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I. Preamble  
Anthropological researchers, teachers and practitioners are members of many different 
communities, each with its own moral rules or codes of ethics. Anthropologists have moral 
obligations as members of other groups, such as the family, religion, and community, as well 
as the profession. They also have obligations to the scholarly discipline, to the wider society 
and culture, and to the human species, other species, and the environment. Furthermore, 
fieldworkers may develop close relationships with persons or animals with whom they work, 
generating an additional level of ethical considerations. 
  
In a field of such complex involvements and obligations, it is inevitable that 
misunderstandings, conflicts, and the need to make choices among apparently incompatible 
values will arise. Anthropologists are responsible for grappling with such difficulties and 
struggling to resolve them in ways compatible with the principles stated here. The purpose of 
this Code is to foster discussion and education. The American Anthropological Association 
(AAA) does not adjudicate claims for unethical behavior.   
 
The principles and guidelines in this Code provide the anthropologist with tools to engage in 
developing and maintaining an ethical framework for all anthropological work.   
 
II. Introduction  
Anthropology is a multidisciplinary field of science and scholarship, which includes the study 
of all aspects of humankind--archaeological, biological, linguistic and sociocultural. 
Anthropology has roots in the natural and social sciences and in the humanities, ranging in 
approach from basic to applied research and to scholarly interpretation.   
 
As the principal organization representing the breadth of anthropology, the American 
Anthropological Association (AAA) starts from the position that generating and appropriately 
utilizing knowledge (i.e., publishing, teaching, developing programs, and informing policy) of 
the peoples of the world, past and present, is a worthy goal; that the generation of 
anthropological knowledge is a dynamic process using many different and ever-evolving 
approaches; and that for moral and practical reasons, the generation and utilization of 
knowledge should be achieved in an ethical manner.   
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The mission of American Anthropological Association is to advance all aspects of 
anthropological research and to foster dissemination of anthropological knowledge through 
publications, teaching, public education, and application. An important part of that mission is 
to help educate AAA members about ethical obligations and challenges involved in the 
generation, dissemination, and utilization of anthropological knowledge.   
 
The purpose of this Code is to provide AAA members and other interested persons with 
guidelines for making ethical choices in the conduct of their anthropological work. Because 
anthropologists can find themselves in complex situations and subject to more than one code 
of ethics, the AAA Code of Ethics provides a framework, not an ironclad formula, for making 
decisions. Persons using the Code as a guideline for making ethical choices or for teaching 
are encouraged to seek out illustrative examples and appropriate case studies to enrich their 
knowledge base.   
 
Anthropologists have a duty to be informed about ethical codes relating to their work, and 
ought periodically to receive training on current research activities and ethical issues. In 
addition, departments offering anthropology degrees should include and require ethical 
training in their curriculums.   
 
No code or set of guidelines can anticipate unique circumstances or direct actions in specific 
situations. The individual anthropologist must be willing to make carefully considered ethical 
choices and be prepared to make clear the assumptions, facts and issues on which those 
choices are based. These guidelines therefore address general contexts, priorities and 
relationships which should be considered in ethical decision making in anthropological work.   
 
III. Research  
In both proposing and carrying out research, anthropological researchers must be open about 
the purpose(s), potential impacts, and source(s) of support for research projects with funders, 
colleagues, persons studied or providing information, and with relevant parties affected by the 
research. Researchers must expect to utilize the results of their work in an appropriate fashion 
and disseminate the results through appropriate and timely activities. Research fulfilling these 
expectations is ethical, regardless of the source of funding (public or private) or purpose (i.e., 
"applied," "basic," "pure," or "proprietary").   
 
Anthropological researchers should be alert to the danger of compromising anthropological 
ethics as a condition to engage in research, yet also be alert to proper demands of good 
citizenship or host- guest relations. Active contribution and leadership in seeking to shape 
public or private sector actions and policies may be as ethically justifiable as inaction, 
detachment, or noncooperation, depending on circumstances. Similar principles hold for 
anthropological researchers employed or otherwise affiliated with nonanthropological 
institutions, public institutions, or private enterprises.  
  
A. Responsibility to people and animals with whom anthropological researchers work 
and whose lives and cultures they study.  
 
1. Anthropological researchers have primary ethical obligations to the people, species, and 
materials they study and to the people with whom they work. These obligations can supersede 
the goal of seeking new knowledge, and can lead to decisions not to undertake or to 
discontinue a research project when the primary obligation conflicts with other 
responsibilities, such as those owed to sponsors or clients. These ethical obligations include: 
   

·  To avoid harm or wrong, understanding that the development of knowledge can lead to 
change which may be positive or negative for the people or animals worked with or 
studied  

·  To respect the well-being of humans and nonhuman primates  
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·  To work for the long-term conservation of the archaeological, fossil, and historical 
records  

·  To consult actively with the affected individuals or group(s), with the goal of 
establishing a working relationship that can be beneficial to all parties involved  

 
2. In conducting and publishing their research, or otherwise disseminating their research 
results, anthropological researchers must ensure that they do not harm the safety, dignity, or 
privacy of the people with whom they work, conduct research, or perform other professional 
activities, or who might reasonably be thought to be affected by their research. 
Anthropological researchers working with animals must do everything in their power to 
ensure that the research does not harm the safety, psychological well-being or survival of the 
animals or species with which they work.   
 
3. Anthropological researchers must determine in advance whether their hosts/providers of 
information wish to remain anonymous or receive recognition, and make every effort to 
comply with those wishes. Researchers must present to their research participants the possible 
impacts of the choices, and make clear that despite their best efforts, anonymity may be 
compromised or recognition fail to materialize.  
 
4. Anthropological researchers should obtain in advance the informed consent of persons 
being studied, providing information, owning or controlling access to material being studied, 
or otherwise identified as having interests which might be impacted by the research. It is 
understood that the degree and breadth of informed consent required will depend on the 
nature of the project and may be affected by requirements of other codes, laws, and ethics of 
the country or community in which the research is pursued. Further, it is understood that the 
informed consent process is dynamic and continuous; the process should be initiated in the 
project design and continue through implementation by way of dialogue and negotiation with 
those studied. Researchers are responsible for identifying and complying with the various 
informed consent codes, laws and regulations affecting their projects. Informed consent, for 
the purposes of this code, does not necessarily imply or require a particular written or signed 
form. It is the quality of the consent, not the format, that is  
relevant.   
 
5. Anthropological researchers who have developed close and enduring relationships (i.e., 
covenantal relationships) with either individual persons providing information or with hosts 
must adhere to the obligations of openness and informed consent, while carefully and 
respectfully negotiating the limits of the relationship.   
 
6. While anthropologists may gain personally from their work, they must not exploit 
individuals, groups, animals, or cultural or biological materials. They should recognize their 
debt to the societies in which they work and their obligation to reciprocate with people 
studied in appropriate ways.   
 
B. Responsibility to scholarship and science  
 
1. Anthropological researchers must expect to encounter ethical dilemmas at every stage of 
their work, and must make good-faith efforts to identify potential ethical claims and conflicts 
in advance when preparing proposals and as projects proceed. A section raising and 
responding to potential ethical issues should be part of every research proposal.   
 
2. Anthropological researchers bear responsibility for the integrity and reputation of their 
discipline, of scholarship, and of science. Thus, anthropological researchers are subject to the 
general moral rules of scientific and scholarly conduct: they should not deceive or knowingly 
misrepresent (i.e., fabricate evidence, falsify, and plagiarize), or attempt to prevent reporting 
of misconduct, or obstruct the scientific/scholarly research of others.   
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3. Anthropological researchers should do all they can to preserve opportunities for future 
fieldworkers to follow them to the field.   
 
4. Anthropologists have a responsibility to be both honest and transparent with all 
stakeholders about the nature and intent of their research.  They must not misrepresent their 
research goals, funding sources, activities, or findings.  Anthropologists should never deceive 
the people they are studying regarding the sponsorship, goals, methods, products, or expected 
impacts of their work.  Deliberately misrepresenting one’s research goals and impact to 
research subjects is a clear violation of research ethics, as is conducting clandestine research.  
 
5. Anthropological researchers should utilize the results of their work in an appropriate 
fashion, and whenever possible disseminate their findings to the scientific and scholarly 
community.  
 
6. Anthropological researchers should seriously consider all reasonable requests for access to 
their data and other research materials for purposes of research. They should also make every 
effort to insure preservation of their fieldwork data for use by posterity.   
 
 
C. Responsibility to the public  
 
1. Anthropological researchers should make the results of their research appropriately 
available to sponsors, students, decision makers, and other non-anthropologists. In so doing, 
they must be truthful; they are not only responsible for the factual content of their statements 
but also must consider carefully the social and political implications of the information they 
disseminate. They must do everything in their power to insure that such information is well 
understood, properly contextualized, and responsibly utilized. They should make clear the 
empirical bases upon which their reports stand, be candid about their qualifications and 
philosophical or political biases, and recognize and make clear the limits of anthropological 
expertise. At the same time, they must be alert to possible harm their information may cause 
people with whom they work or colleagues.   
 
2. In relation with his or her own government, host governments, or sponsors of research, an 
anthropologist should be honest and candid.  Anthropologists must not compromise their 
professional responsibilities and ethics and should not agree to conditions which 
inappropriately change the purpose, focus or intended outcomes of their research.  
 
3. Anthropologists may choose to move beyond disseminating research results to a position of 
advocacy. This is an individual decision, but not an ethical responsibility.    
 
IV. Teaching  
 
Responsibility to students and trainees  
 
While adhering to ethical and legal codes governing relations between teachers/mentors and 
students/trainees at their educational institutions or as members of wider organizations, 
anthropological teachers should be particularly sensitive to the ways such codes apply in their 
discipline (for example, when teaching involves close contact with students/trainees in field 
situations). Among the widely recognized precepts which anthropological teachers, like other 
teachers/mentors, should follow are:   
 
1. Teachers/mentors should conduct their programs in ways that preclude discrimination on 
the basis of sex, marital status, "race," social class, political convictions, disability, religion, 
ethnic background, national origin, sexual orientation, age, or other criteria irrelevant to 
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academic performance.   
 
2. Teachers'/mentors' duties include continually striving to improve their teaching/training 
techniques; being available and responsive to student/trainee interests; counseling students/ 
trainees realistically regarding career opportunities; conscientiously supervising, encouraging, 
and supporting students'/trainees' studies; being fair, prompt, and reliable in communicating 
evaluations; assisting students/trainees in securing research support; and helping 
students/trainees when they seek professional placement.   
 
3. Teachers/mentors should impress upon students/trainees the ethical challenges involved in 
every phase of anthropological work; encourage them to reflect upon this and other codes; 
encourage dialogue with colleagues on ethical issues; and discourage participation in ethically 
questionable projects.   
 
4. Teachers/mentors should publicly acknowledge student/trainee assistance in research and 
preparation of their work; give appropriate credit for co-authorship to students/trainees; 
encourage publication of worthy student/trainee papers; and compensate students/trainees 
justly for their participation in all professional activities.   
 
5. Teachers/mentors should beware of the exploitation and serious conflicts of interest which 
may result if they engage in sexual relations with students/trainees. They must avoid sexual 
liaisons with students/trainees for whose education and professional training they are in any 
way responsible.   
 
V. Application  
 
1. The same ethical guidelines apply to all anthropological work. That is, in both proposing 
and carrying out research, anthropologists must be open with funders, colleagues, persons 
studied or providing information, and relevant parties affected by the work about the 
purpose(s), potential impacts, and source(s) of support for the work. Applied anthropologists 
must intend and expect to utilize the results of their work appropriately (i.e., publication, 
teaching, program and policy development) within a reasonable time. In situations in which 
anthropological knowledge is applied, anthropologists bear the same responsibility to be open 
and candid about their skills and intentions, and monitor the effects of their work on all 
persons affected. Anthropologists may be involved in many types of work, frequently 
affecting individuals and groups with diverse and sometimes conflicting interests. The 
individual anthropologist must make carefully considered ethical choices and be prepared to 
make clear the assumptions, facts and issues on which those choices are based.   
 
2. In all dealings with employers, persons hired to pursue anthropological research or apply 
anthropological knowledge should be honest about their qualifications, capabilities, and aims. 
Prior to making any professional commitments, they must review the purposes of prospective 
employers, taking into consideration the employer's past activities and future goals. In 
working for governmental agencies or private businesses, they should be especially careful 
not to promise or imply acceptance of conditions contrary to professional ethics or competing 
commitments.   
 
3. Applied anthropologists, as any anthropologist, should be alert to the danger of 
compromising anthropological ethics as a condition for engaging in research or practice. They 
should also be alert to proper demands of hospitality, good citizenship and guest status. 
Proactive contribution and leadership in shaping public or private sector actions and policies 
may be as ethically justifiable as inaction, detachment, or noncooperation, depending on 
circumstances.   
 
VI. Dissemination of Results  



� �

 
1. The results of anthropological research are complex, subject to multiple interpretations and 
susceptible to differing and unintended uses. Anthropologists have an ethical obligation to 
consider the potential impact of both their research and the communication or dissemination 
of the results of their research on all directly or indirectly involved.  
  
2. Anthropologists should not withhold research results from research participants when those 
results are shared with others.  There are specific and limited circumstances however, where 
disclosure restrictions are appropriate and ethical, particularly where those restrictions serve 
to protect the safety, dignity or privacy of participants, protect cultural heritage or tangible or 
intangible cultural or intellectual property.   
 
3. Anthropologists must weigh the intended and potential uses of their work and the impact of 
its distribution in determining whether limited availability of results is warranted and ethical 
in any given instance.  
 
VII. Epilogue  
 
Anthropological research, teaching, and application, like any human actions, pose choices for 
which anthropologists individually and collectively bear ethical responsibility. Since 
anthropologists are members of a variety of groups and subject to a variety of ethical codes, 
choices must sometimes be made not only between the varied obligations presented in this 
code but also between those of this code and those incurred in other statuses or roles. This 
statement does not dictate choice or propose sanctions. Rather, it is designed to promote 
discussion and provide general guidelines for ethically responsible decisions.   
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Final Report of the Commission to Review the AAA Statements on Ethics 
 
Submitted to the AAA Executive Board on September 16, 1995 

Website:http://www.aaanet.org/cmtes/ethics/Final-Report-of-the-Commission-to-Review-the-

AAA-Statements-on-Ethics.cfm�
 
The AAA Executive Board charged the Commission to Review the AAA Statements on 
Ethics to examine the purposes, content and procedures of the Association Statements on 
Ethics.1 In approaching its assignment, the Commission was respectfully mindful of the 
history of the statements and the great importance AAA members place on ethical issues and 
behavior. 

The Commission understands that there will be disagreements with its findings and 
recommendations; indeed, the Commission was not always of one mind. However, 
Commission members want the AAA membership to know that we discussed the issues in 
depth and with some emotion, and that we welcomed constructive suggestions. 

In seeking comments from a broad spectrum of interested members, drafts of the 
Commission's report and recommendations were presented twice to the AAA Section 
Assembly, summarized in the Anthropology Newsletter, sent to AAA committees and 
commissions, and were the subject of an open session at the 1995 AAA Annual Meeting. The 
Commission also conferred with a similar committee of the American Sociological 
Association and a professor of philosophy specializing in disciplinary and professional codes 
of ethics. 

The purpose of this report is to provide the background and rationale for the Commission's 
recommendations on the purpose and wording of a AAA Code of Ethics and on AAA goals 
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for ethics education. 

The report is presented in five parts: (1) current status of the AAA ethics program; (2) 
Commission goals; (3) general principles applying to codes of ethics; (4) critical questions 
considered by the Commission; and (5) recommendations, including a proposed AAA Code 
of Ethics. 

� I. Current Status of the AAA Ethics Program 

The Commission presented a draft of its report to the AAA Section Assembly in May 1995. 
As a result of that discussion, the Section Assembly unanimously recommended and the AAA 
Executive Board unanimously approved the recommendation that 

The AAA no longer adjudicate claims of unethical behavior and focus its efforts and 
resources on an ethics education program. 

The rationale for this recommendation is presented later in this report. 

� II. Commission Goals 

The Commission felt strongly that the AAA Code of Ethics 

Should reflect the changing world in which persons with anthropological training work. Many 
AAA members pursue research in nonacademic settings. Information moves swiftly and 
easily across village, community and national borders. For the most part, study in isolated 
sites and of isolated people are opportunities of the past. Information causes change and 
creates power. The people studied often want to study themselves, protect their histories, plan 
their own futures, use the information and results of anthropological studies. The public and 
the scientific and scholarly communities are demanding openness in research. 
Teaching/training occurs in and outside the academy. 

Should draw an increasingly divided discipline together without sacrificing standards of 
conduct. At the very least, the code of the discipline's most inclusive organization should not 
engender division. The work of the anthropological community is too important and the 
community too small for such divisions. 

Should be relevant to all AAA members, in all subfields. 

The Commission also felt strongly that given the increasingly complex situations in which 
persons with anthropological training work, such persons should have training in and ongoing 
access to education programs in ethics. 

� III. General Principles Applying to Codes of Ethics 

In reviewing the purpose and content of a Code of Ethics, the Commission profited from 
discussions with Bernard Gert, Professor for the Study of Ethics and Human Values, 
Dartmouth College. Professor Gert provided some general guidelines for developing a 
disciplinary and professional code of ethics. By way of background, the Commission lists 
some of those guidelines, some of which were drawn from "Morality, Moral Theory, and 
Applied and Professional Ethics," (Gert, Professional Ethics, Vol. 1, Nos. 1 & 2, 1992.) 

The primary purpose(s) of a professional code of ethics is to help educate and socialize new 
entrants to the field as well as current members of the discipline; therefore, a code must be of 
some practical use. 

A professional code deals with how a person ought to act, and with behaviors required by 



� 


one's societal role/job. A code of ethics does not define a person's job or professional title 
(that is, a code of ethics does not define terms such as "scientist," "humanist," or 
"anthropologist"). 

The development of a code of ethics assumes that the majority of persons affected by the code 
agree that there are shared ethical principles; that is, "for the overwhelming majority of cases, 
any equally informed, impartial, rational person would come to the same conclusion" in 
determining a particular course of action. 

A code of ethics is a "public moral system in that (1) all persons to whom it applies, those 
whose behavior is to be guided and judged by that system, understand it, i.e., know what 
behavior the system prohibits, requires and encourages; and (2) it is not irrational for any of 
them to accept being guided or judged by." 

A "public moral system" includes rules, which must be followed (unless a violation can be 
justified), and ideals, which encourage how people ought to behave. 

Moral rules are not absolute, but justified violations must be impartial (that is, every person 
may violate the rule in the same situation) and must be public (that is, everyone knows that 
the specific violation is permitted). It also is understood that there will be disagreement on 
what constitutes the "same situation." 

� IV. Critical Questions Considered by the Committee 

The Commission considered a number of critical questions raised by the AAA's history, by 
the current Statements on Ethics, and by the Commission's goals and guidelines. The 
Commission's responses to the questions are reflected in its general recommendations and 
proposed AAA Code of Ethics. A summary of the Commission's deliberations follows. 

A. Relativism 

The Commission considered what implications views about cultural relativism and moral 
relativism might have on development of a AAA code of ethics. What moral authority does 
the AAA have to create a code of ethics if espousal of cultural relativism leads to the position 
that the moral codes of different cultures are morally equal? The Commission took the view 
that cultural relativism is an important intellectual stance enabling a researcher to study how 
and why people act as they do. To prejudge the morality of people, to be concerned with how 
people ought to act before finding out how they do act, would skew the research. 

However, acceptance of "cultural relativism" as a research and/or teaching stance does not 
mean that a researcher or a teacher automatically agrees with any or all of the practices of the 
people being studied or taught about, any more than any person is required to accept each 
practice of his or her own culture as morally acceptable. Segregation in the US was an 
accepted practice even though many US residents found it morally corrupt, and the institution 
of slavery is worthy of study even if the practice is considered immoral. 

Also, since adopting the Principles of Professional Responsibility in 1967, the Association 
has been on record accepting the position that the discipline/profession should be guided by 
clearly stated ethical concepts. 

The questions of the AAA's moral authority to create a code of ethics have to do with the 
purposes and reach of the code, not with the moral authority of the AAA to do so. 

B. The Purpose(s) of a AAA Code A professional code of ethics should be a useful 
educational document, laying out rules and ideals as to what is expected of persons in the 
field to which the code applies. A code of ethics also can be the basis for adjudicating claims 
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of unethical behavior. The current AAA Statements on Ethics are intended to serve both 
purposes. The Commission considered the purposes separately. 

1. Education. As an educational document, a AAA Code of Ethics must help introduce new 
entrants to the field of anthropology to what is ethically expected of them and it must help 
members of the discipline resolve ethical dilemmas. To be an effective educational tool, a 
code of ethics should be accompanied by useful (practical) case studies, active dissemination 
efforts, and ongoing educational and training opportunities on ethical issues. At present, the 
AAA has no formal educational program in ethics. The Commission urges the AAA to 
commit the Association's resources to creating and implementing a strong ethics education 
program for students, anthropology departments, and persons pursuing anthropological 
research, teaching, and application. The elected Committee on Ethics should be charged to 
design and implement the program. 

2. Adjudication. The current AAA Statements on Ethics includes a complex procedure for 
considering charges of unethical behavior. To be useful, a adjudication system must 

Ensure due process, which involves collection of data, interviews, hearings, etc. 

Have the ability to impose meaningful sanctions. 

Have moral, if not legal standing. 

Be willing and able to take on all appropriate claims. 

Be able to deliver what it promises. 

The Commission found that the AAA adjudication process failed to meet all of these tests. 

Due process is a lengthy and expensive undertaking, which the AAA has neither the resources 
nor the expertise to carry out. Fairness demands due process; the possibility of costly and 
lengthy court suits objecting to less than due process demands prudence. 

Since no ethics case has ever reached the final stage of the process, the AAA has never had to 
face the difficult issues of a full-blown investigation and sanctions. The Statements on Ethics 
are silent on what kinds of sanctions the AAA could issue, and to what effect. 

The AAA Statements on Ethics have no legal standing and appear to be on weak moral 
footing. It seems unfair to seek to apply the code to non-AAA members, none of whom have 
in any way agreed to be covered by the Statements. Similarly, while new members of the 
Association are sent copies of the Statements, no member is asked to subscribe to the 
Statements. 

An adjudication process which is severely limited in the number of charges it can investigate 
inadvertently gives its blessing to questionable acts which it does not have the time or 
resources to investigate. 

By having an adjudication procedure, the AAA implies it is willing and able to hear cases and 
impose sanctions. The facts that no ethics case has ever reached the final hearing stage in the 
process and that no sanctions have ever been levied suggest otherwise, demeaning the 
credibility of the process, the Committee on Ethics, and the Association. Further, the 
existence of the process leads some people to file claims better suited to other venues with 
more effective remedies. 

The Commission discussed in depth the concept that the AAA at least ought to be a "court" of 
last resort for bringing a claim of unethical behavior. While such a role might reduce the 
number of complaints the AAA might have to adjudicate, the process would still face the 
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problems of providing due process and of promising more than it could deliver, plus having to 
decide what it means to be a court of last resort. 

The Commission also weighed the importance of creating an aggressive ethics education 
program and of maintaining an adjudication program in light of limited AAA resources. 

Based on the general principle that an ethics code is primarily a vehicle for education and on 
the inability of the AAA to carry out a fair and legally defensible adjudication program, the 
Commission recommended that the AAA direct its energies and resources solely to 
establishing an ongoing ethics education program. 

As reported above, in May 1995 the AAA Section Assembly endorsed and the AAA 
Executive Board approved the Commission's recommendation to focus the work of the AAA 
Ethics Committee and the AAA's resources on an ethics education program, and to cease 
investigation and adjudication of claims of unethical behavior. 

The Commission recommends that the AAA Committee on Ethics continue to offer advice to 
persons who are faced with ethical dilemmas and to persons who are considering bringing a 
claim of unethical behavior in another venue. 

C. The Reach of the Code The reach of the code involves two questions: to whom should the 
Code apply, and to what activities should the Code apply? 

1. To whom should the AAA Ethics Code apply? As noted above, the current AAA 
Statements on Ethics are silent on this question. Members are not asked to subscribe to the 
Statements. It is not clear from the current Statements on Ethics if the AAA Committee on 
Ethics should review complaints from nonmembers. 

This question takes on great importance if the AAA were to continue to adjudicate complaints 
of ethical behavior. In that case, the Code, for adjudication purposes, should apply only to 
AAA members, and members should acknowledge acceptance of the Code and their 
willingness to accept the AAA as an adjudicator of any ethics charges against them. 

However, since the Code is for education only, the question is simpler. The Committee 
envisions the Code and related educational efforts as being of use across the Association, 
across the discipline, to other organizations, to anthropology departments, and to persons 
applying anthropological knowledge in or outside the academy. 

The Commission also agreed that it is the ethical responsibility of all AAA members to be 
familiar with, understand, and abide by the Association's Code of Ethics in their work as 
anthropologists. 

2. To what activities should the AAA Code apply? Persons with advanced degrees in 
anthropology work in many different settings and in many different jobs. Whether in or 
outside the academy, trained anthropologists pursue different kinds of activities--research, 
teaching/training, consulting, administration, application of anthropological knowledge, etc. 
Depending on the nature and location of the activity, the work can be governed by public 
laws and regulations, as well as by various professional codes. 

The Commission discussed in detail how a AAA code might address different categories of 
research (academic, proprietary, applied, secret, clandestine), activities in different 
intellectual areas (biological, linguistic, archaeological, and cultural), different kinds teaching 
and training, and different applications of anthropological concepts and knowledge, in 
keeping with the Commission's goals of inclusiveness, encouraging unity, and recognizing the 
changing world in which anthropologists work. 
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The Commission agreed that, as an educational document, the AAA Code of Ethics 

Should become an integral part of the overall anthropological enterprise, from teaching 
through research, training and application. 

Should apply across the intellectual breadth of the discipline. 

Should apply to the conduct of all anthropological research, and not make distinctions based 
on funder, site, or purpose, and should not distinguish between basic, applied, academic-
based, or proprietary research. 

Should be an effective tool for informing prospective employers seeking to hire persons with 
anthropological training of the discipline's ethics and for assisting persons with 
anthropological training to negotiate ethical arrangements with employers. 

The Commission was particularly mindful that in addressing ethical duties related to teaching, 
not only did numerous institutional and other professional codes inform ethical teaching 
behavior, but a good many ethical teaching rules applied across disciplines. The Commission 
suggests that the AAA explore the feasibility and utility of development of a common ethics 
statement on teaching for several of the sciences, social sciences and humanities, adding 
strength and clarity to the AAA Code of Ethics. 

D. Responsibilities to Persons Studied No issue engaged the Commission's attention and 
energy more than the issue of anthropologists' responsibilities to the people they study. The 
Commission, mindful of AAA history and the strong feelings of many AAA members on this 
issue, took as its starting point this sentence from the preamble of the AAA's current 
statement of "Principles of Professional Responsibilities:" 

"Anthropologists must respect, protect and promote the rights and the welfare of all those 
affected by their work." 

The Commission eventually divided the question into two parts: (1) responsibilities to 
individuals providing information, and (2) responsibilities to peoples and cultures studied. 

1. Responsibilities to individuals providing information. In relations with individuals 
providing information, the Commission felt quite strongly that anthropological researchers 
clearly should be open about the purposes of their work, should determine and respect an 
individual's wish regarding anonymity or recognition, and should make every effort to protect 
the identity of individuals wishing to remain anonymous, making clear that anonymity may 
be compromised or recognition fail to materialize. This position is consistent with the current 
AAA Statements. 

2. Responsibilities to peoples and cultures studied. While sympathetic to the notion that an 
anthropological researcher might be able to help protect and promote the well-being of a 
people or a culture, the Commission found that the concept, particular as a moral duty, raised 
the following kinds of difficult questions: 

Who determines what is in the best interests of the people studied? Most communities will 
not be of one mind as to what is in their best interests, and it seems paternalistic, if not 
presumptuous, to expect an anthropological researcher to make that judgment for someone 
else. 

Who decides who has access to information? Information is potential power and can be used 
to effect change. When change occurs, there usually are winners and losers. If the person 
providing the information decides in favor of recognition or chooses to use the information 
for his or her own ends, an anthropological re-searcher's ability to pick and choose winners 
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and losers (the general welfare) is diluted, if it ever existed. 

Do all groups studied by anthropologists deserve efforts to promote the group's general 
welfare? It would seem not (i.e., hate groups, terrorists, drug cartels, etc.). 

What is meant by "promote?" A person can promote the general or a specific welfare in many 
different ways, (i.e., through research identifying a problem, putting a problem in context, and 
developing options for responding; by educating various audiences; and by advocating a 
particular solution or cause). The Commission understands and supports the desire of some 
anthropological researchers to move beyond disseminating research results and education to a 
position of advocacy. The Commission feels that choice is the individual's decision. However, 
advocating from an anthropological research base is not the same as doing anthropological 
research. While the Commission agrees that the anthropological researchers should share their 
findings with the public, there are numerous and effective ways to do so other than advocacy. 

Based on these questions, the Commission feels there ought be no expectation that an 
anthropological researcher must be an advocate for or be expected to "promote the welfare" 
of a group or culture studied. 

The anthropological researcher, however, does have duties to the people studied, including 
doing no harm or wrong, full disclosure and informed consent, warnings of possible outcomes 
(good and bad) of the research for the people involved, and a careful weighing of the risks 
and benefits of the study for the people being studied. 

E. Responsibilities Related to the Study of Animals and to the Collection and/or Study of 
Materials The Commission found that the current AAA Statements on Ethics were silent on 
the issues of the treatment of animals studied and the collection and preservation of materials 
studied. As the organization embracing the totality of the discipline, the AAA code should 
address such issues. The anthropological researcher has a duty to preserve the historical 
record, to protect materials discovered in the course of research, to protect species threatened 
with extinction, and to treat animals humanely. 

F. Responsibilities Related to the Application of Anthropological Skills and/or Knowledge As 
noted previously, persons with anthropological training work in many different settings, 
pursuing many different activities. The Commission spent considerable time discussing how a 
AAA Code of Ethics should address this. It adopted the following guidelines: 

The Code should not make distinctions based on the funder/employer (public or private) 
sponsorship of a research or teaching program or based on the kind of research pursued 
(academic, proprietary, applied, etc.). The same ethical duties apply in all cases. 

The Code should be relevant to persons with anthropological training who are applying 
anthropological knowledge in their work, regardless of the setting (that is, for example, those 
hired by a for-profit firm because of their anthropological training). The Code does not apply 
to such persons who work in positions for which such training is not necessary or in jobs in 
which anthropological expertise is not utilized. 

G. Conflicting Ethical Demands By the nature of their work, anthropological researchers, 
faculty, and appliers of anthropological knowledge and skills often are subject to a number of 
different ethical demands at the same time. The researcher not only is a scientist or a scholar, 
but also may be a member of a family, community, or religion, and affiliated with an 
institution or business. A researcher may be influenced by concerns for the common good, 
broadly defined, and may have developed covenantal relationships with individuals or groups 
as a result of long years of collaboration. The anthropological researcher, teacher, or applier 
must weigh all such ethical demands in deciding if a course of action is ethical. In many 
cases, the answer will be anything but clear, decided by subjective judgments as to how much 
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weight to give which claim. However, the Commission concludes that researchers must be 
prepared to forgo or stop a research project if they decide the project is, on balance, unethical. 

� V. Recommendations 

As noted previously, the Commission's recommendation that the AAA focus on an ethics 
education program and no longer seek to adjudicate claims of unethical behavior has been 
adopted by the AAA Executive Board. 

The Commission makes the following additional recommendations to carry out the 
educational charge: 

A. As the basis for the educational program, the AAA adopt the proposed Code of Ethics, 
based on the issues discussed and the conclusions listed in this report. The Code of Ethics 
should include references to other codes which may apply to anthropological activities. The 
Code should be sent to the entire membership for approval. 

B. The objectives of the ethics education program be (1) to increase the number of candidates 
for all degrees in anthropology receiving training in ethics before graduating; (2) to provide 
ongoing education in ethical issues for all AAA members, and (3) to provide advice to AAA 
members facing/raising ethical dilemmas. 

C. The elected AAA Committee on Ethics be responsible for the design and implementation 
of the ethics education and advisory program. 

The Commission further recommends that the AAA Committee on Ethics consider the 
following suggestions for inclusion in the ethics education program. 

The AAA should produce and periodically update a publication of case studies of ethical 
dilemmas anthropological re-searchers, teachers and practitioners might face, suitable for use 
in graduate training, postdoctorate training, and continuing education. 

The AAA should provide departments technical assistance in establishing educational 
offerings in ethics. 

The AAA should conduct ethics training workshops at annual meetings and during the year. 

The AAA should seek a joint grant with one or more other social science organizations to 
develop a basic ethics teaching module, which could be used by all social sciences, calling on 
resources from across the campus, and which would be supplemented with department 
training specific to the discipline. 

The AAA should seek a joint grant with one or more social science organizations to develop 
common basic statement of teaching ethics. 

The AAA should develop broad guidelines to help departments determine the appropriate 
minimum of ethics training which should be offered to different levels of students. 

[This Statement was submitted to the AAA Executive Board on September 16, 1995.] 

/1/ Those statements include "Principles of Professional Responsibility," approved in May 
1971 as amended through October 1990; "Statement on Problems of Anthropological 
Research and Ethics," adopted March 1967, "Resolution on Freedom of Publication," adopted 
December 1948; "Role and Function of the Committee on Ethics," adopted May 1971 as 
amended through May 1976, and "Rules and Procedures," adopted April 1973. 
 



� �� �

2. Adjudication. The current AAA Statements on Ethics includes a complex procedure for 
considering charges of unethical behavior. To be useful, a adjudication system must 

Ensure due process, which involves collection of data, interviews, hearings, etc. 

Have the ability to impose meaningful sanctions. 

Have moral, if not legal standing. 

Be willing and able to take on all appropriate claims. 

Be able to deliver what it promises. 

The Commission found that the AAA adjudication process failed to meet all of these tests. 

Due process is a lengthy and expensive undertaking, which the AAA has neither the resources 
nor the expertise to carry out. Fairness demands due process; the possibility of costly and 
lengthy court suits objecting to less than due process demands prudence. 

Since no ethics case has ever reached the final stage of the process, the AAA has never had to 
face the difficult issues of a full-blown investigation and sanctions. The Statements on Ethics 
are silent on what kinds of sanctions the AAA could issue, and to what effect. 

The AAA Statements on Ethics have no legal standing and appear to be on weak moral 
footing. It seems unfair to seek to apply the code to non-AAA members, none of whom have 
in any way agreed to be covered by the Statements. Similarly, while new members of the 
Association are sent copies of the Statements, no member is asked to subscribe to the 
Statements. 

An adjudication process which is severely limited in the number of charges it can investigate 
inadvertently gives its blessing to questionable acts which it does not have the time or 
resources to investigate. 

By having an adjudication procedure, the AAA implies it is willing and able to hear cases and 
impose sanctions. The facts that no ethics case has ever reached the final hearing stage in the 
process and that no sanctions have ever been levied suggest otherwise, demeaning the 
credibility of the process, the Committee on Ethics, and the Association. Further, the 
existence of the process leads some people to file claims better suited to other venues with 
more effective remedies. 

The Commission discussed in depth the concept that the AAA at least ought to be a "court" of 
last resort for bringing a claim of unethical behavior. While such a role might reduce the 
number of complaints the AAA might have to adjudicate, the process would still face the 
problems of providing due process and of promising more than it could deliver, plus having to 
decide what it means to be a court of last resort. 

The Commission also weighed the importance of creating an aggressive ethics education 
program and of maintaining an adjudication program in light of limited AAA resources. 

Based on the general principle that an ethics code is primarily a vehicle for education and on 
the inability of the AAA to carry out a fair and legally defensible adjudication program, the 
Commission recommended that the AAA direct its energies and resources solely to 
establishing an ongoing ethics education program. 

As reported above, in May 1995 the AAA Section Assembly endorsed and the AAA 
Executive Board approved the Commission's recommendation to focus the work of the AAA 
Ethics Committee and the AAA's resources on an ethics education program, and to cease 
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investigation and adjudication of claims of unethical behavior. 

The Commission recommends that the AAA Committee on Ethics continue to offer advice to 
persons who are faced with ethical dilemmas and to persons who are considering bringing a 
claim of unethical behavior in another venue. 
  
�
Committee on Ethics Information 
 
http://www.aaanet.org/issues/policy-advocacy/Task-Force-Members-Named-for-
Comprehensive-Ethics-Review.cfm 

 

Objectives: 
The Committee on Ethics is a standing committee of the Association, which is responsible for 

the design and implementation of the Association's ethics education and advisory program. 

The objectives of the ethics education program are: 

1. to increase the number of candidates for all degrees in anthropology receiving training in 

ethics before graduating; 

2. to provide ongoing education in ethical issues for all AAA members, and 

3. to provide advice to AAA members facing/raising ethical dilemmas. 

 

Duration of Committee: 
Permanent; The AAA Association Operations Committee will review each committee 

advisory to the Board at least once in five years. 

Committee Reports to:�  

The Executive Board 

 

Responsibilities:�  

1. Work with the long-range Planning Committee and others, formulates visions and goals for 

the AAA ethics education and advisory program, consistent with the Association's long-range 

goals�  

2. Continually assess members' ethics education needs and interests�  

3. Provide advice to AAA members who are facing/raising ethical dilemmas�  

4. Assess progress toward attaining ethics education program vision and goals�  

5. Develop policy recommendations for the ethics education program�  

6. With the Ethics Contributing Editor of the Anthropology Newsletter, develop ideas for the 

Ethics column and materials for the AAA Ethics Page on the website�  

7. Sponsor an ethics-related session at the AAA annual meeting 

 

Membership and Appointment:�  

10 member committee including the Chair� 3 year terms.  

Committee members are elected at-large with designated seats for:�  

Applied anthropology�  
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Linguistic anthropology�  

Archaeology�  

Biological anthropology�  

As well as 3 undesignated seats�  

The AN Column Editor, President and President-elect serve ex-officio�  

 

The Committee members select a chair from among its members. 

 

Product:�  

The COE submits recommendations to the AAA Executive Board in the form of motions 

passed at its meetings. The Chair of the COE submits an annual program report to the 

Executive Board. 

 
Meetings and Schedule:�  

The COE meets annually at the AAA annual meeting (November/December) 

 

Staff Liaison and Contact Information:  
 

Damon Dozier, Director of Public Affairs, American Anthropological Association, 2200 

Wilson Blvd, Suite 600, Arlington, VA 22201, 703/528-1902 ext 3008, fax 703/528-3546. 

 

Ethics Committee Members 

 
Current Chair (2008) and Applied Seat� Dena Plemmons (E 06-09) � 3137 Mission 

Village Dr� San Diego, CA  92123� (o) 858/752-9585� (f) 858/268-

9369� dplemmons@ucsd.edu 

Undesignated Seat #1� Kalyanakrishna Sivaramakrishnan (E 06-09) � Dept of 

Anthropology� Yale University� Box 208277� 51 Hillhouse Ave� New Haven, CT  

06520� (o) 206/432-3684� (f) 206/432-3669� k.sivaramakrishnan@yale.edu 

Undesignated Seat #2� Steve Striffler (E 07-10)� Dept of Anthropology� Old Main 

330� University of Arkansas� Fayetteville, AR  72701� (o) 479/575-

2272� striffler@hotmail.com 

Undesignated Seat #3� Dhooleka Sarhadi Raj (E 07-10)� 7481 Huntsman 

Blvd.� Springfield , VA  22153-1648� (o) 703/585-9999� (f) 866/365-

1778� Dhooleka.raj@gmail.com 

Linguistic Seat� Pamela Bunte (E 07-10)� Department of Anthropology� 1250 Bellflower 

Blvd� California State University, Long Beach� Long Beach, CA  90840-0001� (o) 562/985-

8179� (f) 562/985-4379� pbunte@csulb.edu 

Biological Seat � Catherine Panter-Brick (E 08-11)� Senior Editor, Social Science and 

Medicine� Medical Anthropology Research Group� Durham University, 
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UK� catherine.panter-brick@durham.ac.uk� � Archaeology Seat� Lisa Frink (E 08-

11)� Dept of Anthropology� 4505 Maryland Pkwy� Box 455003� University of Nevada, Las 

Vegas� Las Vegas, NV 89154-5003� (o) 702/895-1114� lisa.frink@unlv.edu 

AAA Staff Liaisons� Damon Dozier� Director of Public Affairs� American 

Anthropological Association� 2200 Wilson Blvd, Suite 600� Arlington, VA 22201� (o) 

703/528-1902 x1163� (f) 703/528-3546� ddozier@aaanet.org�� Brian Estes� Public 

Policy Associate� American Anthropological Association� 2200 Wilson Blvd, Suite 

600� Arlington, VA 22201� (o) 703/528-1902 x1165� (f) 703/528-

3546� bestes@aaanet.org 
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2. Southern African Anthropologists 
 
Ethical Guidelines and Principles of Conduct for Anthropologists  
Date: 2005 
Website: None emailed from Association   
 
Ethical concerns arise in the context of anthropology's care for and about local moral and 
social worlds and the regional and global connections in which they are enmeshed. 
Anthropology's research questions, methods and approaches give rise to close and often 
lengthy associations between anthropologists and those with whom we conduct research. Our 
primary obligations as scholars, students, researchers and consultants are to treat participants 
as subjects not as the objects of research or as a means to an end, and to ensure our work 
meets the highest standards of scholarly integrity and accountability.  
 
The nature of our research relationships and the fact that anthropologists often work in 
contexts characterised by differential access to power and resources imposes upon us a grave 
responsibility to consider carefully the character of our research and its likely effects for those 
who participate in it, particularly those in situations of reduced or limited power. 
Consequently, we need always to be mindful that our research can detrimentally affect our 
research participants or lead to their feeling they have been harmed by it. It is our 
responsibility not to embark on research projects that may have such effects, and to 
discontinue such work if, once begun, it threatens to have such effects.  
 
The following principles are designed as a guide to and principles for research conduct. 
Ethical guidelines and principles speak to specific contexts and, in order to ensure that they 
continue to do so, these principles will be revisited by the Association at regular (five-yearly) 
intervals to update its principles, thereby ensuring that they reflect evolving best practice.  
 
Relations with and responsibility to research participants  
Our primary responsibility is to research participants. We have the responsibility to ensure 
that our relationships with them accord with the highest disciplinary standards and with local 
understandings of respect and dignity.  
 
(i) Protecting respondents and anticipating harm  
Anthropologists should anticipate potential harm, act to protect respondents and to secure 
their dignity. If a conflict of interests arises, the rights of research participants are paramount.  
Research participants should not be exploited. Fair return should be made for their help and 
services. This should not be understood as direct payment. Providing adequate protection for 
participants may require the use of protective devices, giving pseudonyms to both persons and 
places, or offering anonymity. Where this is the case, we have the responsibility to honour 
such assurances. Equally, it is our responsibility to ensure that participants are informed that 
while every effort to secure anonymity will be made, there is a chance of inadvertent 
exposure.  
 
Our responsibility extends to informing other people who have access to the data gathered for 
a research project about any conditions of confidentiality and anonymity that pertain to the 
material, and to commit them to meeting those conditions. As anthropologists, we need to 
recognise that our responsibilities toward research participants may extend in time and space 
well beyond the completion of the research project.  
 
(ii) Informed consent  
It is our responsibility to inform respondents of the purpose of the study, and, where possible 
and feasible, to include their concerns in the study design and accommodate them in the 
research method and products.  
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Researchers are responsible for ensuring that participants have consented to being part of the 
study. Sometimes this may require the use of signed consent forms, but given that much of 
anthropological research relies on informal modes of communication, this may not be 
feasible. Nevertheless, it is essential that researchers ensure that participants understand the 
research and agree to participate. It is advisable that this is undertaken repeatedly rather than 
only once.  
 
Researchers have a responsibility to recognise that certain categories of person (such as 
minors) may not have the legal capacity to act, and to make appropriate arrangements 
regarding consent if need be.  
 
Participants have the right to withhold their support for the research, to refuse to participate, 
or to withdraw their consent at any time in the research process, and it is the researcher's duty 
to remind them of this right whenever it may appear that they are likely to become 
uncomfortable with any aspect of the researcher's presence. There should be no penalties for 
withdrawal.  
 
Anthropologists owe it to research participants to consider what will happen to research 
materials in the long term. Where these are to be made available in the public domain (such as 
in archives, libraries, etc.), researchers are responsible for securing whatever forms of consent 
from participants as are necessary for the deposition of research materials. Responsibility for 
ascertaining the conditions of lodging materials rests with the researcher. It should be noted 
that material housed in archives may be subject to legal strictures: it is the researcher's 
responsibility to identify these.  
 
Research materials may not be protected in law and may be subject to subpoena. Researchers 
have a responsibility to give proper consideration to continuing with research that might 
incriminate participants, whether immediately or in the long term.  
 
(iii) Vulnerable persons/groups  
Research may reveal people's vulnerabilities or render them vulnerable. We have the 
responsibility to ensure that people are not made more vulnerable by our research or its 
products. Where either of these outcomes seems likely, we should withhold our materials 
from publication.  
 
In addition, the vulnerability of specific individuals and groups must be recognised and 
attention paid to their needs.  
 
Anthropological approaches may be potentially intrusive. It is our responsibility to guard 
against undue intrusion. The pursuit of knowledge does not justify overriding other social and 
cultural values.  
 
Some potential research participants may have special standing in law (e.g. children, the aged, 
people with disabilities, people who have been abused, etc.). In such cases, it is the 
researcher's responsibility to assess the legal status of potential participants in relation to their 
research project, and to ensure that the research does not violate potential interlocutors' rights.  
 
(iv) Information dissemination, intellectual property and returns from research  
As far as possible, research results should be disseminated to participants. We are responsible 
to ensure that the findings are properly understood. Findings, publications and, where 
feasible, raw data, should be made available to participants in national and local languages, 
after due consideration of the potential harm of disclosure of raw or processed data. Where 
there are conflicts of interpretation, these should be noted and appropriate action taken. 
Where intellectual property rights accrue from research processes, it is the researcher's 
responsibility to ensure that other research participants' rights are secured and their interests 
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protected.  
 
Where possible, we are responsible for feeding the benefits that flow from the research back 
into the research communities that participated in the research.  
 
Responsibility to research assistants and students  
Where the services of others are employed in their professional capacities in research, 
anthropologists have a responsibility to ensure that they are properly remunerated and 
acknowledged in research products.  
 
Anthropologists have a responsibility to act ethically in our interactions with students. We 
have a responsibility to ensure that students are aware of codes of ethical conduct and we 
have a duty to assist them work through the ethical dilemmas that may arise in fieldwork and 
the dissemination of research products. We have a duty to ensure that students are adequately 
prepared to conduct fieldwork, and are properly guided and supported in their research 
endeavours.  
 
Where student research is utilised by supervisors, students should be properly informed about 
this in advance, should give informed consent to the materials being used, and should be 
properly acknowledged in all the products that draw on their work. The interests of students 
in their intellectual property rights should be secured, but not to the exclusion of other 
research participants.  
 
Responsibility to colleagues and the discipline  
As anthropologists, we bear the responsibility for our discipline's good reputation and its 
continuity over time. We need to commit ourselves to act in accord with the highest standards 
of scholarly integrity and accountability.  
 
We are accountable to our peers (including research participants and scholars both inside and 
outside the discipline), for our research interactions and products.  
 
A consequence of that accountability is that we will not undertake clandestine research.  
 
Another is that we will ensure that we do not infringe on others' intellectual property, that we 
do not present materials taken from other sources as our own work or ideas, and that we 
properly acknowledge the sources of ideas and materials.  
 
We will hold our students to the same principles.  
 
We will act in such a way as to ensure that we do not jeopardise other and/or future research 
in the same research community or place.  
 
Where we engage in collaborative research, we have the responsibility to ensure that our 
relationships are professional, that roles and responsibilities are properly clarified, that our 
colleagues are aware of our professional obligations to research participants and that we are 
aware of their ethical and professional obligations. In the event of conflicts of interest, our 
primary responsibility is to the subjects of research. Where research materials are to be 
shared, care must be taken not to breach conditions of anonymity or privacy.  
 
Responsibility to the public and wider society  
Anthropologists are committed to the establishment of a just and humane society based on the 
principles of anti-racism and anti-sexism.  
 
We have a responsibility to call attention to inequities, injustices, violence and intrusions of 
freedoms that we may encounter in the course of professional activities.  
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We have a responsibility to the public and the wider society to ensure that our research 
questions and data promote these principles, correspond with appropriate research methods 
and meet the professional requirements of the discipline.  
 
We are responsible for ensuring that we are honest in our representations of what 
Anthropology's research methods and approach can achieve, and in particular, to understand 
and honestly represent its limitations. 
  
We have a responsibility to ensure that the products of our research and teaching are not 
misleading.  
 
Where our research is likely to have bearing on public policy, we are responsible to ensure 
that we state any significant limitations to our research method, interpretations and findings.  
 
Responsibility to and relations with sponsors  
Anthropologists are responsible for clarifying roles, rights and responsibilities and for 
ensuring that sponsors, funders and contracting agencies are aware that researchers' primary 
responsibility is to research participants.  
 
We should not undertake clandestine research.  
 
We should not accept funding from sources that are opposed by research participants, or that 
create conflicts of interest that jeopardise our primary obligation to rsearch participants.  
 
Responsibility to own and host governments  
 
We have the responsibility to be candid with our own and host governments, and are 
responsible for ensuring that our professional responsibilities will not be compromised as a 
condition of conducting research.  
 
We should not undertake clandestine research.
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3. Association of Social Anthropologists of the U. K. and the 
Commonwealth 
 
 
Ethical Guidelines for Good Research Practice 
Date: March 1999 
Website: http://www.theasa.org/ethics/guidelines.htm 
 

Preamble 

Social anthropologists carry out their professional research in many places around the 
world; some where they are 'at home' and others where they are in some way 'foreign'. 
Anthropological scholarship occurs within a variety of economic, cultural, legal and 
political settings. As professionals and as citizens, they need to consider the effects of 
their involvement with, and consequences of their work for; the individuals and groups 
among whom they do their fieldwork (their research participants or 'subjects'); their 
colleagues and the discipline, and collaborating researchers; sponsors, funders, 
employers and gatekeepers; their own and host governments; and other interest groups 
and the wider society in the countries in which they work. 

Anthropologists, like other social researchers, are faced increasingly with competing 
duties, obligations and conflicts of interest, with the need to make implicit or explicit 
choices between values and between the interests of different individuals and groups. 
Ethical and legal dilemmas occur at all stages of research - in the selection of topic, 
area or population, choice of sponsor and source of funding, in negotiating access, 
making 'research bargains' and during the research itself conducting fieldwork, in the 
interpretation and analysis of results and in the publication of findings and the disposal 
of data. Anthropologists have a responsibility to anticipate problems and insofar as is 
possible to resolve them without harming the research participants or the scholarly 
community. They should do their utmost to ensure that they leave a research field in a 
state which permits future access by other researchers. As members of a discipline 
committed to the pursuit of knowledge and the public disclosure of findings, they 
should strive to maintain integrity in the conduct of anthropological research. 

To these ends the Association has adopted the following set of ethical guidelines to 
which individual ASA Members should subscribe. They follow the educational model 
for professional codes, aiming to alert researchers to issues that raise ethical concerns 
or to potential problems and conflicts of interests that might arise in the research 
process. They are intended to provide a practical framework for Members to make 
informed decisions about their own behaviour and involvement, and to help them 
communicate their professional positions more clearly to the other parties involved in 
or affected by their research activities. 

1. Relations With and Responsibilities Towards Research Participants 

The close and often lengthy association of anthropologists with the people among 
whom they carry out research entails personal and moral relationships, trust and 
reciprocity between the researcher and research participants; it also entails a 
recognition of power differentials between them. 

(1) Protecting research participants and honouring trust: Anthropologists should 
endeavour to protect the physical, social and psychological well-being of those whom 
they study and to respect their rights, interests, sensitivities and privacy: 

(a) Most anthropologists would maintain that their paramount obligation is to their 
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research participants and that when there is conflict, the interests and rights of those 
studied should come first; 

(b) Under some research conditions, particularly those involving contract research, it 
may not be possible to fully guarantee research participants' interests. In such cases 
anthropologists would be well-advised to consider in advance whether they should 
pursue that particular piece of research. 

(2) Anticipating harms: Anthropologists should be sensitive to the possible 
consequences of their work and should endeavour to guard against predictably harmful 
effects. Consent from subjects does not absolve anthropologists from their obligation 
to protect research participants as far as possible against the potentially harmful effects 
of research: 

(a) The researcher should try to minimise disturbances both to subjects themselves and 
to the subjects' relationships with their environment. Even though research participants 
may be immediately protected by the device of anonymity, the researcher should try to 
anticipate the long-term effects on individuals or groups as a result of the research; 

(b) Anthropologists may sometimes be better placed than (at the least, some of) their 
informants to anticipate the possible repercussions of their research both for the 
immediate participants and for other members of the research population or the wider 
society. In certain political contexts, some groups, for example, religious or ethnic 
minorities, may be particularly vulnerable and it may be necessary to withhold data 
from publication or even to refrain from studying them at all. 

(3) Avoiding undue intrusion: Anthropologists should be aware of the intrusive 
potential of some of their enquiries and methods: 

(a) Like other social researchers, they have no special entitlement to study all 
phenomena; and the advancement of knowledge and the pursuit of information are not 
in themselves sufficient justifications for overriding the values and ignoring the 
interests of those studied; 

(b) They should be aware that for research participants becoming the subject of 
anthropological description and interpretations can be a welcome experience, but it can 
also be a disturbing one. In many of the social scientific enquiries that have caused 
controversy this has not arisen because participants have suffered directly or indirectly 
any actual harm. Rather, the concern has resulted from participants' feelings of having 
suffered an intrusion into private and personal domains, or of having been wronged, 
(for example, by having been caused to acquire self-knowledge which they did not 
seek or want). 

(4) Negotiating informed consent: Following the precedent set by the Nuremberg 
Trials and the constitutional laws of many countries, inquiries involving human 
subjects should be based on the freely given informed consent of subjects. The 
principle of informed consent expresses the belief in the need for truthful and 
respectful exchanges between social researchers and the people whom they study. 

(a) Negotiating consent entails communicating information likely to be material to a 
person's willingness to participate, such as: - the purpose(s) of the study, and the 
anticipated consequences of the research; the identity of funders and sponsors; the 
anticipated uses of the data; possible benefits of the study and possible harm or 
discomfort that might affect participants; issues relating to data storage and security; 
and the degree of anonymity and confidentiality which may be afforded to informants 
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and subjects. 

(b) Conditions which constitute an absence of consent: consent made after the research 
is completed is not meaningful consent at all. Further, the persons studied must have 
the legal capacity to give consent. Where subjects are legally compelled (e.g., by their 
employer or government) to participate in a piece of research, consent cannot be said 
to have been meaningfully given by subjects, and anthropologists are advised not to 
pursue that piece of work. 

(c) Consent in research is a process, not a one-off event, and may require renegotiation 
over time; it is an issue to which the anthropologist should return periodically. 

(d) When technical data-gathering devices such as audio/visual-recorders and 
photographic records are being used those studied should be made aware of the 
capacities of such devices and be free to reject their use. 

(e) When information is being collected from proxies, care should be taken not to 
infringe the 'private space' of the subject or the relationship between subject and proxy; 
and if there are indications that the person concerned would object to certain 
information being disclosed, such information should not be sought by proxy; 

(f) The long period over which anthropologists make use of their data and the 
possibility that unforeseen uses or theoretical interests may arise in the future may 
need to be conveyed to participants, as should any likelihood that the data may be 
shared (in some form) with other colleagues or be made available to sponsors, funders 
or other interested parties, or deposited in archives. 

(5) Rights to confidentiality and anonymity: informants and other research participants 
should have the right to remain anonymous and to have their rights to privacy and 
confidentiality respected. However, privacy and confidentiality present anthropologists 
with particularly difficult problems given the cultural and legal variations between 
societies and the various ways in which the real interests or research role of the 
ethnographer may not fully be realised by some or all of participants or may even 
become ‘invisible’; over time: 

(a) Care should be taken not to infringe uninvited upon the 'private space' (as locally 
defined) of an individual or group; 

(b) As far as is possible researchers should anticipate potential threats to confidentiality 
and anonymity. They should consider whether it is necessary to even a matter of 
propriety to record certain information at all; should take appropriate measures relating 
to the storage and security of records during and after fieldwork; and should use where 
appropriate such means as the removal of identifiers, the use of pseudonyms and other 
technical solutions to the problems of privacy in field records and in oral and written 
forms of data dissemination (whether or not this is enjoined by law or administrative 
regulation); 

(c) Researchers should endeavour to anticipate problems likely to compromise 
anonymity; but they should make clear to participants that it may not be possible in 
field notes and other records or publications totally to conceal identities, and that the 
anonymity afforded or promised to individuals, families or other groups may also be 
unintentionally compromised. A particular configuration of attributes can frequently 
identify an individual beyond reasonable doubt; and it is particularly difficult to 
disguise, say, office-holders, organizations, public agencies, ethnic groups, religious 
denominations or other collectivities without so distorting the data as to compromise 
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scholarly accuracy and integrity; 

(d) If guarantees of privacy and confidentiality are made, they must be honoured unless 
they are clear and over-riding ethical reasons not to do so. Confidential information 
must be treated as such by the anthropologist even when it enjoys no legal protection 
or privilege, and other people who have access to the data should be made aware of 
their obligations likewise; but participants should be made aware that it is rarely, if at 
all, legally possible to ensure total confidentiality or to protect the privacy of records; 

(e) Anthropologists should similarly respect the measures taken by other researchers to 
maintain the anonymity of their research field and participants. 

(6) Fair return for assistance: There should be no economic exploitation of individual 
informants, translators and research participants; fair return should be made for their 
help and services. 

(7) Participants' intellectual property rights: It should be recognised that research 
participants have contractual and/or legal, interests and rights in data, recordings and 
publications, although rights will vary according to agreements and legal jurisdiction. 

(a) It is the obligation of the interviewer to inform the interviewee of their rights under 
any copyright or data protection laws of the country where research takes place, and 
the interviewer must indicate beforehand any uses to which the interview is likely to be 
put (e.g., research, educational use, publication, broadcasting etc). 

(b) Under the UK Copyright Act (1988), researchers making audio or video recordings 
must obtain 'copyright clearance' from interviewees if recordings are to be publicly 
broadcast or deposited in public archives. Any restrictions on use (e.g., time period) or 
other conditions (e.g., preservation of anonymity) which the interviewee requires 
should be recorded in writing. This is best done at the time of the interview, using a 
standard form. Retrospective clearance is often time-consuming or impossible where 
the interviewee is deceased or has moved away. 

(c) Interviewers should clarify before interviewing the extent to which subjects are 
allowed to see transcripts of interviews and fieldnotes and to alter the content, 
withdraw statements, to provide additional information or to add glosses on 
interpretations. 

(d) Clarification must also be given to subjects regarding the degree to which they will 
be consulted prior to publication. 

(8) Participants' involvement in research: As far as is possible anthropologists should 
try and involve the people being studied in the planning and execution of research 
projects, and they should recognise that their obligations to the participants or the host 
community may not end (indeed should not end, many would argue) with the 
completion of their fieldwork or research project. 

II. Relations With and Responsibilities Towards Sponsors, Funders and Employers 

Anthropologists should attempt to ensure that sponsors, funders and employers 
appreciate the obligations that they have not only to them, but also to research 
participants, and to professional colleagues.  

(1) Clarifying roles, rights and obligations: Anthropologists should clarify in advance 
the respective roles, rights and obligations of sponsor, funder, employer and 
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researcher: 

(a) They should be careful not to promise or imply acceptance of conditions which 
would be contrary to professional ethics or competing commitments. Where conflicts 
seem likely, they should refer sponsors or other interested parties to the relevant 
portions of the professional guidelines; 

(b) Anthropologists who work in non-academic settings should be particularly aware 
of likely constraints on research and publication and of the potentiality for conflict 
between the aims of the employer, funder or sponsor and the interests of the people 
studied; 

(c) Where some or all of the research participants are also acting as sponsors and/or 
funders of the research the potential for conflict between their different roles and 
interests should be made clear to them. 

(2) Obligations to sponsors, funders and employers: Anthropologists should recognise 
their general and specific obligations to sponsors, funders and employers whether these 
are contractually defined or are only the subject of informal, and often unwritten, 
agreements. In particular: 

(a) They should be honest about their qualifications and expertise, the limitations, 
advantages and disadvantages of their methods and data, and they should acknowledge 
the necessity for discretion with confidential information provided by sponsors and 
employers; 

(b) They should not conceal personal or other factors which might affect the 
satisfactory conduct or completion of the proposed research project or contract. 

(3) Negotiating 'research space': Anthropologists should be careful to clarify, 
preferably in advance of signing contracts or starting their research, matters relating to 
their professional domain and to control over the research project and its products: 

(a) They are entitled to full disclosure of the sources of funds, personnel, aims of the 
institution, the purpose(s) of the research project and the disposition of research 
results; 

(b) They are entitled to expect from a sponsor, funder or employer a respect for their 
professional expertise and for the integrity of the data, whether or not these obligations 
are incorporated in formal contracts. Even when contractual obligations may 
necessitate the guarding of privileged information, the methods and procedures that 
have been utilised to produce the published data should not be kept confidential; 

(c) They should pay particular attention to matters such as: - their ability to protect the 
rights and interests of research participants; their ability to make all ethical decisions in 
their research; and their (and other parties') rights in data collected, in publications, 
copyright and royalties. 

(4) Relations with gatekeepers: Where access to subjects is controlled by a national or 
local 'gatekeeper', researchers should not devolve their responsibilities onto the 
gatekeeper. Whilst respecting gatekeepers' legitimate interests, researchers should 
adhere to the principle of obtaining informed consent directly from subjects once 
access has been gained. They should be wary of inadvertently disturbing the 
relationship between subjects and gatekeepers since that will continue long after the 
researcher has left the field. 
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III. Relations With, and Responsibilities Towards, Colleagues and the Discipline 

Anthropologists derive their status and certain privileges of access to research 
participants and to data not only by virtue of their personal standing but also by virtue 
of their professional citizenship. In acknowledging membership of a wider 
anthropological community anthropologists owe various obligations to that community 
and can expect consideration from it. 

(1) Individual responsibility: Anthropologists bear responsibility or the good reputation 
of the discipline and its practitioners. In considering their methods, procedures, content 
and reporting of their enquiries, behaviour in the field and relations with research 
participants and field assistants they should therefore try to ensure that their activities 
will not jeopardize future research. 

(2) Conflicts of interest and consideration for colleagues: That there may be conflicts 
of interest (professional and political) between the anthropologists, particularly 
between visiting the local researchers and especially when cross-national research is 
involved, should be recognised: 

(a) Consideration for and consultation with anthropologists who have worked or are 
working in the proposed research setting is advisable and is also a professional 
courtesy. In particular the vulnerability of long-term research projects to intrusion 
should be recognised; 

(b) In cross-national research, consideration should be given to the interests of local 
scholars and researchers, to the problems that may result from matters such as the 
disparities in resources available to visiting researcher, and to problems of equity in 
collaboration. As far as is possible and practicable, visiting anthropologists should try 
and involve local anthropologists and scholars in their research activities but should be 
alert to the potential for harm that such collaboration might entail in some contexts. 

(3) Sharing research materials: Anthropologists should give consideration to ways in 
which research data and findings can be shared with colleagues and with research 
participants: 

(a) Research findings, publications and, where feasible, data should be made available 
in the country where the research took place. If necessary, it should be translated into 
the national or local language. Researchers should be alert, though, to the harm to 
research participants, collaborators and local colleagues that might arise from total or 
even partial disclosure of raw or processed data or from revelations of their 
involvement in the research project; 

(b) Where the sharing with colleagues of raw, or even processed, data or their 
(voluntary or obligatory) deposition in data archives or libraries is envisaged, care 
should be taken not to breach privacy and guarantees of confidentiality and anonymity, 
and appropriate safeguards should be devised. 

(4) Collaborative and team research: In some cases anthropologists will need to 
collaborate with researchers in other disciplines, as well as with research and field 
assistants, clerical staff, students etcetera. In such cases they should make clear their 
own ethical and professional obligations and similarly take account of the ethical 
principles of their collaborators. Care should be taken to clarify roles, rights and 
obligations of team members in relation to matters such as the division of labour, 
responsibilities, access to and rights in data and fieldnotes, publication, co-authorship, 
professional liability, etcetera. 
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(5) Responsibilities towards research students and field assistants: Academic 
supervisors and project directors should ensure that students and assistants are aware of 
the ethical guidelines and should discuss with them potential (as well as actual) 
problems which may arise during fieldwork or writing-up. 

IV. Relations With Own and Host Governments 

Anthropologists should be honest and candid in their relations with their own and host 
governments. 

(1) Conditions of access: Researchers should seek assurance that they will not be 
required to compromise their professional and scholarly responsibilities as a condition 
of being granted research access. 

(2) Cross-national research: Research conducted outside one's own country raises 
special ethical and political issues, relating to personal and national disparities in 
wealth, power, the legal status of the researcher, political interest and national political 
systems: 

(a) Anthropologists should bear in mind the differences between the civil and legal, 
and often the financial, position of national and foreign researchers and scholars; 

(b) They should be aware that irresponsible actions by a researcher or research team 
may jeopardise access to a research setting or even to a whole country for other 
researchers, both anthropologists and non-anthropologists. 

(3) Open research: Anthropologists owe a responsibility to their colleagues around the 
world and to the discipline as a whole not to use their anthropological role as a cover 
for clandestine research or activities. 

(4) Legal and administrative constraints: Anthropologists should note that there may be 
a number of national laws or administrative regulations which may affect the conduct 
of their research, matters pertaining to data dissemination and storage, publication, 
rights of research subjects, of sponsors and employers, etcetera. They should also 
remember that, save in a very few exceptional circumstances, social research data are 
not privileged under law and may be subject to legal subpoena. Such laws vary by 
jurisdiction. Some which may have consequences for research and publication in the 
U.K. are, for example, the Data Protection Act, law of confidence, Race Relations Act, 
defamation laws, copyright law, law of contract, and the Official Secrets Act; in the 
U.S.A. particularly important are the federal regulations governing human subjects' 
research, the Privacy Act, the Freedom of Information Act and the Copyright Act. 

V. Responsibilities to the Wider Society 

Anthropologists also have responsibilities towards other members of the public and 
wider society. They depend upon the confidence of the public and they should in their 
work attempt to promote and preserve such confidence without exaggerating the 
accuracy or explanatory power of their findings. 

(1) Widening the scope of social research: Anthropologists should use the possibilities 
open to them to extend the scope of social inquiry, and to communicate their findings, 
for the benefit of the widest possible community. Anthropologists are most likely to 
avoid restrictions being placed on their work when they are able to stipulate in advance 
the issues over which they should maintain control; the greatest problems seem to 
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emerge when such issues remain unresolved until the data are collected or the findings 
emerge. 

(2) Considering conflicting interests: Social inquiry is predicated on the belief that 
greater access to well-founded information will serve rather than threaten the interests 
of society: 

(a) Nonetheless, in planning all phases of an inquiry, from design to presentation of 
findings, anthropologists should also consider the likely consequences for the wider 
society, groups within it, and possible future research, as well as for members of the 
research population not directly involved in the study and the immediate research 
participants; 

(b) That information can be misconstrued or misused is not in itself a convincing 
argument against its collection and dissemination. All information is subject to misuse; 
and no information is devoid of possible harm to one interest or another. Individuals 
may be harmed by their participation in social inquiries, or group interests may be 
harmed by certain findings. Researchers are usually not in a position to prevent action 
based on their findings; but they should, however, attempt to pre-empt likely 
misinterpretations and to counteract them when they occur. 

(3) Maintaining professional and scholarly integrity: Research can never be entirely 
objective - the selection of topics may reflect a bias in favour of certain cultural or 
personal values; the employment base of the researcher, the source of funding a 
various other factors may impose certain priorities, obligations and prohibitions - but 
anthropologists should strive for objectivity and be open about known barriers to its 
achievement: 

(a) Anthropologists should not engage or collude in selecting methods designed to 
produce misleading results, or in misrepresenting findings by commission or omission; 

(b) When it is likely that research findings will bear upon public policy and opinion 
anthropologists should be careful to state the significant limitations on their findings 
and interpretations. 

Epilogue 

The reputation of anthropological research will inevitably depend less on what 
professional bodies assert about their ethical norms than on the conduct of individual 
researchers. These guidelines are aimed at helping anthropologists to reach an 
equitable and satisfactory resolution of their dilemmas. This statement of ideals does 
not impose a rigid set of rules backed by institutional sanctions, given the variations in 
both individuals' moral precepts and the conditions under which they work. Guidelines 
cannot resolve difficulties in a vacuum nor allocate greater priority to one of the 
principles than another. Instead, they are aimed at educating anthropologists, 
sensitizing them to the potential sources of ethical conflict and dilemmas that may 
arise in research, scholarship and professional practice, at being informative and 
descriptive rather than authoritarian or prescriptive. They aim to ensure that where a 
departure from the principles is contemplated or where the privileging of one group or 
interested party or parties is deemed situationally or legally necessary, the researcher's 
decisions should be based on foresight and informed deliberation. 

The Ethical Guidelines for Good Research Practice were adopted by the Association at its 
Annual Business Meeting in March 1999. 
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4. Brazilian Association of Anthropology 

 
CÓDIGO DE ÉTICA DO ANTROPÓLOGO  
Date: 1986 – 1988 
Website:  
 
 
Constituem direitos dos antropólogos, enquanto pesquisadores: 
 

1. Direito ao pleno exercício da pesquisa, livre de qualquer tipo de censura no que diga 
respeito ao tema, à metodologia e ao objeto da investigação. 

2. Direito de acesso às populações e às fontes com as quais o pesquisador precisa 
trabalhar. 

3. Direito de preservar informações confidenciais. 
4. Reconhecimento do direito de autoria, mesmo quando o trabalho constitua 

encomenda de orgãos públicos ou privados e proteção contra a utilização sem a 
necessária citação 

5. 5. O direito de autoria implica o direito de publicação e divulgação do resultado de 
seu trabalho. 

6. 6. Os direitos dos antropólogos devem estar subordinados aos direitos das populações 
que são objeto de pesquisa e têm como contrapartida as responsabilidades inerentes 
ao exercício da atividade científica. 

 
Constituem direitos das populações que são objeto de pesquisa a serem respeitados pelos 
antropólogos: 
 

1. Direito de ser informadas sobre a natureza da pesquisa. 
2. Direito de recusar-se a participar de uma pesquisa. 
3. Direito de preservação de sua intimidade, de acordo com seus padrões culturais. 
4. Garantia de que a colaboração prestada à investigação não seja utilizada com o intuito 

de prejudicar o grupo investigado. 
5. Direito de acesso aos resultados da investigação. 
6. Direito de autoria das populações sobre sua própria produção cultural. 

 
Constituem responsabilidades dos antropólogos: 
 
 

1. Oferecer informações objetivas sobre suas qualificações profissionais e a de seus 
colegas sempre que for necessário para o trabalho a ser executado 

2. Na elaboração do trabalho, não omitir informações relevantes, a não ser nos casos 
previstos anteriormente. 

3. Realizar o trabalho dentro dos cânones de objetividade e rigor inerentes à prática 
científica. 
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Translation  
 
Code of Ethics of Anthropologists  
 
They constitute rights of the anthropologists, while researchers: 
 

1. Right to the full exercise of the research, free of any type of censorship in what it says 
respect to the subject, the methodology and the object of the investigation. 

2. Right of access to the populations and the sources with which the researcher 
necessary to work. 

3. Right to preserve confidential information. 
4. Recognition of the authorship right, exactly when the work constitutes order of public 

or private agencies and protection against the use without the necessary citation. 
5. The authorship right implies the right of publication and spreading of the result of its 

work. 
6. The rights of the anthropologists must be subordinated to the rights of the populations 

that are research object and have as counterpart the inherent responsibilities to the 
exercise of the scientific activity. 

 
They constitute rights of the populations that are object of research to be respected for the 
anthropologists: 
 

1. Right of being informed on the nature of the research. 
2. Right to be opposed to participate it of a research. 
3. Right of preservation of its intimacy, in accordance with its cultural standards. 
4. Guarantee of that the cooperation given to the investigation is not used with intention 

to harm the group 
5. Right of access to the results of the investigation. 
6. Right of authorship of the populations on its proper cultural production. 

 
They constitute responsibilities of the anthropologists: 
 

1. To offer objective information on its professional qualifications and of its colleagues 
whenever to be executed work is necessary it. 

2. In the elaboration of the work, not to omit important information, except in the 
foreseen cases previously. 

3. Inside to accomplish the work of the rules of inherent objectivity and practical 
severity to the scientific one. 
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5. The Canadian Anthropology Society 
 
None found on website, have contacted them and am awaiting a response 
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6. German Anthropological Association 
 

Declaration on Ethics 
Date: Fourthcoming 
Website: http://www.dgv-net.de/home.html 

 
No Code of Ethics was found on the website, however correspondence with the 
Associations key ethics spokesperson revealed the following:  
 
“We don't have a code of ethics so far, and at the moment it seems questionable whether 
we will get one. 
 
Together with some colleagues I have drafted an official  'declaration of ethics' - not a 
code -, precisely because we did not want to include any sanctions for different reasons: 
First of all the DGV has no instruments to sanction those who would violate such a code 
- except by public debates and in the worst case by exclusion, which does not seem to be 
very threatening for somebody who explicitly violates ethical principles, and which is 
not viable for those cases that presently raise ethical problems within a legal frame (such 
as anthropologists working for the military. While many German colleagues fervently 
attack these anthropologists and even claim that they should be expelled from the DGV, 
it seems impossible to exclude colleagues who join basic legal organisations of a 
democratic state). Secondly, the US experience with a code of ethics has proven that 
sanctions are not  helpful but rather create aporetical [sic] situations among the 
colleagues (accusations, counter attacks, etc).  As far as I am informed there has been no 
accusation since the 'wild days' of the AAA in the aftermath of the Vietnam war, which 
certainly does not indicate that there are no ethical problems. 
 
As the chair of a DGV group of 'ethics' I am much more in favour of an institutionalized 
public debate on ethical issues (including ethics as a core topic of anthropological 
curricula) that should uplift our sensitivity and consciousness for difficult and sometimes 
aporetical [sic] ethical problems that occur in a cross-cultural context of research and 
practice.  It is my aim to establish ethics not as a given fact that can resolve our problems 
by applying - as it were - universal principles but rather as an issue of critical public 
discussion.  
 
Our draft for a declaration of ethics is thus explicitly open for further discussion and 
reflexive transformation - because we found that a rigid codification of ethics 
creates inappropriate side effects and results in a pragmatical or political assimilation to 
given prescriptions rather than improving ethical consciousness and reflexivity.  
 
Therefore, we will have a panel on anthropologists at war (both as military 'embedded' 
anthropologists who provide data of military relevance, and as mediatory anthropologists 
in peace building processes) in October which will probably imply a heated debate on 
the ethical implications of applied anthropology. 
  
In any case, our draft for a declaration of ethics is not representative so far because it has 
neither been discussed by the DGV members nor is it officially accepted. We have to 
wait for the next public meeting of the DGV in October.  
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7. Anthropological Society of Western Australia  
 
 
The Constitution and Code of Ethics of the Anthropological Society of Western 
Australia 
Date: 1992 
Website:http://anthropologywa.org/modules/PDdownloads/viewcat.php?cid=2 
 
Note: Code of Ethics only available as .pdf file. Screen grabs have instead been inserted 
rather than text.  
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Section 8 of the Constitution of the Anthropological Society of Western Australia 
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8. Association of Social Anthropologists of Aotearoa/ New 
Zealand  

 
 
Principles of Professional Responsibility and Ethical Conduct  
Date: 1987 
Website:http://asaanz.rsnz.org/codeofethics.html 
 
 
One of the four objectives of the Association is "to support the ethical conduct of social 
anthropology". 
 
The Association of Social Anthropologists of Aotearoa/New Zealand adopted a code of 
ethics whose full title is "Principles of Professional Responsibility and Ethical Conduct ". 
This code was prepared by the Ethics Committee of the Association and is based, in a 
modified form, on the American Anthropological Association's "Principles of 
Professional Responsibility of" (1976). Another document of relevance to the activities 
of Anthropologists in New Zealand is the Maataatua Declaration. 

 
Prepared by the Ethics Committee of the Association of Social Anthropologists of 
Aotearoa/New Zealand (formerly New Zealand Association of Social Anthropologists). 
 
Adopted at the AGM of the Association, 28 August 1987 
 
  
Prologue 
 
The relationship between ethics, and research is one of the most important problems 
faced by anthropologists. The demand for accountability and ethical responsibility in 
research is valid and has become irresistible, as instances to the contrary have resulted in 
impaired research opportunities, infringement on the autonomy of peoples studied, and 
in some instances harm to research participants. 
 
The following Principles of Professional Responsibility and Ethical Conduct set forth 
the major ethical issues confronting New Zealand anthropologists in their work. It should 
be borne in mind that the issue of professional ethics, and the principles that follow, have 
been the focus of considerable debate and disagreement. The ethical problems faced by 
anthropologists have changed over time and have become more difficult to resolve, and 
there is now, nor is there ever likely to be, any definitive agreement concerning either the 
nature of these problems or their solutions. With this in mind, this set of "Principles of 
Professional Responsibility" is intended to be a working document, amenable to revision 
after discussion at any AGM of the Association. 
 
Ethical principles are vital for anthropologists because important ethical issues 
frequently arise in their work. This set of principles is intended to heighten awareness of 
the ethical issues that face anthropologists, and to offer them workable guidelines to help 
resolve these issues. It encourages anthropologists to educate themselves in this area, and 
to exercise their own good judgement. It is also intended to provide protection for 
anthropologists who come under pressure to act in ways contrary to their professional 
ethics. 
 
It is recognized that ethical responsibilities sometimes conflict with one another, and the 
following principles are presented with full recognition of the social and cultural 
pluralism of host societies and the consequent plurality of values, interests, and demands 
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in those societies. Nonetheless, it is imperative that anthropologists be knowledgeable 
about ethical issues, be concerned about the welfare of research participants and about 
the future uses of the knowledge they acquire, and accept personal responsibility for their 
decisions and actions. Where these imperatives cannot be met, anthropologists would be 
well-advised not to pursue the particular work in question. 
 
The following principles are deemed fundamental to the anthropologist's responsible, 
ethical pursuit of the profession. 
 
  
1. Responsibility to Research Participants: 
 
In their work, anthropologists' paramount responsibility is to their research participants. 
When there is a conflict of interest, these individuals must come first. Anthropologists 
must do everything in their power to protect their physical, social, and psychological 
welfare and to honour their dignity and privacy. 
 
a. Where research involves the acquisition of material and information transferred on the 
assumption of trust between persons, it is axiomatic that the rights, interests, and 
sensitivities of those persons must be safeguarded. 
 
b. The aims of the investigation should be communicated as well as possible to research 
participants. 
 
c. If at all possible, the approval of the host population or group studied should be sought 
before any research is actually begun. 
 
d. Every effort should be exerted to cooperate with members of the host society in the 
planning and execution of research projects. 
 
e. While there is always an implied assumption of trust between researchers and research 
participants, every effort should be made to reach an explicit agreement to this effect. 
 
f. Research participants have a right to remain anonymous. This right should be 
respected both where it has been promised explicitly and where no clear understanding 
to the contrary has been reached. These strictures apply to the collection of data by 
means of cameras, tape recorders, and other data-gathering devices, as well as data 
collected in face-to-face interviews or in participant-observation. Research participants 
should understand the capacities of such devices; they should be free to reject them if 
they wish; and if they accept them, the results obtained should be consonant with their 
right to welfare, dignity, and privacy. Despite every effort being made to preserve 
anonymity it should be made clear to research participants that such anonymity may be 
compromised unintentionally. 
 
g. There is an obligation to reflect on the forseeable repercussions of research and 
publication on the general population being studied. 
 
h. The anticipated consequences of research should be communicated as fully as possible 
to the individuals and groups likely to be affected. 
 
i. There should be no exploitation of research participants for personal gain. Fair return 
should be given them for all services. 
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j. In accordance with the Association's general position on the clandestine and secret 
research, no reports should be provided to sponsors that are not also available to the 
general public and, where practicable, to the population studied. 
 

 
2. Responsibility to the Wider Society: 
 
Anthropologists are also responsible to the public- all presumed consumers of their 
professional efforts. To them they owe a commitment to candour and to truth in the 
dissemination of their research results and in the statement of their opinions as a student 
of humanity. 
 
a. Anthropologists should not communicate their findings secretly to some and withhold 
them from others. 
 
b. Anthropologists should not knowingly falsify or colour their findings. 
 
c. In providing opinions, anthropologists are responsible not only for their content but 
also in explaining both these opinions and their bases. 
 
d. As people who devote their professional lives to understanding humanity, 
anthropologists bear a positive responsibility to speak out publicly, both individually and 
collectively, on what they know and what they believe as a result of their professional 
expertise gained in the study of human beings. That is, they bear a professional 
responsibility to contribute to an "adequate definition of reality" upon which public 
opinion and public policy may be based. However, anthropologists should not be present 
themselves as spokespersons for people who have not given them their consent to act in 
such a capacity, and they should advocate the right of research participants to be heard 
directly in contexts where their lives may be affected. 
 
e. In public discourse, anthropologists should be honest about their qualifications and 
cognisant of the limitations of anthropological expertise. 
 
f. Anthropologists should be aware that, in requiring students to do field research purely 
as a training exercise, they may be making an unfair imposition on research participants. 
Unless there is some potential benefit for the research participants, and not just for the 
students involved, such exercises should be avoided. 

 
 
3. Responsibility to the Discipline and Colleagues: 
 
Anthropologists bear responsibility for the good reputation of the discipline and its 
practitioners. 
 
a. Anthropologists should undertake no secret research or any research whose results 
cannot be freely derived and publicly reported. 
 
b. Anthropologists should avoid even the appearance of engaging in clandestine 
research, by fully and freely disclosing the aims and sponsorship of all research. 
 
c. Anthropologists should attempt to maintain such a level of integrity and rapport in the 
field, by their behaviour and example, they will not jeopardise future research there. The 
responsibility is not to analyse and report so as to offend no one, but to conduct research 
in a way consistent with a commitment to honesty, open inquiry, clear communication of 
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sponsorship and research aims, and concern for the welfare and privacy of research 
participants. 
 
d. Anthropologists should not present as their own work, either in speaking or writing, 
materials directly taken from other sources. 
 
e. When anthropologists participate in actions related to hiring, retention and 
advancement, they should ensure that no exclusionary practices be perpetuated against 
colleagues on the basis of sex, sexual preference, marital status, colour, social class, 
religion, ethnic background, national origin, or other non-academic attributes. (Exception 
is made for recognized programmes of affirmative action). They should, furthermore, 
refrain from transmitting and resist the use of information irrelevant to professional 
performance in such personnel actions. 
 
f. Anthropologists bear a responsibility to their discipline, colleagues, students, and the 
public at large to work to maintain academic freedom and independence in their work 
(including both research and teaching). 

 
 
4. Responsibility to Students: 
 
In relation with students anthropologists should be candid, fair, nonexploitative, and 
committed to their welfare and academic progress. Honesty is the essential quality of a 
good teacher, neutrality is not. Beyond honest teaching, anthropologists as teachers have 
ethical responsibilities in selection, instruction in ethics, career counselling, academic 
supervision, evaluation, compensation, and placement. 
 
a. Anthropologists should select students in such a way as to preclude discrimination on 
the basis of sex, ethnic group, social class, age, and other categories of people 
indistinguishable by their intellectual potential. 
 
b. Anthropologists should alert students to the ethical problems of research and 
discourage them from participating in projects employing questionable ethical standards. 
This should include providing them with information and discussions to protect them 
from unethical pressures and enticements emanating from possible sponsors, as well as 
helping to find acceptable alternatives. 
 
c. Anthropologists should conscientiously supervise, encourage, and support students in 
their anthropological and other academic endeavors. 
 
d. Anthropologists should inform students of what is expected from them in their course 
of study; be fair in the evaluation of their performance; and communicate evaluations to 
the students concerned. 
 
e. Anthropologists should realistically counsel students regarding career opportunities. 
 
f. Anthropologists should acknowledge in print the student assistance used in their own 
publications; give appropriate credit (including coauthorship) when student research is 
used in publication; encourage and assist in publication of worthy student papers; and 
compensate students justly for the use of their time, energy, and intelligence in research 
and teaching. 
 
g. Anthropologists should energetically assist students in securing legitimate research 
support and the necessary permission to pursue research. 
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h. Anthropologists should energetically assist students in securing professional 
employment upon completion of their studies. 
 
  
5. Responsibility to Sponsors, Funding Agencies, and Employers: 
 
In their relations with sponsors, funding agencies, and employers, anthropologists should 
be honest about their qualifications, capabilities, and aims. They thus face the obligation, 
prior to entering any commitment for research, to reflect sincerely upon the purposes of 
their sponsors in terms of their past behaviour. Anthropologists should be especially 
careful not to promise or imply acceptance of conditions contrary to their professional 
ethics or competing commitments. This requires that they require of sponsors full 
disclosure of the sources of funds, personnel, aims of the institution and the research 
project, and disposition of research results. Anthropologists must retain the right to make 
all ethical decisions in their work. They should enter into no secret agreements with 
sponsors regarding research, results or reports. 

 
 
6. Responsibilities to One's Own Governments: 
 
In relation with their own and host governments, research anthropologists should be 
honest and candid. They should demand assurance that they will not be required to 
compromise their professional responsibilities and ethics as a condition of their 
permission to pursue the research. Specifically, no secret research, secret reports, or 
secret debriefings of any kind should be agreed to or given. If these matters are clearly 
understood in advance, serious complications and misunderstandings can generally be 
avoided. 
 
  
Epilogue 
 
A major theme underlying the Association's adoption of these principles is the idea that 
anthropologists who are knowledgeable about, concerned with, and sensitive to issues of 
ethics and responsibility are the best safeguard against abuse of our science. These 
principles emphasise both final decisions and the process by which they are made. 
Ethical decisions are made by people who are educated about ethical issues and 
principles, carefully consider alternatives, exercise judgement, and accept responsibility 
for their choices. These principles are dedicated to aiding anthropologists in making 
ethical decisions. 
 
In the final analysis, anthropological research is a human undertaking, dependent upon 
choices for which the individual bears ethical as well as scientific responsibility. That 
responsibility is a human, not superhuman one. To err is human, to forgive humane. 
These principles of professional responsibility and ethical conduct provide guidelines 
which can minimise the occasions upon which there is a need to forgive. When 
anthropologists, by their actions, jeopardise research participants, professional 
colleagues, students or others, or if they otherwise betray their professional 
commitments, their colleagues may legitimately inquire into the propriety of those 
actions. The annual AGM of the Association provides the obvious forum for discussion 
of ethical issues. Finally, the Association of Social Anthropologists of Aotearoa/New 
Zealand also positively affirms our commitment to act vigorously in defense and support 
of anthropologists who come under pressure to act in ways that transgress these 
principles of professional responsibility and ethical conduct.
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9. Society for Applied Anthropology 
 
Statement of Ethical and Professional Responsibilities 
Date: NA 
Website http://www.sfaa.net/sfaaethic.html 
 
This statement is a guide to professional behavior for the members of the Society for 
Applied Anthropology. As members or fellows of the society, we shall act in ways 
consistent with the responsibilities stated below irrespective of the specific circumstances 
of our employment. 
 
1. To the peoples we study we owe disclosure of our research goals, methods, and 
sponsorship. The participation of people in our research activities shall only be on a 
voluntary basis. We shall provide a means through our research activities and in 
subsequent publications to maintain the confidentiality of those we study. The people we 
study must be made aware of the likely limits of confidentiality and must not be promised 
a greater degree of confidentiality than can be realistically expected under current legal 
circumstances in our respective nations. We shall, within the limits of our knowledge, 
disclose any significant risks to those we study that may result from our activities. 
 
2. To the communities ultimately affected by our activities we owe respect for their 
dignity, integrity, and worth. We recognize that human survival is contingent upon the 
continued existence of a diversity of human communities, and guide our professional 
activities accordingly. We will avoid taking or recommending action on behalf of a 
sponsor which is harmful to the interests of the community. 
 
3. To our social colleagues we have the responsibility to not engage in actions that 
impede their reasonable professional activities. Among other things, this means that, 
while respecting the needs, responsibilities, and legitimate proprietary interests of our 
sponsors we should not impede the flow of information about research outcomes and 
professional practice techniques. We shall accurately report the contributions of 
colleagues to our work. We shall not condone falsification or distortion by others. We 
should not prejudice communities or agencies against a colleague for reasons of personal 
gain. 
 
4. To our students, interns, or trainees, we owe nondiscriminatory access to our training 
services. We shall provide training which is informed, accurate, and relevant to the needs 
of the larger society. We recognize the need for continuing education so as to maintain 
our skill and knowledge at a high level. Our training should inform students as to their 
ethical responsibilities. Student contributions to our professional activities, including both 
research and publication, should be adequately recognized. 
 
5. To our employers and other sponsors we owe accurate reporting of our qualifications 
and competent, efficient, and timely performance of the work we undertake for them. We 
shall establish a clear understanding with each employer or other sponsor as to the nature 
of our professional responsibilities. We shall report our research and other activities 
accurately. We have the obligation to attempt to prevent distortion or suppression of 
research results or policy recommendations by concerned agencies. 
 
6. To society as a whole we owe the benefit of our special knowledge and skills in 
interpreting sociocultural systems. We should communicate our understanding of human 
life to the society at large. 
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Code of Ethics Policies and Procedures - Archaeology 

 
 
10. World Archaeological Congress 
 
 
First Code of Ethics 
Website: http://www.worldarchaeologicalcongress.org/site/about_ethi.php 
Adopted by WAC Council in 1990 at WAC-2, Barquisimeto, Venezuela 

 

Principles to Abide By: 

Members agree that they have obligations to indigenous peoples and that they shall abide 
by the following principles: 

1. To acknowledge the importance of indigenous cultural heritage, including sites, 
places, objects, artefacts, human remains, to the survival of indigenous cultures. ��  

2. To acknowledge the importance of protecting indigenous cultural heritage to the well-
being of indigenous peoples. ��  

3. To acknowledge the special importance of indigenous ancestral human remains, and 
sites containing and/or associated with such remains, to indigenous peoples. ��  

4. To acknowledge that the important relationship between indigenous peoples and their 
cultural heritage exists irrespective of legal ownership. ��  

5. To acknowledge that the indigenous cultural heritage rightfully belongs to the 
indigenous descendants of that heritage. ��  

6. To acknowledge and recognise indigenous methodologies for interpreting, curating, 
managing and protecting indigenous cultural heritage. ��  

7. To establish equitable partnerships and relationships between Members and 
indigenous peoples whose cultural heritage is being investigated. ��  

8. To seek, whenever possible, representation of indigenous peoples in agencies funding 
or authorising research to be certain their view is considered as critically important in 
setting research standards, questions, priorities and goals. 

Rules to Adhere to: 

Members agree that they will adhere to the following rules prior to, during and after their 
investigations: ��  
 
1. Prior to conducting any investigation and/or examination, Members shall with 
rigorous endeavour seek to define the indigenous peoples whose cultural heritage is the 
subject of investigation. ��  
 
2. Members shall negotiate with and obtain the informed consent of representatives 
authorized by the indigenous peoples whose cultural heritage is the subject of 
investigation. �  
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3. Members shall ensure that the authorised representatives of the indigenous peoples 
whose culture is being investigated are kept informed during all stages of the 
investigation. ��  
 
4. Members shall ensure that the results of their work are presented with deference and 
respect to the identified indigenous peoples. ��  
 
5. Members shall not interfere with and/or remove human remains of indigenous peoples 
without the express consent of those concerned. ��  
 
6. Members shall not interfere with and/or remove artefacts or objects of special cultural 
significance, as defined by associated indigenous peoples, without their express consent.  
 
7. Members shall recognise their obligation to employ and/or train indigenous peoples in 
proper techniques as part of their projects, and utilise indigenous peoples to monitor the 
projects. �� The new Code should not be taken in isolation; it was seen by Council as 
following on from WAC's adoption of the Vermillion Accord passed in 1989 at the 
South Dakota Inter-Congress. 
 
World Archeological Ethics Committee 
 
http://www.worldarchaeologicalcongress.org/site/active_stan.php#12 
 
Co-chairs: Alexander Herrera (Colombia) , Julie Hollowell (Canada) ��  
Members:� Obare Bagodo (Benin) � Joan Gero (USA) � Alejandro Haber (Argentina) 
� Ian Hodder (USA) � Audie Huber (Quinault Nation, USA) � Ian Lilley (AUS) � K. 
Anne Pyburn (USA) (liaison to the Executive)� Nick Shepherd (S. Africa)� Rasmi 
Shoocongdej (Thailand) � Makoto Tomii (Japan) � Sean Ulm (AUS) � Lawrence 
Foa'na'ota (Solomon Islands) ��  
 
The WAC standing Committee on Ethics is committed to upholding WAC's vision and 
mission as a global organization of individuals and groups whose work lies in the field of 
archaeology or who are affected by the practices, policies, or ideas of archaeology. 

Ethics are not rules to be followed or enforced; they are ideals and guiding principles 
from which to seek ways of acting and responding to real situations with foresight, 
precaution, mindfulness and attention to diverse interests and ways of knowing. WAC 
has in many ways set the standard for ethics in archaeology, and has done a remarkable 
job of living up to its principles, in great part due to the good hearts, intentions, and acts-
large and small-of so many individuals. Ethics are infused fairly seamlessly in 
everything WAC does; they are enacted in the responses and actions of WAC's 
executive, member organizations, and individual members. They create a standpoint of 
values and responsibilities from which to make decisions as to how to act or respond to 
particular situations. 

Some of the basic principles WAC stands for include: 

- an emancipatory and equitably practiced archaeology with a commitment to social 
justice and to redressing global inequities; 

- open discussion of issues and dialogue among those with diverse views of the past the 
world over; 

- involvement of descendant communities and indigenous peoples and a commitment 
to their rights and interests; 

- greater equity and diversity in representation, voice, and participation in 
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archaeological scholarship, practice, and purpose. 

Current business before the Ethics Committee includes a proposal to develop a general 
code of ethics (task force headed up by Sean Ulm and Ian Hodder) and the envisioning 
of an Inter-national code of ethics (evoked by Joan Gero and Bayo Foloronso) 

In this work and in other tasks, we will look to the principles already encoded in WAC's 
bylaws, codes, and statements to ensure that decisions, actions, or statements 
complement, critically review, and expand upon these foundations. 
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11. Australian Archaeological Association 
 
Website: http://www.australianarchaeologicalassociation.com.au/ethics 

 
 
1. FOREWORD 
 
1.1 Members will serve the interests of the Association by adhering to its objects and 
purposes as defined by this Code of Ethics and the Constitution, specifically: 
 
* to promote the advancement of archaeology; 
 
* to provide an organisation for the discussion and dissemination of archaeological 
information and ideas in archaeology; 
 
* to convene meetings at regular intervals; 
 
* to publicise the need for the study and conservation of archaeological sites and 
collections; and 
 
* to publicise the work of the Association. 
 
1.2 Members will negotiate and make every reasonable effort to obtain the informed 
consent of representatives of the communities of concern whose cultural heritage is the 
subject of investigation. Members cannot assume that there is no community of concern. 
 
1.3 Members recognise that there are many interests in cultural heritage, but they 
specifically acknowledge the rights and interests of Indigenous peoples. AAA endorses 
and directs members to the current guidelines for ethical research with Indigenous parties 
published by the Australian Institute of Aboriginal and Torres Strait Islander Studies 
(www.aiatsis.gov.au/__data/assets/pdf_file/3512/EthicsGuideA4.pdf). 
 
1.4 Members whose actions are detrimental to the interests of the Association may be 
subject to disciplinary procedures as defined by the Constitution 
 
 
2. PRINCIPLES RELATING TO THE ARCHAEOLOGICAL RECORD  
 
2.1 Consonant with their obligations arising from government and international 
agreements, legislation and regulations, members will advocate the conservation, curation 
and preservation of archaeological sites, assemblages, collections and archival records. 
 
2.2 Members will endeavour to ensure that archaeological sites and materials which they 
investigate are managed in a manner which conserves the archaeological and cultural 
heritage values of the sites and materials. 
 
2.3 Members will neither engage in nor support the illicit trade in cultural heritage. 
 
2.4 Members recognise the importance of repatriation of archaeological materials for both 
Indigenous and non-Indigenous communities of concern and they support and advocate 
the necessity to properly manage archaeological materials in accordance with agreements 
with communities of concern. 
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3. PRINCIPLES RELATING TO INDIGENOUS ARCHAEOLOGY 
 
3.1 Members acknowledge the importance of cultural heritage to Indigenous 
communities. 
 
3.2 Members acknowledge the special importance to Indigenous peoples of ancestral 
remains and objects and sites associated with such remains. Members will treat such 
remains with respect. 
 
3.3 Members acknowledge Indigenous approaches to the interpretation of cultural 
heritage and to its conservation. 
 
3.4 Members will negotiate equitable agreements between archaeologists and the 
Indigenous communities whose cultural heritage is being investigated. AAA endorses and 
directs members to the current guidelines regarding such agreements published by the 
Australian Institute of Aboriginal and Torres Strait Islander Studies  
 
 
4. PRINCIPLES RELATING TO CONDUCT 
 
4.1 Members will treat each other in a professional manner. 
 
4.2 Members will disseminate the results of their work as widely as possible using plain 
language where appropriate. 
 
4.3 Any person can notify the Executive Committee of a member's conduct which they 
believe to be detrimental to the interests of the Association. Complaints may activate 
procedures outlined in Section 32 (Expulsion of Members) of the Constitution, including 
rights of appeal. 
 
4.4 Personal information provided to the Association by members will be kept 
confidential. 
 
 
Section 32 of Constitution – Expulsion of Members 
 

Expulsion of Members 

32. (1) Subject to this rule, the Committee may expel a member from the 
Association if, in the opinion of the Committee the member has been guilty of 
conduct detrimental to the interests of the Association. 

(2) The expulsion of a member pursuant to sub-rule (1) of this rule does not take 
effect: 

(a) until the expiration of fourteen days after the service on the member of a 
notice under sub-rule (3) of this rule; or 

(b) if the member exercises his right of appeal under this rule, until the conclusion 
of the special general meeting of the Association convened to hear the appeal; 

whichever is the later date. 

(3) Where the Committee expels a member from the Association, the Public 
Officer of the Association shall, without undue delay, cause to be served on the 
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member a notice in writing: 

(a) stating that the Committee has expelled the member; 

(b) specifying the grounds for the expulsion; and 

(c) informing the member that if he so desires he may, within fourteen days after 
the service of the notice on him, appeal against the expulsion as provided in this 
rule. 

(4) A member on whom a notice under sub-rule (3) of this rule is served may 
appeal against the expulsion to a special meeting of the Association by delivering 
or sending by post to the Public Officer of the Association, within fourteen days 
after the service of that notice, a requisition in writing demanding the convening 
of such a meeting for the purpose of hearing his appeal. 

(5) Upon the receipt of a requisition under sub-rule (3) of this rule, the Public 
Officer shall forthwith notify the Committee of its receipt and the Committee 
shall thereupon cause a special general meeting of members of the Association to 
be held within twenty-one days after the date on which the requisition is received 
by the Public Officer. 

(6) At a special general meeting of the Association convened for the purpose of 
this rule: 

(a) no business other than the question of the expulsion shall be transacted; 

(b) the Committee may place before the meeting of the Association details of the 
grounds of the expulsion and the Committee's reasons for the expulsion; 

(c) the expelled member shall be given an opportunity to be heard; and 

(d) the members of the Association present shall vote by secret ballot on the 
question whether the expulsion should be lifted or confirmed. 

(7) If at the special meeting of the Association a majority of the members present 
vote in favour of the lifting of the expulsion, the expulsion shall be deemed to 
have been lifted and the expelled member is entitled to continue his membership 
of the Association. 

(8) If at the special general meeting of the Association a majority of the members present 
vote in favour of the confirmation of the expulsion, the expulsion takes effect, and the 
expelled member ceases to be a member of the Association. 
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12. Australian Association of Consulting Archaeologists 
 
AACAI Code of Ethics       
Date: 
Website:http://www.aacai.com.au//index.php?option=com_content&task=view&id=14&I
temid=27 
 
1. FOREWORD 
 
1.1 Members agree that as archaeologists we have certain responsibilities to the public, 
our employers and clients and our colleagues, and undertake to abide by the Code of 
Ethics as set out below to the best of our ability. 
 
2. DUTY TO THE PUBLIC 
 
2.1 A member should take a responsible attitude to the archaeological resource base and 
to the best of her/his understanding ensure that this, as well as information derived from 
it, are used wisely and in the best interest of the public. 
 
2.2 A member shall not recommend or take part in any research which she/he is not 
qualified. 
 
2.3 A member shall not recommend or take part in any research which she/he has good 
reason to believe may be sub-standard. 
 
2.4 A member shall ensure that all relevant data pertaining to the resource base should be 
deposited with an appropriate government authority or archive. 
 
3. DUTY TO CERTAIN GROUPS 
 
3.1 A member shall be sensitive to, and respect the legitimate concerns of groups whose 
cultural background is the subject of investigations. 
 
4. DUTY TO INFORMANTS 
 
4.1 A member shall offer appropriate remuneration for time, expertise, personal cost and 
inconvenience incurred in the giving of information, sought by a member of the 
association. 
 
5. DUTY TO THE PROFESSION 
 
5.1 A member shall keep informed about developments in her/his field of expertise and 
be willing to share such knowledge to improve the general standard of archaeological 
work. 
 
5.2 A member shall avoid discrediting the profession by knowingly undertaking work 
beyond her/his competence. 
 
5.3 A member shall respect the professional interests of colleagues as far as is ethical in 
terms of the interests of the public and the discipline. 
 
5.4 Where a member has been asked for a second opinion, she/he shall advise the first 
archaeologist that she/he has been so requested. 
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5.5 A member shall not refuse a reasonable request from a qualified colleague for 
research data and shall endeavour to pass on relevant information to interested colleagues 
and appropriate official bodies. 
 
5.6 The consultant should not knowingly compete with another for employment to the 
detriment of professional standards. 
 
5.7 A member must state clearly the evidence on which the report is based, to what extent 
it is a matter of personal observation and the qualifications and experience of any co-
workers quoted. 
 
5.8 A member shall plan and complete any work as carefully and competently as possible 
under the circumstances and remembering that the information gained matters in terms of 
the discipline of archaeology as well as the problems of the employer or client. 
 
6. DUTY TO EMPLOYER OR CLIENT 
 
6.1 A member shall report on work accurately, promptly and in the manner that best 
serves the public, the employer or client. 
 
7. MATTERS OF FACT 
 
7.1 The consultant's findings, recommendations, etc., shall be based upon professional 
knowledge and opinion and should avoid exaggerated and ill-founded statements. 
 
8. MATTERS OF OPINION 
 
8.1 A member shall not knowingly misrepresent the needs, problems or possible 
consequences of a project. 
 
8.2 A member shall not attempt to discredit the competence or integrity of a colleague 
unless she/he considers it is professional or public duty to do so. 
 
9. LIMITATION 
 
9.1 A member shall advise the employer or client to engage other expert consultants for 
aspects of a project beyond her/his own competence. No concealed fee shall be accepted 
for such referrals. 
 
10. TRAINING OF POTENTIAL ARCHAEOLOGISTS 
 
10.1 A member shall give less qualified co-workers on a project every reasonable 
opportunity to gain skills and experience and shall negotiate adequate and appropriate 
remuneration for such work with regard to the skills of the co-worker and requirements of 
the job. 
 
11. CREDIT TO COLLEAGUES 
 
11.1 A member shall give due credit for work done by others (including subordinates) as 
consultants and/or researchers, and acknowledge ideas and methods originating from 
other persons unless such contributions have become generally known. 
 
12. ACCEPTANCE OF FAVOURS 
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12.1 A member shall avoid placing her/himself under any obligation to any person or 
organisation if doing so could affect her/his impartiality in professional matters. 
 
13. CONFIDENTIAL INFORMATION 
 
13.1 A member shall not use confidential non-archaeological information acquired during 
work for an employer or client without due permission from that employer or client. 
 
13.2 A member shall respect such information and ensure that co-workers do the same. 
 
13.3 A member shall not disclose such information unless the law so requires. 
 
14. CONSULTING PRACTICE 
 
14.1 A member shall not be described as or claim to be an archaeological consultant 
unless she/he can act as an independent and unbiased adviser and has suitable 
qualifications and experience. 
 
15. LEGAL REQUIREMENTS 
 
15.1 A member shall take care to know of and comply with all relevant legal 
requirements. 
 
15.2 A member shall refuse any request from an employer or client or any other persons, 
which involves illegal or unethical behaviour, such as suppression or misrepresentation of 
information. 
 
15.3 A member shall not engage in any illegal or unethical conduct involving 
archaeological matters. 
 
16. PREFERENCE OF EMPLOYMENT 
 
16.1 On any job where a qualified archaeological assistant is necessary or required, a 
qualified archaeologist who is a member of this Association should be given preference 
of employment. 
 
17. DUTY TO EMPLOYEES 
 
17.1 The recommended fee scales of employees shall be regarded as a minimum and shall 
not be undercut. 
 
 
 
 Procedure for Handling Complaints against Members 

http://www.aacai.com.au//index.php?option=com_content&task=view&id=19&Itemid=3
1#_Procedure_for_Handling 

1. Rationale 

The purpose of the procedure for handling complaints against members is to assist the 
National Executive Committee (NEC) to handle such complaints in an equitable way, by 
providing a transparent process in the handling and investigation of complaints. 

All members of the Australian Association of Consulting Archaeologists Inc. (AACAI) 
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undertake to abide by the Association’s Code of Ethics, along with other policies, rules 
and codes as outlined in the constitution and its schedules, when they accept membership 
of the Association. Several times over recent years the NEC has dealt with complaints 
against individual members who, it has been alleged, have breached the Code of Ethics. 
In most cases these matters have been dealt with through a combination of negotiations 
and arbitration. Disturbingly, although perhaps not surprisingly, some complaints appear 
to have been motivated by an attempt to disrupt matters being appropriately dealt with 
elsewhere, such as in the Land and Environment Court of NSW. In such cases it appears 
that the making of a complaint against members (usually by a non-member) has been 
used as a tactic to attempt to discredit the member in court. 

Most complaints received by the Association about its members relate to perceived or 
actual breaches of the Association’s Code of Ethics. The AACAI is committed to 
upholding its Code of Ethics and ensuring that Members abide by the Code, however, 
more guidance is required on how and when complaints will be handled. The following 
procedure follows closely the procedure for complaints handling of other similar 
organisations, specifically the Royal Australian Institute of Architects (RAIA) and 
Australia ICOMOS. 

Specifically, the procedure states that a compliant will not be accepted while the matter 
or a related matter is being dealt with in the courts. 

2. Allegations of a Breach of the Rules and Codes of the Association 

At present Clause 38 of the Constitution of the AACAI provides that disciplinary action 
may be taken against member of the Association. 

Specially ‘Where the National Executive Committee is of the opinion that a member of 
the Association: 

(a) Has refused or neglected to comply with a provision or provisions of the Objects or 
Rules or Codes of Conduct; or 

(b) Has acted in a manner prejudicial to the interests of the Association; or 

(c) Has been guilty of conduct unbecoming a member. 

There is little guidance, however, in the constitution about the process of handling and 
investigating the complaint before it reaches the stage of implementing disciplinary 
action. This current document is intended to be consistent with the Constitution, but to 
clarify the process between the point at which a complaint is received by the organisation 
and the imposition if necessary, of disciplinary action. 

3. The AACAI Code of Ethics 

The AACAI Code of Ethics forms a schedule of the Association’s Constitution. All 
members (in all categories) of the AACAI are required to commit to and abide by the 
Code of Ethics as a condition of their membership of the Association. A copy of the 
Constitution and Code of Ethics can be found on the Association’s website at 
www.aacai.com.au. 

4. When the AACAI Will Not Take Action on a Complaint 

The Association’s Rules and Code of Ethics do not bind archaeologists who are not 
members of the AACAI and the AACAI cannot assist with complaints about non-
members. Nor can the AACAI assist with complaints that are related to matters outside 
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the scope of the Constitution and associated Codes. The AACAI will not investigate a 
complaint while any other attempt is being made in another forum (such as a court, 
tribunal or mediation) to resolve an issue relating to any of the same facts or 
circumstances. 

5. Consequences of Breaching the Rules and Codes of the Association 

Under the Constitution the options open to the National Executive to discipline a 
member are limited to: 

(i) Reprimand the member; 

(ii) Suspend the member from membership of the Association for a specified period; or 

(iii) Expel the member from the Association. 

Clauses 38-47 of the Constitution set out how such disciplinary action takes effect and 
this involves a series of resolutions. 

6. Who Can Make an Allegation? 

An allegation of a breach of the Rules or Code of Ethics against an AACAI member can 
be made by a client, a member of the public, or another member of the AACAI. 

7. Form of Allegation 

Any allegation must be in writing, addressed to the Secretary, name the member against 
whom the breach is alleged, and be signed and dated by the complainant. The allegation 
must also state where and when the breach is alleged to have occurred and the Clause of 
the Constitution or the Code of Ethics or other Rules or Policies alleged to have been 
breached, and must include sufficient documents or other information to explain the 
allegation. 

8. Confidentiality 

All allegations will be dealt with confidentially. Those who will know about the 
application will be the Secretary of the National Executive Committee (NEC) who 
receives the complaint, the President of the AACAI (or his or her representative), the 
volunteer NEC member appointed by the President to conduct the investigation, the NEC 
Members if called upon to make a resolution on disciplinary action and the member who 
is the subject of the complaint. 

9. Independence 

The AACAI will use its best endeavours to ensure that any people investigating or 
dealing with a complaint are unconnected with the allegation in any way that is likely to 
involve self interest, conflict of interest or bias. 

10. Procedure 

When a complaint is received by the NEC, the Secretary will check whether the person 
named in the allegation was a member of the AACAI when the event or circumstance is 
alleged to have taken place. If so, the complaint will be acknowledged in writing, and the 
member concerned will also be notified in writing. Both parties will be asked to confirm 
that no other procedures outside the complaint to the AACAI are in progress. 
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The AACAI prefers to resolve any complaint informally through negotiation, and will 
therefore seek to do this by referring the complainant to another member of the AACAI 
(usually an NEC member unless a conflict of interest dictates otherwise) with whom the 
complaint can be discussed. 

If the complainant wishes to proceed with a formal allegation, the President will appoint 
an Assessor, who will be a member of the NEC or a senior member of AACAI (if a 
conflict with NEC members is involved), to investigate the complaint. If the Assessor 
considers that the allegation, if true, would constitute a breach of the Code of Ethics or 
the Constitution, the Assessor will write to the member who is the subject of the 
allegation and seek a written response. If, on the other hand, the Assessor does not 
consider that the allegation, even if true, would constitute a breach of the Code of Ethics 
or the Constitution, the Assessor will not investigate further. 

The Assessor will prepare a report on the investigation for the President. If after 
investigation the Assessor considers that a breach of the Code of Ethics or Constitution 
may have occurred, the President will bring the matter to the next meeting of the 
National Executive Committee to discuss any further action. The complainant will be 
informed in writing about the results of the investigation. Where the National Executive 
Committee agrees that a member: 

(a) Has refused or neglected to comply with a provision or provisions of the Objects or 
Rules or Codes of Conduct; or 

(b) Has acted in a manner prejudicial to the interests of the Association; or 

(c) Has been guilty of conduct unbecoming a member’. 

Then the formal steps as outlined in the constitution in clauses 38-47 will be initiated. 

If the report of the Assessor concludes that a breach has not occurred the complainant 
will be informed in writing of that conclusion and that the matter has been deemed to 
have been dealt with under AACAI procedures. 

Policy Last Updated: 24 December 2006 
 
 
AACAI Constitution 
http://www.aacai.com.au//index.php?option=com_content&task=view&id=15&Itemid=2
8 
 
2.3.8 Disciplining of Members 

38. Where the National Executive Committee is of the opinion that a member of the 
Association: 

(a) has refused or neglected to comply with a provision or provisions of the Objects or 
Rules or Codes of Conduct; or� (b) has acted in a manner prejudicial to the interests of 
the Association; or� (c) has been guilty of conduct unbecoming a member, 

the National Executive Committee may, by resolution ("the initial resolution"): 

(i) reprimand the member;� (ii) suspend the member from membership of the 
Association for a specified period; or� (iii) expel the member from the Association. 

39. Such initial resolution is of no effect unless the National Executive Committee, at a 
meeting held not earlier than 14 days and not later than 28 days after service on the 
member of a notice under the next Rule, confirms the initial resolution in accordance 
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with the following Rules. 

40. The Secretary shall, as soon as practicable following the passing of the initial 
resolution, cause a notice in writing to be served on the member: 

(a) setting out the initial resolution of the National Executive Committee and the grounds 
on which it is based;� (b) stating that the member may personally address the National 
Executive Committee at a meeting to be held not earlier than 14 days and not later than 
28 days after service of the notice;� (c) stating the date, place and time of that meeting; 
and� (d) informing the member that the member may do either or both of the 
following:� (i) personally attend and speak at that meeting;� (ii) submit to the National 
Executive Committee at or prior to the date of that meeting written representations 
relating to that resolution. 

41. At a meeting of the National Executive Committee held as referred to in the 
preceding Rule, the National Executive Committee shall: 

(a) give to the member an opportunity to make personal oral representations;� (b) give 
due considerations to any written representations submitted to the National Executive 
Committee by the member at prior to the meeting; and� (c) by resolution ("the 
confirming resolution") confirm or revoke the initial resolution. 

42. The Secretary shall, within 7 days of the passing of the confirming resolution, by 
notice in writing inform the member of the fact and of the member's right of appeal 
under the Rules. 

43. A confirming resolution does not take effect: 

(a) until the expiration of the period within which the member is entitled to appeal 
against the confirming resolution where the member does not exercise the right of appeal 
within that period; or� (b) where within that period the member exercises the right of 
appeal, unless and until a meeting of members confirms the resolution pursuant to the 
Rules. 

2.3.9 Right of Appeal of Disciplined Member 

44. A member may appeal to the Association in a meeting of members against a 
confirming resolution within 7 days after notice of the confirming resolution is served on 
the member, by lodging with the Secretary a notice to that effect. 

45. Upon receipt of a notice from a member under the preceding Rule, the Secretary 
shall notify the National Executive Committee which shall convene a meeting of 
members of the Association to be held within 21 days after the date on which the 
Secretary received the notice, or as soon as possible after that date. 

46. Subject to Section 50 of the Act, at a meeting of members convened under the 
preceding Rule: 

(a) no business other than the question of the appeal shall be transacted;� (b) the 
National Executive Committee and the member shall be given the opportunity to state 
their respective cases orally or in writing, or both; and� (c) the members present shall 
vote by secret ballot on the question of whether the confirming resolution should be 
confirmed or revoked. 

47. If the meeting of members passes a special resolution in favour of the confirmation 
of the confirming resolution, the resolution is confirmed.
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13. New Zealand Archaeological Association 
 
CODE   OF   ETHICS  
Date: 1993 
http://www.nzarchaeology.org/ethics.pdf 
 
Preamble  
This Code of Ethics was adopted by the New Zealand Archaeological Association at its 
Annual General Meeting at Kaikoura on 26 May 1993. Its purpose is to ensure that 
members of the Association are aware of the various professional and ethical obligations 
that archaeologists have and to ensure that they behave in an ethical manner consistent 
with the principles of the Treaty of Waitangi Te Tiriti o Waitangi.  
 
Principles  
 
1. Members have an obligation to the discipline of archaeology, and agree to undertake 
their investigations by acceptable archaeological techniques, and present the results of 
their work accurately, fully and fairly.  
 
2. Members recognise that they have obligations to any group whose cultural background 
is the subject of investigation.  
 
3. Members recognise that, in Aotearoa, archaeologists have a particular obligation to 
recognise the rights of the tangata whenua. Both in Aotearoa and elsewhere, they have 
obligations to the indigenous peoples and shall abide by the following:  
 

a. To acknowledge the importance of the indigenous cultural heritage, including 
sites, places, objects, artefacts, and human remains, to the survival of 
indigenous cultures.  

b. To acknowledge the importance of protecting the indigenous cultural heritage 
for the well-being of indigenous people.  

c. To acknowledge the special importance of ancestral human remains, and sites 
containing and/or associated with such remains, to the indigenous people.  

d. To acknowledge that the important relationship between indigenous peoples 
and their cultural heritage exists irrespective of legal ownership.  

e. To acknowledge and recognise indigenous methodologies for interpreting, 
curating, managing and protecting the indigenous cultural heritage.  

f. To encourage the establishment of equitable partnerships and relationships 
with the indigenous peoples whose cultural sites are being investigated or 
managed.  
 

4. Members have an obligation to ensure, wherever possible, the protection preservation 
and conservation of the sites and objects they deal with.  
 
Rules  
 
Members agree that they will adhere to the following rules.  
1.  Members shall abide by the Historic Places Act 1993 and other relevant legislation.  
2.  Members shall seek to identify, and shall negotiate with, and obtain the informed 
consent of representatives authorised by the people whose cultural sites are the subject of 
investigation or management.  
3.  Members shall ensure that the authorised representatives of the peoples whose sites are 
being investigated are kept informed during all stages of the investigation.  
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4.  Members shall ensure that their work results in written reports, copies of which shall 
be presented to the representatives of the identified cultural group.  
5.  Members shall not interfere with or remove human remains without being requested 
by or having the express consent of the authorised representatives.  
6.  Members shall not interfere with or remove artefacts or objects of special cultural 
significance without the express consent of the authorised representatives of the 
appropriate cultural group. 
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14. Archaeological Institute of America 
 
AIA Code of Ethics & AIA Code of Professional Standards 
Date: 1990 
Website http://www.archaeological.org/pdfs/AIA_Code_of_EthicsA5S.pdf 
http://www.archaeological.org/pdfs/AIA_Code_of_Professional_StandardsA5S.pdf 
 
The following Code of Ethics was approved by the Council at its December 29, 1990 
meeting, and amended at its December 29, 1997 meeting.  
 
 
The Archaeological Institute of America is dedicated to the greater understanding of 
archaeology, to the protection and preservation of the world’s archaeological resources 
and the information they contain, and to the encouragement and support of archaeological 
research and publication.  
 
In accordance with these principles, members of the AIA should:  
 
1.   Seek to ensure that the exploration of archaeological sites be conducted according to 
the highest standards under the direct supervision of qualified personnel, and that the 
results of such research be made public;  
 
2.  Refuse to participate in the trade in undocumented antiquities and refrain from 
activities that enhance the commercial value of such objects. Undocumented antiquities 
are those which are not documented as belonging to a public or private collection before 
December 30, 1970, when the AIA Council endorsed the UNESCO Convention on 
Cultural Property, or which have not been excavated and exported from the country of 
origin in accordance with the laws of that country;  
 
3.  Inform appropriate authorities of threats to, or plunder of archaeological sites, and 
illegal import or export of archaeological material.  
 
 
ARCHAEOLOGICAL INSTITUTE OF AMERICA  
  
Code of Professional Standards  
  
PREAMBLE   
 This Code applies to those members of the AIA who play an active, professional role in 
the recovery, care, study, or publication of archaeological material, including cultural 
resources located under water. Within the Institute they enjoy the privileges of organizing 
sessions and submitting papers for the Annual Meetings, of lecturing to local societies, 
and of participating in the AIA committees that shape and direct the discipline.  
  
Along with those privileges come special responsibilities. Our members should inform 
themselves about and abide by the laws of the countries in which they live and work. 
They should treat others at home and in the field with respect. As primary stewards of the 
archaeological record, they should work actively to preserve that record in all its 
dimensions and for the long term; and they should give due consideration to the interests 
of others, both colleagues and the lay public, who are affected by the research.  
  
 The AIA recognizes that archaeology is a discipline dealing, in all its aspects, with the 
human condition, and that archaeological research must often balance competing ethical 
principles. This Code of Professional Standards does not seek to legislate all aspects of 
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professional behavior and it recognizes the conflicts embedded in many of the issues 
addressed. The Code sets forth four broad areas of responsibility and provides examples 
of the kinds of considerations called for by each.   
  
I. RESPONSIBILITIES TO THE ARCHAEOLOGICAL RECORD  
  
Professional archaeologists incur responsibilities to the archaeological record — to the 
physical remains, including those located under water, and to all the associated 
information about those remains.  
  
 1.  The purposes and consequences of all archaeological research should be carefully 
considered before the beginning of work. Approaches and methods should be chosen that 
require a minimum of damage to the archaeological record. Although excavation is 
sometimes the appropriate means of research, archaeological survey, study of previously  
excavated material, and other means should be considered before resort is made to 
excavation.  
  
 2.  The recovery and study of archaeological material from all periods should be carried 
out only under the supervision of qualified personnel.  
 
3. Archaeologists should anticipate and provide for adequate and accessible long-term 
storage and curatorial facilities for all archaeological materials, records, and archives, 
including machine-readable data, which require specialized archival care and 
maintenance.  
  
 4.  Archaeologists should make public the results of their research in a timely fashion, 
making evidence available to others if publication is not accomplished within a 
reasonable time.  
  
 5.  All research projects should contain specific plans for conservation, preservation, and 
publication from the very outset, and funds should be secured for such purposes.  
  
II. RESPONSIBILITIES TO THE PUBLIC  
  
 Because the archaeological record represents the heritage of all people, it is the 
responsibility of professional archaeologists to communicate with the general public 
about the nature of archaeological research and the importance of archaeological 
resources. Archaeologists also have specific responsibilities to the local communities 
where they carry out research and field work, as well as to their home institutions and 
communities.  
  
 1.  Professional archaeologists should engage in public outreach through lecturing, 
popular writing, school programs, and other educational initiatives.  
  
 2.  Plans for field work should consider the ecological impact of the project and its 
overall impact on the local communities.  
  
 3.  For field projects, archaeologists should consult with appropriate representatives of 
the local community during the planning stage, invite local participation in the project, 
and regularly inform the local community about the results of the research.  
  
4.  Archaeologists should respect the cultural norms and dignity of local inhabitants in 
areas where archaeological research is carried out.  
  
 5.  The legitimate concerns of people who claim descent from, or some other connection 
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with, cultures of the past must be balanced against the scholarly integrity of the 
discipline.  A mutually acceptable accommodation should be sought.  
  
III. RESPONSIBILITIES TO COLLEAGUES  
  
 Professional archaeologists owe consideration to colleagues and project members.  
  
 1.  Archaeologists involved in cooperative projects should strive for harmony and 
fairness; those in positions of authority should behave with consideration toward those 
under their authority, while all team members should strive to promote the success of the 
broader undertaking.  
  
2.  The Principal Investigator(s) of archaeological projects should maintain acceptable 
standards of safety and ascertain that staff members are adequately insured.  
  
 3.  Professional archaeologists should maintain confidentiality of information gleaned in 
reviewing grant proposals and other such privileged sources.  
  
 4.  Professional archaeologists should not practice discrimination or harassment based on 
sex, religion, age, race, national origin, disability, or sexual orientation; project sponsors 
should establish the means to eliminate and/or investigate complaints of discrimination or 
harassment.  
  
 5.  Archaeologists should honor reasonable requests from colleagues for access to 
materials and records, preserving existing rights to publication, but sharing information 
useful for the research of others. Scholars seeking access to unpublished information 
should not expect to receive interpretive information if that is also unpublished and in 
progress.  
  
 6.  Before studying and/or publishing any unpublished material archaeologists should 
secure proper permission, normally in writing, from the appropriate project director or the 
appointed representative of the sponsoring institution and/or the antiquities authorities in 
the country of origin.  
  
 7.  Scholars studying material from a particular site should keep the project director 
informed of their progress and intentions; project directors should return the courtesy.  
  
 8.  Members of cooperative projects should prepare and evaluate reports in a timely and 
collegial fashion.    
  
IV. RESPONSIBILITIES TO THE DISCIPLINE  
The Code of Professional Standards encourages all professional archaeologists to keep 
ethical considerations in mind as they plan and carry out their research.  
 
1. In their research and publications professional archaeologists should adhere to the 
guidelines of the AIA Code of Ethics concerning illegal antiquities.  
  
2. Professional archaeologists should not participate in projects whole primary goal is 
private gain.  This does not apply to cultural resource management and similar projects, 
even if carried out by a for-profit firm, as long as they otherwise comply with the 
provisions of the Code of Professional Standards.  
  
3. Professional archaeologists must not engage in plagiarism or the fabrication or 
falsification of data.  Professional archaeologists should be explicit and accurate in 
acknowledging their use of words, ideas, data, and research findings of other scholars, 
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and they should respect the property rights of copyright holders. Intellectual integrity 
requires the accurate and truthful reporting of the results of excavation and scholarship. 
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15. Register of Professional Archaeologists 
 
 
Code of Conduct 
http://www.rpanet.org/displaycommon.cfm?an=1&subarticlenbr=3 
 
Archaeology is a profession, and the privilege of professional practice requires 
professional morality and professional responsibility, as well as professional competence, 
on the part of each practitioner. 
 
The Archaeologist's Responsibility to the Public 
 
1.1 An archaeologist shall: 
 
Recognize a commitment to represent Archaeology and its research results to the public 
in a responsible manner; 
 
Actively support conservation of the archaeological resource base; 
 
Be sensitive to, and respect the legitimate concerns of, groups whose culture histories are 
the subjects of archaeological investigations; 
 
Avoid and discourage exaggerated, misleading, or unwarranted statements about 
archaeological matters that might induce others to engage in unethical or illegal activity; 
 
Support and comply with the terms of the UNESCO Convention on the means of 
prohibiting and preventing the illicit import, export, and transfer of ownership of cultural 
property, as adopted by the General Conference, 14 November 1970, Paris.1.2  
 
An archaeologist shall not: 
 
Engage in any illegal or unethical conduct involving archaeological matters or knowingly 
permit the use of his/her name in support of any illegal or unethical activity involving 
archaeological matters; 
 
Give a professional opinion, make a public report, or give legal testimony involving 
archaeological matters without being as thoroughly informed as might reasonably be 
expected; 
 
Engage in conduct involving dishonesty, fraud, deceit or misrepresentation about 
archaeological matters; 
 
Undertake any research that affects the archaeological resource base for which she/he is 
not qualified. 
 
Knowingly be involved in the recovery or excavation of artifacts for commercial 
exploitation, or knowingly be employed by or knowingly contract with an individual or 
entity who recovers or excavates archaeological artifacts for commercial exploitation. 
 
The Archaeologist's Responsibility to Colleagues, Employees, and Students 
 
2.1 An archaeologist shall: 
 
Give appropriate credit for work done by others; 



� �� �

Stay informed and knowledgeable about developments in her/his field or fields of 
specialization; 
 
Accurately, and without undue delay, prepare and properly disseminate a description of 
research done and its results; 
 
Communicate and cooperate with colleagues having common professional interests; 
 
Give due respect to colleagues' interests in, and rights to, information about sites, areas, 
collections, or data where there is a mutual active or potentially active research concern; 
 
Know and comply with all federal, state, and local laws, ordinances, and regulations 
applicable to her/his archaeological research and activities; 
 
Report knowledge of violations of this Code to proper authorities. 
 
Honor and comply with the spirit and letter of the Register of Professional 
Archaeologist's Disciplinary Procedures. 
 
 
2.2 An archaeologist shall not: 
 
Falsely or maliciously attempt to injure the reputation of another archaeologist; 
 
Commit plagiarism in oral or written communication; 
 
Undertake research that affects the archaeological resource base unless reasonably 
prompt, appropriate analysis and reporting can be expected; 
 
Refuse a reasonable request from a qualified colleague for research data; 
 
Submit a false or misleading application for registration by the Register of Professional 
Archaeologists. 
 
The Archaeologist's Responsibility to Employers and Clients 
 
3.1 An archaeologist shall: 
 
Respect the interests of her/his employer or client, so far as is consistent with the public 
welfare and this Code and Standards; 
 
Refuse to comply with any request or demand of an employer or client which conflicts 
with the Code and Standards; 
 
Recommend to employers or clients the employment of other archaeologists or other 
expert consultants upon encountering archaeological problems beyond her/his own 
competence; 
 
Exercise reasonable care to prevent her/his employees, colleagues, associates and others 
whose services are utilized by her/him from revealing or using confidential information.  
 
Confidential information means information of a non-archaeological nature gained in the 
course of employment which the employer or client has requested be held inviolate, or the 
disclosure of which would be embarrassing or would be likely to be detrimental to the 
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employer or client. Information ceases to be confidential when the employer or client so 
indicates or when such information becomes publicly known. 
 
3.2 An archaeologist shall not: 
 
Reveal confidential information, unless required by law; 
 
Use confidential information to the disadvantage of the client or employer; 
 
Use confidential information for the advantage of herself/himself or a third person, unless 
the client consents after full disclosure; 
 
Accept compensation or anything of value for recommending the employment of another 
archaeologist or other person, unless such compensation or thing of value is fully 
disclosed to the potential employer or client; 
 
Recommend or participate in any research which does not comply with the requirements 
of the Standards of Research Performance. 
 
 
 
The Register of Professional Archaeologists Bylaws�  
Approved by Vote of RPAs in December, 2002 

ARTICLE 5. Grievance Coordinator. 

Section 5.1. Powers. The Grievance Coordinator shall have responsibility for handling 
allegations of violations of the Code of Conduct and Standards of Research Performance 
of the Register, in accordance with the Disciplinary Procedures of the Register in effect 
from time to time. 

Section 5.2. Tenure and Qualifications. The Grievance Coordinator shall be a RPA and 
shall hold office for a term of two years. The Grievance Coordinator-Elect shall 
automatically succeed to the office of Grievance Coordinator at the end of the Grievance 
Coordinator’s term of office. The Grievance Coordinator shall be a non-voting, ex-officio 
member of the Board. 

Section 5.3. Removal. The Grievance Coordinator may be impeached for just cause as 
determined by at least a three-quarters vote of a quorum of the Board. Removal of the 
impeached Grievance Coordinator requires two-thirds of the votes of the RPAs present 
and voted, in person or by proxy. 

Section 5.4. Vacancy. In the event of a vacancy in the office of the Grievance 
Coordinator, the Board shall have the power to make an interim appointment for the 
period of the vacancy. 

ARTICLE 6. Grievance Coordinator-Elect. 

Section 6.1. General Powers. The Grievance Coordinator-Elect shall be a non-voting, ex-
officio member of the Board. The Grievance Coordinator-Elect shall assist the Grievance 
Coordinator in handling allegations of violations of the Code of Conduct and Standards of 
Research Performance of the Register. In the event that the Grievance Coordinator 
requests recusal from a particular case due to a conflict of interest, the Grievance 
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Coordinator-Elect will be assigned responsibility for that particular case by the Board. In 
the event that both the Grievance Coordinator and the Grievance Coordinator-Elect 
request recusal from the same case, the Board will appoint a member of the Board or a 
former Grievance Coordinator as an interim Grievance Coordinator to handle the case. 

Section 6.2. Tenure and Qualifications. The Grievance Coordinator-Elect shall be elected 
from among the RPAs every two years for a two year term of office. At the conclusion of 
this term the Grievance Coordinator-Elect will automatically succeed to a two year term as 
Grievance Coordinator. 

Section 6.3. Removal. The Grievance Coordinator-Elect may be impeached for just cause 
as determined by at least a three-quarters vote of a quorum of the full Board. Removal of 
the impeached Grievance Coordinator-Elect requires two-thirds of the votes of the RPAs 
present and voted, in person or by proxy. 

Section 6.4. Vacancy. In the event of a vacancy in the office of Grievance Coordinator-
Elect, the Board shall have the power to make an interim appointment for the period of the 
vacancy. 

ARTICLE 7. Standards Board. 

Section 7.1. General Powers. The Standards Board shall hear and decide on all appeals 
from decisions of the Registrar. In accordance with the Disciplinary Procedures of the 
Register, the Standards Board shall make final decisions regarding disciplinary action 
resulting from complaints of violations of the Code of Conduct and Standards of Research 
Performance that are referred to the Standards Board by the Grievance Coordinator or any 
person acting in place of the Grievance Coordinator pursuant to these Bylaws. 

Section 7.2. Number, Tenure, and Qualifications. The Standards Board shall consist of 
three RPAs plus a First, Second, and Third Alternate, all of whom must be RPAs. One 
Standards Board Member and one Alternate shall be elected by a ballot of RPAs each 
year, and each shall hold office for three years or until a successor shall be duly elected. 
The Standards Board member with the longest tenure shall serve as Chair of the Standards 
Board. A Standards Board Member or Alternate actively involved in a grievance case or 
appeal at the time of the election of a successor shall remain a member of the Standards 
Board with respect to each such grievance case or appeal until final disposition. The newly 
elected Standards Board Members and Alternates shall assume all other duties of the 
position. 

Section 7.3. Conflict of Interest. Any Standards Board member perceiving himself or 
herself, or declared by the Board or by the Standards Board, to have a conflict of interest 
in a given case to be heard before the Standards Board shall withdraw from the 
proceedings. 

Section 7.4. Meetings. The Standards Board, when convened, shall consist of the three 
Members, or Members and Alternates, to make up a quorum of three. 

Section 7.5. Removal. A Standards Board Member or Alternate may be impeached for just 
cause by at least a three-quarters vote of a quorum of the Board. Removal of an impeached 
Standards Board Member or Alternate requires two-thirds of the votes of the RPAs present 
and voted, in person or by proxy. 
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Section 7.6. Vacancy. In the event of the absence, death, resignation, withdrawal, removal, 
or incapacity of a Member of the Standards Board, the First Alternate, Second Alternate, 
and Third Alternate, singly and successively, in the order designated, shall fill such 
vacancy until the vacancy is filled. 

Section 7.7. Code of Conduct and Standards of Research Performance. The Register shall 
maintain a written Code of Conduct and written Standards of Research Performance. 
These shall be adopted, and may be amended from time to time by the Board. 

Section 7.8. Disciplinary Procedures. The Register shall maintain written Disciplinary 
Procedures. The Disciplinary Procedures of the Register shall be adopted, and may be 
amended from time to time by the Board.
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16. Society for American Archaeologists 
 
Principles of Archaeological Ethics 
Date: 1996 
http://www.saa.org/AbouttheSociety/PrinciplesofArchaeologicalEthics/tabid/203/Default.
aspx 
 
PRINCIPLES OF ARCHAEOLOGICAL ETHICS  
At its April 10, 1996 meeting, the SAA Executive Board adopted the Principles of 
Archaeological Ethics, reproduced below, as proposed by the SAA Ethics in Archaeology 
Committee. The adoption of these principles represents the culmination of an effort begun 
in 1991 with the formation of the ad-hoc Ethics in Archaeology Committee. The 
committee was charged with considering the need for revising the society's existing 
statements on ethics. A 1993 workshop on ethics, held in Reno, resulted in draft 
principles that were presented at a public forum at the 1994 annual meeting in Anaheim. 
SAA published the draft principles with position papers from the forum and historical 
commentaries in a special report distributed to all members, Ethics and Archaeology: 
Challenges for the 1990s, edited by Mark. J. Lynott and Alison Wylie (1995). Member 
comments were solicited in this special report, through a notice in SAA Bulletin, and at 
two sessions held at the SAA booth during the 1995 annual meeting in Minneapolis. The 
final principles, presented here, are revised from the original draft based on comments 
from members and the Executive Board. 
 
The Executive Board strongly endorses these principles and urges their use by all 
archaeologists "in negotiating the complex responsibilities they have to archaeological 
resources, and to all who have an interest in these resources or are otherwise affected by 
archaeological practice (Lynott and Wylie 1995:8)." The board is grateful to those who 
have contributed to the development of these principles, especially the members of the 
Ethics in Archaeology Committee, chaired by Mark. J. Lynott and Alison Wylie, for their 
skillful completion of this challenging and important task. The bylaws change just voted 
by the members has established a new standing committee, the Committee on Ethics, that 
will carry on with these crucial efforts. 
 
Principle No. 1: Stewardship 
 
The archaeological record, that is, in situ archaeological material and sites, archaeological 
collections, records and reports, is irreplaceable. It is the responsibility of all 
archaeologists to work for the long-term conservation and protection of the 
archaeological record by practicing and promoting stewardship of the archaeological 
record. Stewards are both caretakers of and advocates for the archaeological record for 
the benefit of all people; as they investigate and interpret the record, they should use the 
specialized knowledge they gain to promote public understanding and support for its 
long-term preservation. 
 
Principle No. 2: Accountability 
 
Responsible archaeological research, including all levels of professional activity, requires 
an acknowledgment of public accountability and a commitment to make every reasonable 
effort, in good faith, to consult actively with affected group(s), with the goal of 
establishing a working relationship that can be beneficial to all parties involved. 
 
Principle No. 3: Commercialization 
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The Society for American Archaeology has long recognized that the buying and selling of 
objects out of archaeological context is contributing to the destruction of the 
archaeological record on the American continents and around the world. The 
commercialization of archaeological objects - their use as commodities to be exploited for 
personal enjoyment or profit - results in the destruction of archaeological sites and of 
contextual information that is essential to understanding the archaeological record. 
Archaeologists should therefore carefully weigh the benefits to scholarship of a project 
against the costs of potentially enhancing the commercial value of archaeological objects. 
Whenever possible they should discourage, and should themselves avoid, activities that 
enhance the commercial value of archaeological objects, especially objects that are not 
curated in public institutions, or readily available for scientific study, public 
interpretation, and display. 
 
Principle No. 4: Public Education and Outreach 
 
Archaeologists should reach out to, and participate in cooperative efforts with others 
interested in the archaeological record with the aim of improving the preservation, 
protection, and interpretation of the record. In particular, archaeologists should undertake 
to: 1) enlist public support for the stewardship of the archaeological record; 2) explain 
and promote the use of archaeological methods and techniques in understanding human 
behavior and culture; and 3) communicate archaeological interpretations of the past. 
Many publics exist for archaeology including students and teachers; Native Americans 
and other ethnic, religious, and cultural groups who find in the archaeological record 
important aspects of their cultural heritage; lawmakers and government officials; 
reporters, journalists, and others involved in the media; and the general public. 
Archaeologists who are unable to undertake public education and outreach directly should 
encourage and support the efforts of others in these activities. 
 
Principle No. 5: Intellectual Property 
 
Intellectual property, as contained in the knowledge and documents created through the 
study of archaeological resources, is part of the archaeological record. As such it should 
be treated in accord with the principles of stewardship rather than as a matter of personal 
possession. If there is a compelling reason, and no legal restrictions or strong 
countervailing interests, a researcher may have primary access to original materials and 
documents for a limited and reasonable time, after which these materials and documents 
must be made available to others. 
 
Principle No. 6: Public Reporting and Publication 
 
Within a reasonable time, the knowledge archaeologists gain from investigation of the 
archaeological record must be presented in accessible form (through publication or other 
means) to as wide a range of interested publics as possible. The documents and materials 
on which publication and other forms of public reporting are based should be deposited in 
a suitable place for permanent safekeeping. An interest in preserving and protecting in 
situ archaeological sites must be taken in to account when publishing and distributing 
information about their nature and location. 
 
Principle No. 7: Records and Preservation 
 
Archaeologists should work actively for the preservation of, and long term access to, 
archaeological collections, records, and reports. To this end, they should encourage 
colleagues, students, and others to make responsible use of collections, records, and 
reports in their research as one means of preserving the in situ archaeological record, and 
of increasing the care and attention given to that portion of the archaeological record 
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which has been removed and incorporated into archaeological collections, records, and 
reports. 
 
Principle No. 8: Training and Resources 
 
Given the destructive nature of most archaeological investigations, archaeologists must 
ensure that they have adequate training, experience, facilities, and other support necessary 
to conduct any program of research they initiate in a manner consistent with the foregoing 
principles and contemporary standards of professional practice. 
 
     

 


