anthropologists often work in
contexts characterised by differential access toep@nd resources imposes upon us a
grave responsibility to consider carefully the euer of our research and its likely
effects for those who participate in it, particlyathose in situations of reduced or
limited power. Consequently, we need always to hedful that our research can
detrimentally affect our research participants eadl to their feeling they have been
harmed by it. It is our responsibility not to emban research projects that may have
such effects, and to discontinue such work if, obegun, it threatens to have such
effects.”

“Anthropologists should anticipate potential haract to protect respondents and to
secure their dignity. If a conflict of interestgsass, the rights of research participants
are paramount.”

“As anthropologists, we need to recognise that rsponsibilities toward research
participants may extend in time and space well bdyihe completion of the research
project.”

“Research may reveal people's vulnerabilities adee them vulnerable. We have the
responsibility to ensure that people are not madeemulnerable by our research or its
products. Where either of these outcomes seemyy,likee should withhold our
materials from publication.”



“In addition, the vulnerability of specific indivichls and groups must be recognised
and attention paid to their needs.”

“We will act in such a way as to ensure that wendb jeopardise other and/or future
research in the same research community or place. “

Provisions for Accountability:

The guidelines do not outline any specific prowisidor accountability for those that breach
or violate the Guidelines. They do however set that anthropologists should be held to
account for the reputation of the discipline in geh. To this end, the Guideline states that
anthropologists are to be held accountable to thesrs (including research participants and
scholars both inside and outside the discipline).fi¥ther elaborations are made as to how
this accountability should be enforced. Accordiaghe guide, an anthropologist’s final and
primary accountability lie with the subjects of @asch. Accountability may be questioned
specifically where research is likely to have arlmgaon public policy, where funding
sources create conflicts of interest between rebgaarticipants and the funder, or jeopardize
the anthropologists primary responsibility to reshaparticipants. Furthermore the code
states that anthropologists should be held to arcdu conducting research for host
governments, where professional responsibilitiey i@ compromised as a condition of
conducting research.

Procedures for Enforcement:

The Guidelines do not outline any specific proceduor enforcement of accountability. It is
simply noted under section I(iv) that “where thare conflicts of interpretation, these should
be noted and appropriate action taken.”

3. Assaociation of Social Anthropologists of the U. Kand the Commonwealth
(ASA- UK)

Website: http://www.theasa.org/

Key Contact: Professor John Gledhill (Chair), cla@tineasa.org
Key Policy: Ethical Guidelines for Good Researchadice
Published: March 1999

Summary of Ethics Policy:

These ethnical guidelines set out anthropologistsponsibilities to a range of stakeholders in
descending order of importance: research partitspasponsors, funders and employers;
colleagues and the discipline; own and host goventg) and the wider society. According to
this code responsibility to research participaatsfi paramount importance. However, these
guidelines appear to be less stringent in theireggh to protecting the interests of research
participants first and foremost, noting that, “und®me research conditions, particularly
those involving contract research, it may not bessgwe to fully guarantee research
participants' interests. In such cases anthropstt®givould be well-advised to consider in
advance whether they should pursue that partiqitare of research.” Anthropologists are
urged to be “be sensitive to the possible consempseaf their work and should endeavour to
guard against predictably harmful effects” and twyminimise disturbances both to subjects
themselves and to the subjects' relationships thighr environment.” An interesting point of
note is that the Guidelines consider the issueookent to be a process “that may require
renegotiation over time; it is an issue to which #mthropologist should return periodically.”
Section 1.8 outlines that in terms of participants/olvement in research “as far as is
possible anthropologists should try and involve pieeple being studied in the planning and
execution of research projects, and they shouldgmise that their obligations to the



participants or the host community may not enddedishould not end, many would argue)
with the completion of their fieldwork or researphoject.” Therefore, according to these
guidelines responsibility for ethical conduct igomg.

These Guidelines note that an anthropologist “shdod careful not to promise or imply
acceptance of conditions which would be contraryptofessional ethics or competing
commitments. Where conflicts seem likely, they stlaefer sponsors or other interested
parties to the relevant portions of the profesdigoalelines”. According to the Guidelines,

“anthropologists who work in non-academic settiegsuld be particularly aware of
likely constraints on research and publication afdhe potentiality for conflict
between the aims of the employer, funder or spoardrthe interests of the people
studied....They should pay particular attention tdtera such as: - their ability to
protect the rights and interests of research ppatits; their ability to make all ethical
decisions in their research; and their (and otleetigs") rights in data collected, in
publications, copyright and royalties.

Provisions for Discipline:

The Guidelines state that anthropologists derivéaebenefits and privileges as a member
of a professional association and as such members/arious obligations to the discipline as
a whole, specifically in maintaining its reputatibyp ensuring the integrity of their methods,
relations with participants and the preservatioffiefl sites for future research. Conflicts of
interest are to be recognised but no specific ghows for dealing with these are outlined,
except to say that researchers “should seek assuridwat they will not be required to
compromise their professional and scholarly resipdiies as a condition of being granted
research access.” Should this not occur the Guielelhote that irresponsible actions may
“jeopardise access to a research setting or evanwioole country for other researchers, both
anthropologists and non-anthropologists.” Nonetgleno provisions are outlined in the
Guidelines for those who breach ethical boundaai®s jeopardize research sites. It is only
stated that, “research can never be entirely digectthe selection of topics may reflect a
bias in favour of certain cultural or personal esuthe employment base of the researcher,
the source of funding a various other factors nmgdse certain priorities, obligations and
prohibitions - but anthropologists should strive fibjectivity and be open about known
barriers to its achievement”

Procedures for Enforcement:

These Guidelines do not contain any proceduresnfifreement for those that violate the

Guidelines. The epilogue states,
“This statement of ideals does not impose a rigido$ rules backed by institutional
sanctions, given the variations in both individuateral precepts and the conditions
under which they work. Guidelines cannot resolvHiadilties in a vacuum nor
allocate greater priority to one of the principtean another. Instead, they are aimed
at educating anthropologists, sensitizing themhe potential sources of ethical
conflict and dilemmas that may arise in researahokarship and professional
practice, at being informative and descriptive eatihan authoritarian or prescriptive.
They aim to ensure that where a departure fromptireciples is contemplated or
where the privileging of one group or interestedtypeor parties is deemed
situationally or legally necessary, the researshdgcisions should be based on
foresight and informed deliberation.”

4. Brazilian Association of Anthropology (BAA)

Website:http://www.abant.org.br/




Key Contactaba@abant.org.br )
Key Policy: CODIGO DE ETICA DO ANTROPOLOGO
Published: 1988

Summary of Ethics Policy:

This code of ethics is extremely brief. It is coispd of three sections, the rights of the
anthropologist, the rights of participant populatio and the responsibilities of the
anthropologist. According to this code, “the right§ the anthropologists must be
subordinated to the rights of the populations #ratresearch object and have as counterpart
the inherent responsibilities to the exercise efdbientific activity.”. Research must therefore
not therefore be used with the intention to cawsentto the group.

Provisions for Accountability:
No provisions for accountability are contained witthe code

Procedures for Enforcement:

The code does not outline any procedures for eefoent of accountability for those that

breach the code. However, recent correspondenbeawitember of the Brazilian Association

of Anthropology revealed that the Association dbage an ethical commission made up of
the association’s last three presidents. Its mloibe a forum to sort out ethical conflicts,

whenever it is prompted by an association’'s mertieo so. The informant stated that it has
convened only once, more than ten years ago. $niktance the Commission, “played much
more the political role of pacifying conflictivesions than anything else”. There, however, is
no jurisprudence on how should the commissionlectnain goal is to play an advisory role

to the president and the Executive Committee. Aighothe Association does not have legal
means of enforcing any particular resolution, iesitbear moral and political power. As such,
any negative resolution on a given issue has impadthose involved in a conflict.

5. Canadian Anthropology Society (CASCA)

Website:http://www.casca.anthropologica.ca/

Key Contact:Professor Julia Harrison (CASCA President, ChairnWn's Studies
Associate, Professor Anthropology)

Key Policy: NA

Published: NA

Summary of Ethics Policy:
No policy was found online. Email contact was madih the Association but no
correspondence has been forthcoming

6. German Anthropology Society (DGV)

Website:http://www.dgv-net.de

Key Contact Dr. Annette Hornbacher, Annette.Hornbacher@web.de
Key Policy: Declaration on Ethics (currently benh@gfted)

Published: NA

Summary of Ethics Policy:



The German Anthropological Society does not culyeh&ive any guidelines or codes on

ethics. Correspondence with the Society’'s key mapriative on ethics revealed that a
declaration on ethics is currently being draftelde Tollowing statements on the fourthcoming

declaration are only the opinion of the ethics ssplerson but should not be read as
representative because the draft of the declar&iget to be discussed by the Associations
members nor officially accepted. The views of ther@an Associations ethics spokesperson
were that the Society has decided to draft a defoter and not a “code” because it is felt that
they did not want to include any sanctions.

Provisions for Accountability:

“First of all the DGV has no instruments to sanctieose who would violate such a code -
except by public debates and in the worst casexblusion, which does not seem to be very
threatening for somebody who explicitly violatebkieal principles, and which is not viable
for those cases that presently raise ethical pnoblevithin a legal frame (such as
anthropologists working for the military. While matGerman colleagues fervently attack
these anthropologists and even claim that theyldhoa expelled from the DGV, it seems
impossible to exclude colleagues who join basi@llegganisations of a democratic state).
Secondly, the US experience with a code of ethissgroven that sanctions are not helpful
but rather create aporetical [sic] situations amibregcolleagues (accusations, counter attacks,
etc). As far as | am informed there has been wasations since the 'wild days' of the AAA
in the aftermath of the Vietnam war, which certaidbes not indicate that there are no ethical
problems.

“As the chair of a DGV group of 'ethics' | am mugtore in favour of an institutionalized
public debate on ethical issues (including ethies &@ore topic of anthropological curricula)
that should uplift our sensitivity and consciousnésr difficult and sometimes aporetical
ethical problems that occur in a cross-culturalterinof research and practice. It is my aim
to establish ethics not as a given fact that casolve our problems by applying - as it were -
universal principles but rather as an issue oicafipublic discussion.

Our draft for a declaration of ethics is thus ecifiif open for further discussion and reflexive
transformation - because we found that a rigid fazation of ethics creates inappropriate
side effects and results in a pragmatical or palitassimilation to given prescriptions rather
than improving ethical consciousness and refleyivit

Procedures for Enforcement:

“Therefore, we will have a panel on anthropologiatswar (both as military 'embedded’
anthropologists who provide data of military relese, and as mediatory anthropologists in
peace building processes) in October which wilbataly imply a heated debate on the ethical
implications of applied anthropology.”

7. Anthropological Association of Western AustralialAAWA)

Website:http://anthropologywa.org

Key Contactjane.mulcock@bigpond.com
Key Policy: Code of Ethics

Published: 1992

Summary of Ethics Policy:

The Anthropological Association of Western AusteiaiCode of Ethics is identical to that of
the Australian Anthropological Society’s except fore key difference. Section 9 of the Code
adds a grievance procedure to the code. Howevieragrces may only be pursued in relation
to Section 8 of the Constitution.



Provisions for Accountability:

Section 8 of the Constitution states that
“if the Executive Committee considers that a membleould be expelled from
membership of the Society because of his or hedwctndetrimental to the interests
of the Association the Committee shall communigateariting to the member — (a)
notice of proposed expulsion and of the time, date place of the Executive
Committee meeting at which the question of expulsudl be decided; and
(b) particulars of conduct, not less that 14 dagibote the date of the Committee
meeting referred to in paragraph (a)
8.2 At the Executive Committee meeting referreéthta notice communicated under
the subrule (1). The Executive Committee may, hgvaiforded the member
concerned a reasonable opportunity to be heardibyp make representations in
writing to, the Committee, expel or decline to dxpat member from membership of
the Society and shall, forthwith after deciding Wiee or not so to expel that
member, communicate that decision in writing td thamber.

Procedures for Enforcement:
8.3 Subject to the subrule (5) a member who is leeghainder subrule (2) from
membership of the Society ceases to be a membaayistafter the day on which the
decision so to expel him or her is communicatekito or her under subrule (2)
8.4 A member who is expelled under subrule (2) froembership of the Association
shall, if he or she wishes to appeal against tkatilsion, give notice to the Secretary
of his or her intention to do so within the perafdl4 days referred to in subrule (3)
8.5. When notice is given under subrule (4) —
(a) the Society in a general meeting may, afteirfypafforded the member who have
that notice a reasonable opportunity to be heardobyo make representations in
writing to, the Society in the general meeting, faom or set aside the decision of the
Executive Committee to expel that member; and
(b) the member who gave that notice does not dealse a member unless and until
the decision of the Executive Committee to expei br her is confirmed under this
subrule

8. Association of Social Anthropologists of Aoteala New Zealand

Website: http://asaanz.rsnz.org/codeofethics.html

Key Contact Sita Venkateswar, Massey University, PalmerstortiNor
Key Policy: Principles of Professional Responsipiéind Ethical Conduct
Published: 1987

Summary of Ethics Policy:

The New Zealand Association of Social Anthropoltgisthics principles are similar to that
of other organisations reviewed here. They emphasisponsibility to research participants
as being of paramount importance, stating “anthimgpsts must do everything in their power
to protect their physical, social, and psychologigalfare and to honour their dignity and
privacy.” In this code, anthropologists should aigoto mitigate foreseeable repercussions of
research and publication on the general populatiemng studied. Representation is
highlighted as an issue. The code states, “anthogysts should not be present themselves as
spokespersons for people who have not given thema¢bnsent to act in such a capacity, and
they should advocate the right of research paditipto be heard directly in contexts where
their lives may be affected.”

Provisions for Accountability:

10



The code does not contain any formal procedureshédding an individual accountable
except to say in the Epilogue, “when anthropolagibly their actions, jeopardise research
participants, professional colleagues, student®tbers, or if they otherwise betray their
professional commitments, their colleagues maytitegiely inquire into the propriety of
those actions.”

Procedures for Enforcement:

The code sets out that inquiry into the actiona afiember may take place during the annual
AGM of the Association. This meeting is to provifieum for discussion of ethical issues.
The Association also highlights that while it hdw tability to discuss and enquire into
allegations of unethical behaviour by members Abgociation also bears the duty to “act as
a form of protection for those that come under fues to act in ways contrary to their
professional ethics”

9. Society for Applied Anthropology (SAA)

Website:http://www.sfaa.net/

Key Contact

Key Policy: Statement of Ethical and Professionesponsibilities
Published: NA

Summary of Ethics Policy:
This code contains basic standard statements aakbehaviour including responsibility to
participants, confidentiality, responsibilitiesdiscipline, students, colleagues and employees.

Provisions for Accountability:
There are no provisions for accountability withimstethics policy statement

Procedures for Enforcement:
There are no provisions for enforcement withingtigcs policy statement

Summary of Ethics Policies and Procedures - Archaéagy

10. World Archeological Congress

Website:_http://www.worldarchaeologicalcongress.org

Key Contact: Claire Smith, President (Australia)

Work: +61(0)8 8201 2336 Fax: +61 (0)8 8201 384&elamith@flinders.edu.au
Key Policy: First Code of Ethics, Adopted by WAC @il in 1990 at WAC-2,
Barquisimeto, Venezuela

Published: 1990

Summary of Ethics Policy:

This code is divided into two sections, principlkes adhere to and rules to adhere to.
Principles set out key stances and ethical coreideis that members must make, including,
acknowledgement of the importance of cultural getand the need to protect it. Rules to
adhere to regulate the behaviour of archaeologistdiding the stipulation that informed
consent for research be given, and that membersialoinappropriately tamper with
significant artefacts.

11



Provisions for Accountability:
“The WAC standing Committee on Ethics is committecupholding WAC's vision
and mission as a global organization of individuaid groups whose work lies in the
field of archaeology or who are affected by thecpecas, policies, or ideas of
archaeology.”

Procedures for Enforcement:

“Ethics are not rules to be followed or enforcetieyt are ideals and guiding

principles from which to seek ways of acting angpnding to real situations with

foresight, precaution, mindfulness and attentiondieerse interests and ways of
knowing. WAC has in many ways set the standarcefbics in archaeology, and has
done a remarkable job of living up to its princiglén great part due to the good
hearts, intentions, and acts-large and small-ohany individuals. Ethics are infused

fairly seamlessly in everything WAC does; they arected in the responses and
actions of WAC's executive, member organizatiomsl adividual members. They

create a standpoint of values and responsibilit@s which to make decisions as to
how to act or respond to particular situations.”

11. Australian Archaeological Association

Website:http://www.australianarchaeologicalassociation.@itethics

Key ContactSecretary, Australian Archaeological Association lischool of
Geography and Environmental Science, BuildinglflMonash University, Vic 3800,
AUSTRALIA, Telephone:+61 (3) 9902 0109

Key Policy: Ethics

Published: Unknown

Summary of Ethics Policy:

The AAA directs readers firstly to the current gelides for ethical research with Indigenous
parties published by the Australian Institute ofofiinal and Torres Strait Islander Studies
(www.aiatsis.gov.au/__data/assets/pdf file/35124stBuideA4.pdf. The code then divides
into three sections, 1) principles relating to #nehaeological record 2) principles relating to
indigenous archaeology and 3) principles relatinganduct.

Provisions for Accountability:
Section 32 of the Constitution outlines provisicies accountability. According to the
constitution, a member may be expelled from theogisdion if found guilty of misconduct.

Procedures for Enforcement:
32. (1) Subject to this rule, the Committee may etxp member from the
Association if, in the opinion of the Committee theember has been guilty of
conduct detrimental to the interests of the Asgmria

(2) The expulsion of a member pursuant to sub-¢lijeof this rule does not take
effect: (a) until the expiration of fourteen dayteathe service on the member of a
notice under sub-rule (3) of this rule; or (b) lifetmember exercises his right of
appeal under this rule, until the conclusion of Hpecial general meeting of the
Association convened to hear the appeal; whichievitye later date.

(3) Where the Committee expels a member from theoéiation, the Public Officer
of the Association shall, without undue delay, eatsbe served on the member a
notice in writing:(a) stating that the Committeeshexpelled the member; (b)

12



specifying the grounds for the expulsion; and Kédiming the member that if he so
desires he may, within fourteen days after theiseref the notice on him, appeal
against the expulsion as provided in this rule.

(4) A member on whom a notice under sub-rule (3hiH rule is served may appeal
against the expulsion to a special meeting of thlssoaiation by delivering or
sending by post to the Public Officer of the Asation, within fourteen days after
the service of that notice, a requisition in wigtidemanding the convening of such a
meeting for the purpose of hearing his appeal.

(5) Upon the receipt of a requisition under suler(®) of this rule, the Public
Officer shall forthwith notify the Committee of iteceipt and the Committee shall
thereupon cause a special general meeting of menalb¢he Association to be held
within twenty-one days after the date on which teguisition is received by the
Public Officer.

(6) At a special general meeting of the Associationvened for the purpose of this
rule:

(a) no business other than the question of thelsixpushall be transacted; (b) the
Committee may place before the meeting of the Aation details of the grounds of
the expulsion and the Committee's reasons for pilsion; (c) the expelled
member shall be given an opportunity to be heand; @) the members of the
Association present shall vote by secret ballothenquestion whether the expulsion
should be lifted or confirmed.

(7) If at the special meeting of the Associatiomajority of the members present
vote in favour of the lifting of the expulsion, tle&pulsion shall be deemed to have
been lifted and the expelled member is entitleddotinue his membership of the
Association.

(8) If at the special general meeting of the Assti@n a majority of the members
present vote in favour of the confirmation of thep@sion, the expulsion takes
effect, and the expelled member ceases to be a aerteshthe Association.

12. Australian Association of Consulting Archaeologts

Website:
http://www.aacai.com.au//index.php?option=com_cot&task=view&id=14&Itemi
d=27

Key Contact: AACAI — [National Executive Committ@eEC)/Membership
Secretary/Treasurer/President/Secretary or Seiagtar

c/o Georgia Meros, PO Box 8382, ARMADALE VIC 3144ystralia

Key Policy: AACAI Code of Ethics (1993) and Proceeldor Handling Complaints
against Members (2006)

Summary of Ethics Policy:

The AACAI Code of Ethics forms a schedule of thesédation’s Constitution. All members
(in all categories) of the AACAI are required tonomit to and abide by the Code of Ethics as
a condition of their membership of the Associatibhe Code sets out basic obligations and
responsibilities of the member to certain groupsuiding the public, informants, colleagues,
and employers.

Provisions for Accountability:
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The AACAI has outlines procedures for accountabifihould accusations of misconduct
occur.
“The purpose of the procedure for handling comptaagainst members is to assist the
National Executive Committee (NEC) to handle suaimglaints in an equitable way, by
providing a transparent process in the handlingiavestigation of complaints.

All members of the Australian Association of Cottisig) Archaeologists Inc. (AACAI)
undertake to abide by the Association’s Code ofcsthalong with other policies, rules
and codes as outlined in the constitution andcitedules, when they accept membership
of the Association. Several times over recent yHaesNEC has dealt with complaints
against individual members who, it has been allebade breached the Code of Ethics.
In most cases these matters have been dealt withgh a combination of negotiations
and arbitration. Disturbingly, although perhaps swfprisingly, some complaints appear
to have been motivated by an attempt to disruptersabeing appropriately dealt with
elsewhere, such as in the Land and Environmentt@dUNSW. In such cases it appears
that the making of a complaint against membersdllisloy a non-member) has been
used as a tactic to attempt to discredit the merimbgourt.

Most complaints received by the Association ab&itmembers relate to perceived or
actual breaches of the Association’'s Code of Ethidse AACAI is committed to
upholding its Code of Ethics and ensuring that Meratabide by the Code, however,
more guidance is required on how and when comglauilt be handled. The following
procedure follows closely the procedure for commpkaihandling of other similar
organisations, specifically the Royal Australiarstitute of Architects (RAIA) and
Australia ICOMOS.

Specifically, the procedure states that a completitnot be accepted while the matter
or a related matter is being dealt with in the talr

At present Clause 38 of the Constitution of the A@rovides that disciplinary action
may be taken against member of the Association.

Specially ‘Where the National Executive Committeeof the opinion that a member of
the Association:

(a) Has refused or neglected to comply with a pgiowi or provisions of the Objects or
Rules or Codes of Conduct; or

(b) Has acted in a manner prejudicial to the irstisref the Association; or
(c) Has been guilty of conduct unbecoming a member.

There is little guidance, however, in the congtitutabout the process of handling and
investigating the complaint before it reaches ttages of implementing disciplinary

action. This current document is intended to besisbant with the Constitution, but to

clarify the process between the point at whichrapaint is received by the organisation
and the imposition if necessary, of disciplinarfi@c.

The Association’s Rules and Code of Ethics do rind larchaeologists who are not
members of the AACAI and the AACAI cannot assisttweomplaints about non-
members. Nor can the AACAI assist with complaitiattare related to matters outside
the scope of the Constitution and associated Cddes. AACAI will not investigate a
complaint while any other attempt is being madeaiother forum (such as a court,
tribunal or mediation) to resolve an issue relatitoy any of the same facts or
circumstances.”
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Procedures for Enforcement:

Under the Constitution (see annexes) the optiorendp the National Executive to
discipline a member are limited to:

0] Reprimand the member;

(ii) Suspend the member from membership of the éission for a specified period; or
(iii) Expel the member from the Association.

Clauses 38-47 of the Constitution set out how glishiplinary action takes effect and
this involves a series of resolutions.

6. Who Can Make an Allegation?
An allegation of a breach of the Rules or Codethids against an AACAI member can
be made by a client, a member of the public, otteeranember of the AACAI.

7. Form of Allegation

Any allegation must be in writing, addressed to $leeretary, name the member against
whom the breach is alleged, and be signed and dgtéte complainant. The allegation
must also state where and when the breach is dltegeave occurred and the Clause of
the Constitution or the Code of Ethics or othereRubr Policies alleged to have been
breached, and must include sufficient documentstber information to explain the
allegation.

8. Confidentiality

All allegations will be dealt with confidentiallyThose who will know about the
application will be the Secretary of the NationaleButive Committee (NEC) who
receives the complaint, the President of the AAQdd his or her representative), the
volunteer NEC member appointed by the Presidectnaluct the investigation, the NEC
Members if called upon to make a resolution onigis@ry action and the member who
is the subject of the complaint.

9. Independence

The AACAI will use its best endeavours to ensurat thny people investigating or
dealing with a complaint are unconnected with thegation in any way that is likely to
involve self interest, conflict of interest or hias

10. Procedure

When a complaint is received by the NEC, the Sagyewill check whether the person
named in the allegation was a member of the AACAéwthe event or circumstance is
alleged to have taken place. If so, the complailithe acknowledged in writing, and the
member concerned will also be notified in writiBpth parties will be asked to confirm
that no other procedures outside the complairtiedNACAI are in progress.

The AACAI prefers to resolve any complaint inforigathrough negotiation, and will

therefore seek to do this by referring the complairto another member of the AACAI
(usually an NEC member unless a conflict of intedéstates otherwise) with whom the
complaint can be discussed.

If the complainant wishes to proceed with a foralgation, the President will appoint
an Assessor, who will be a member of the NEC oerdos member of AACAI (if a

conflict with NEC members is involved), to investig the complaint. If the Assessor
considers that the allegation, if true, would ctiust a breach of the Code of Ethics or
the Constitution, the Assessor will write to the mieer who is the subject of the
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allegation and seek a written response. If, ondtieer hand, the Assessor does not
consider that the allegation, even if true, wowddstitute a breach of the Code of Ethics
or the Constitution, the Assessor will not inveategfurther.

The Assessor will prepare a report on the investigafor the President. If after
investigation the Assessor considers that a breftfe Code of Ethics or Constitution
may have occurred, the President will bring thetenato the next meeting of the
National Executive Committee to discuss any furthetion. The complainant will be
informed in writing about the results of the invgation. Where the National Executive
Committee agrees that a member:

(a) Has refused or neglected to comply with a miowi or provisions of the Objects or
Rules or Codes of Conduct; or

(b) Has acted in a manner prejudicial to the irsisref the Association; or
(c) Has been guilty of conduct unbecoming a member’
Then the formal steps as outlined in the constituiin clauses 38-47 will be initiated.

If the report of the Assessor concludes that adbrdeas not occurred the complainant
will be informed in writing of that conclusion anbat the matter has been deemed to
have been dealt with under AACAI procedures.

For further clarification of procedures seACAI Constitution - 2.3.8Disciplining of
Members

http://www.aacai.com.au//index.php?option=com_ coi&task=view&id=15&Itemid=2
8

13. New Zealand Archaeological Association

Website:http://www.nzarchaeology.org/ethics.pdf

Key Contact: Secretary moira.white@otagomuseum.gpvt
Key Policy: Code of Ethics

Published: 1993

Summary of Ethics Policy:

This code of ethics has principles and rules. ipies outline key archaeological sensitivities
and moral obligations, rules specifically set oehéviours that an archaeologist must not
engage in

Provisions for Accountability:
The code does not contain any provisions for acednility for those that breach the code

Procedures for Enforcement:
There are no procedures for enforcement of the.code

14. Archaeological Institute of America

Website: http:// www.archaeological.org
Key Contactgovernance@aia.bu.edu
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Key Policy: AIA Code of Ethics & AIA Code of Profeienal Standards
Published: 1990

Summary of Ethics Policy:

The AIA code of ethics is extremely brief and stgtes adherence to the general preservation
of world archaeological heritage. The Code of Pssifenal Standards, lays these
responsibilities out a little further in four broasubheadings: responsibility to the
archaeological record, responsibility to the publi@sponsibility to colleagues and
responsibility to the discipline.

Provisions for Accountability:
“This Code of Professional Standards does not sed&gislate all aspects of professional
behavior and it recognizes the conflicts embeddedany of the issues addressed.”

Procedures for Enforcement:
The code does not contain any provisions for adatnility for those that breach the code and
there are no procedures for enforcement of the.code

15. Register of Professional Archaeologists

Website:_http://www.rpanet.org/displaycommon.cfm@Bfasubarticlenbr=3
Key Contact: Associate Director, Donna Liberto 5G(RZ€ampbell Blvd.
Baltimore, MD 21236, Phone: 410-933-3486 donnal@olesmgmt.co
Key Policy: Code of Conduct

Published: NA

Summary of Ethics Policy:

The ethics code of conduct for the Register of &sibnal Archaeologists contains standard
statements regarding the responsibilities of membecluding responsibilities to the public,
students, colleagues and employers.

Provisions for Accountability:

The Register’'s Bylaws make provisions for the appoént of a grievance coordinator.
Section 5.1. Powers. The Grievance Coordinatorl $taale responsibility for handling
allegations of violations of the Code of Conduatl &tandards of Research Performance
of the Register, in accordance with the DiscipynBrocedures of the Register in effect
from time to time.

Section 5.2. Tenure and Qualifications. The Grieea@oordinator shall be a RPA and
shall hold office for a term of two years. The Gdace Coordinator-Elect shall
automatically succeed to the office of Grievanc@@mator at the end of the Grievance
Coordinator’s term of office. The Grievance Cooedor shall be a non-voting, ex-officio
member of the Board.

Section 5.3. Removal. The Grievance Coordinator mympeached for just cause as
determined by at least a three-quarters vote aficaumn of the Board. Removal of the
impeached Grievance Coordinator requires two-thiridthe votes of the RPAs present
and voted, in person or by proxy.

Section 5.4. Vacancy. In the event of a vacancythie office of the Grievance
Coordinator, the Board shall have the power to makenterim appointment for the
period of the vacancy.
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ARTICLE 6. Grievance Coordinator-Elect.

Section 6.1. General Powers. The Grievance Codualifidect shall be a non-voting, ex-
officio member of the Board. The Grievance Coortiind&lect shall assist the Grievance
Coordinator in handling allegations of violatiorfstiee Code of Conduct and Standards of
Research Performance of the Register. In the etraitt the Grievance Coordinator
requests recusal from a particular case due to rdlicdoof interest, the Grievance
Coordinator-Elect will be assigned responsibility that particular case by the Board. In
the event that both the Grievance Coordinator drved Grievance Coordinator-Elect
request recusal from the same case, the Boardapgibint a member of the Board or a
former Grievance Coordinator as an interim Grieea@oordinator to handle the case.

Section 6.2. Tenure and Qualifications. The Grieea@oordinator-Elect shall be elected
from among the RPAs every two years for a two yean of office. At the conclusion of
this term the Grievance Coordinator-Elect will anagically succeed to a two year term as
Grievance Coordinator.

Section 6.3. Removal. The Grievance Coordinatoctbigay be impeached for just cause
as determined by at least a three-quarters votequiorum of the full Board. Removal of

the impeached Grievance Coordinator-Elect requimesthirds of the votes of the RPAs

present and voted, in person or by proxy.

Section 6.4. Vacancy. In the event of a vacancthénoffice of Grievance Coordinator-
Elect, the Board shall have the power to make tariim appointment for the period of the
vacancy.

Procedures for Enforcement:
ARTICLE 7. Standards Board.

Section 7.1. General Powers. The Standards Boatl lstar and decide on all appeals
from decisions of the Registrar. In accordance wli Disciplinary Procedures of the
Register, the Standards Board shall make finalstats regarding disciplinary action
resulting from complaints of violations of the CoofeConduct and Standards of Research
Performance that are referred to the StandardsdBoathe Grievance Coordinator or any
person acting in place of the Grievance Coordinatmgsuant to these Bylaws.

Section 7.2. Number, Tenure, and Qualificationse Bitandards Board shall consist of
three RPAs plus a First, Second, and Third Altexnatl of whom must be RPAs. One
Standards Board Member and one Alternate shallldetesl by a ballot of RPAs each
year, and each shall hold office for three yearaniil a successor shall be duly elected.
The Standards Board member with the longest teshak serve as Chair of the Standards
Board. A Standards Board Member or Alternate alstirevolved in a grievance case or
appeal at the time of the election of a succedsalt semain a member of the Standards
Board with respect to each such grievance caspp@ah until final disposition. The newly
elected Standards Board Members and Alternated absilime all other duties of the
position.

Section 7.3. Conflict of Interest. Any StandardsaBb member perceiving himself or
herself, or declared by the Board or by the Statgl&oard, to have a conflict of interest
in a given case to be heard before the StandardggdBshall withdraw from the

proceedings.

Section 7.4. Meetings. The Standards Board, whewerted, shall consist of the three
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Members, or Members and Alternates, to make upoauqu of three.

Section 7.5. Removal. A Standards Board MemberlarAate may be impeached for just
cause by at least a three-quarters vote of a quofuhe Board. Removal of an impeached
Standards Board Member or Alternate requires tvirai4hof the votes of the RPAs present
and voted, in person or by proxy.

Section 7.6. Vacancy. In the event of the abseteath, resignation, withdrawal, removal,
or incapacity of a Member of the Standards Bodrd,Rirst Alternate, Second Alternate,
and Third Alternate, singly and successively, ie thrder designated, shall fill such
vacancy until the vacancy is filled.

Section 7.7. Code of Conduct and Standards of Res&erformance. The Register shall
maintain a written Code of Conduct and written 8Stads of Research Performance.
These shall be adopted, and may be amended fragrtditime by the Board.

Section 7.8. Disciplinary Procedures. The Registaall maintain written Disciplinary
Procedures. The Disciplinary Procedures of the fegishall be adopted, and may be
amended from time to time by the Board.

16. Society for American Archaeologists

Website:
http://www.saa.org/AbouttheSociety/PrinciplesofAaelologicalEthics/tabid/203/
Default.aspx

Key Contact: Joe E. Watkinsyatkins@telepath.com

Key Policy: Principles of Archaeological Ethics

Published: NA

Summary of Ethics Policy:

Eight principles govern ethical codes for the Stycaf American Archaeologists. The
first, stewardship outlines responsibilities towsapteserving archaeological artefacts and
records. Accountability principle outlines the respibility to work in good faith with all
concerned stakeholders. Commercialisation, forlils selling of artefacts. Further
principles outline similar standard responsibititief archaeologists in pursuit of their
profession.

Provisions for Accountability:
The Society has a bylaw voted by the members abksh a new standing committee, the
Committee on Ethics.

Procedures for Enforcement:

The Committee on Ethics is charged with promotingcussion and education about
ethical issues in archaeology, and proposing m@vssias necessary, of the Principles of
Archaeological Ethics. The committee is not chargeith enforcement powers or
responsibilities.

19



