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I. Preamble

Anthropological researchers, teachers and pracét® are members of many different
communities, each with its own moral rules or codgsthics. Anthropologists have moral
obligations as members of other groups, such agathiy, religion, and community, as well

as the profession. They also have obligations éosttholarly discipline, to the wider society
and culture, and to the human species, other speare the environment. Furthermore,
fieldworkers may develop close relationships wiengons or animals with whom they work,
generating an additional level of ethical consitlers.

In a field of such complex involvements and obiigas, it is inevitable that
misunderstandings, conflicts, and the need to naéloéces among apparently incompatible
values will arise. Anthropologists are responsifue grappling with such difficulties and
struggling to resolve them in ways compatible vt principles stated here. The purpose of
this Code is to foster discussion and educatio® Aimerican Anthropological Association
(AAA) does not adjudicate claims for unethical béba

The principles and guidelines in this Code proviue anthropologist with tools to engage in
developing and maintaining an ethical frameworkaibanthropological work.

II. Introduction

Anthropology is a multidisciplinary field of sciem@nd scholarship, which includes the study
of all aspects of humankind--archaeological, biaaly linguistic and sociocultural.
Anthropology has roots in the natural and soci&rsmes and in the humanities, ranging in
approach from basic to applied research and tdadpanterpretation.

As the principal organization representing the @tieaof anthropology, the American
Anthropological Association (AAA) starts from thegition that generating and appropriately
utilizing knowledge (i.e., publishing, teachingyveatoping programs, and informing policy) of
the peoples of the world, past and present, is athwogoal; that the generation of
anthropological knowledge is a dynamic process gusitany different and ever-evolving
approaches; and that for moral and practical reastite generation and utilization of
knowledge should be achieved in an ethical manner.



The mission of American Anthropological Associatios to advance all aspects of
anthropological research and to foster disseminadfoanthropological knowledge through
publications, teaching, public education, and agpion. An important part of that mission is
to help educate AAA members about ethical obligeti@nd challenges involved in the
generation, dissemination, and utilization of anpllogical knowledge.

The purpose of this Code is to provide AAA membansl other interested persons with
guidelines for making ethical choices in the corichfctheir anthropological wo

. Persons using the Code as a guidelmmd&ing ethical choices or for teaching
are encouraged to seek out illustrative examplésagpropriate case studies to enrich their
knowledge base.

rk, and
ought periodically to receive training on curreesearch activities and ethical issues. In
addition, departments offering anthropology degreksuld include and require ethical
training in their curriculums.
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Ill. Research
In both proposing and carrying out research, apiblogical researchers must be open about
the purpose(s), potential impacts, and source(support for research projects with funders,
colleagues, persons studied or providing infornmatamd with relevant parties affected by the
research. Researchers must expect to utilize thetseof their work in an appropriate fashion
and disseminate the results through appropriataiargdy activities. Research fulfilling these
expectations is ethical, regardless of the soufdéenaling (public or private) or purpose (i.e.,
"applied," "basic," "pure," or "proprietary").
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ns. Active cdmition and leadership in seeking to shape

public or private sector actions and policies may a&s ethically justifiable as inaction,
detachment, or noncooperation, depending on ciramoss. Similar principles hold for
anthropological researchers employed or otherwiffdiated with nonanthropological
institutions, public institutions, or private erjggses.

A. Responsibility to people and animals with whom @thropological researchers work
and whose lives and cultures they study.

and
. These obligations can supersede
the goal of seeking new knowledge, and can leadiecisions not to undertake or to
discontinue a research project when the primaryigatbn conflicts with other
responsibilities, such as those owed to sponsackemts. These ethical obligations include:
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To respect the well-being of humans and nonhumiangbes



- To work for the long-term conservation of the aetlagical, fossil, and historical
records

- To consult actively with the affected individuals group(s), with the goal of
establishing a working relationship that can bedffieal to all parties involved

2. In conducting and publishing their research,otirerwise disseminating their research
results, anthropological researchers must ensaitethiey do not harm the safety, dignity, or
privacy of the people with whom they work, conduegearch, or perform other professional
activities, or who might reasonably be thought te hffected by their research.

Anthropological researchers working with animalssindo everything in their power to

ensure that the research does not harm the spstyhological well-being or survival of the

animals or species with which they work.

3. Anthropological researchers must determine waade whether their hosts/providers of
information wish to remain anonymous or receiveogeition, and make every effort to
comply with those wishes. Researchers must préseheir research participants the possible
impacts of the choices, and make clear that despée best efforts, anonymity may be
compromised or recognition fail to materialize.

4. Anthropological researchers should obtain inaade the informed consent of persons
being studied, providing information, owning or tmiiing access to material being studied,
or otherwise identified as having interests whiclght be impacted by the research. It is
understood that the degree and breadth of inforomtent required will depend on the
nature of the project and may be affected by reguénts of other codes, laws, and ethics of
the country or community in which the researchussped. Further, it is understood that the
informed consent process is dynamic and continuthgsprocess should be initiated in the
project design and continue through implementabipnvay of dialogue and negotiation with
those studied. Researchers are responsible fotifideg and complying with the various
informed consent codes, laws and regulations affgd¢heir projects. Informed consent, for
the purposes of this code, does not necessarillyiorprequire a particular written or signed
form. It is the quality of the consent, not thenfiait, that is

relevant.

5. Anthropological researchers who have develogesecand enduring relationships (i.e.,
covenantal relationships) with either individuakrgmns providing information or with hosts
must adhere to the obligations of openness andn&d consent, while carefully and
respectfully negotiating the limits of the relatsip.

6. While anthropologists may gain personally froheit work, they must not exploit

individuals, groups, animals, or cultural or bidkzd materials. They should recognize their
debt to the societies in which they work and thaitigation to reciprocate with people
studied in appropriate ways.

B. Responsibility to scholarship and science

1. Anthropological researchers must expect to emewiethical dilemmas at every stage of
their work, and must make good-faith efforts tonidfy potential ethical claims and conflicts

in advance when preparing proposals and as projgwseed. A section raising and

responding to potential ethical issues should begievery research proposal.

2. Anthropological researchers bear responsibility the integrity and reputation of their
discipline, of scholarship, and of science. Thush@pological researchers are subject to the
general moral rules of scientific and scholarly dwet: they should not deceive or knowingly
misrepresent (i.e., fabricate evidence, falsifyj afagiarize), or attempt to prevent reporting
of misconduct, or obstruct the scientific/scholadgearch of others.



3. Anthropological researchers should do all thayp to preserve opportunities for future
fieldworkers to follow them to the field.

4. Anthropologists have a responsibility to be bdtbnest and transparent with all

stakeholders about the nature and intent of tlesiearch. They must not misrepresent their
research goals, funding sources, activities, difigs. Anthropologists should never deceive
the people they are studying regarding the spohgnrgoals, methods, products, or expected
impacts of their work. Deliberately misrepresegtione’s research goals and impact to
research subjects is a clear violation of reseefisics, as is conducting clandestine research.

5. Anthropological researchers should utilize tlesuits of their work in an appropriate
fashion, and whenever possible disseminate theirfgs to the scientific and scholarly
community.

6. Anthropological researchers should seriouslysim®r all reasonable requests for access to
their data and other research materials for pugpokeesearch. They should also make every
effort to insure preservation of their fieldworktador use by posterity.

C. Responsibility to the public

1. Anthropological researchers should make theltesf their research appropriately
available to sponsors, students, decision makackother non-anthropologists. In so daing,
they must be truthful; they are not only resporesibr the factual content of their statements
but also must consider carefully the social andtipal implications of the information they
disseminate. They must do everything in their poteeinsure that such information is well
understood, properly contextualized, and respoypsifilized. They should make clear the
empirical bases upon which their reports standcéedid about their qualifications and
philosophical or political biases, and recognizd amake clear the limits of anthropological
expertise. At the same time, they must be alepiosible harm their information may cause
people with whom they work or colleagues.

2. In relation with his or her own government, hgsternments, or sponsors of research, an
anthropologist should be honest and candid. Apitblogists must not compromise their
professional responsibilities and ethics and shoualnt agree to conditions which
inappropriately change the purpose, focus or irgdralitcomes of their research.

3. Anthropologists may choose to move beyond digsaing research results to a position of
advocacy. This is an individual decision, but noeshical responsibility.

IV. Teaching
Responsibility to students and trainees

While adhering to ethical and legal codes govermgigtions between teachers/mentors and
students/trainees at their educational institutionsas members of wider organizations,

anthropological teachers should be particularlysgiee to the ways such codes apply in their
discipline (for example, when teaching involvessel@ontact with students/trainees in field

situations). Among the widely recognized preceptictv anthropological teachers, like other

teachers/mentors, should follow are:

1. Teachers/mentors should conduct their programsalys that preclude discrimination on
the basis of sex, marital status, "race,” sociass political convictions, disability, religion,
ethnic background, national origin, sexual oridotat age, or other criteria irrelevant to



academic performance.

2. Teachers'/mentors' duties include continualfivisg to improve their teaching/training
techniques; being available and responsive to stitdginee interests; counseling students/
trainees realistically regarding career opportesjtconscientiously supervising, encouraging,
and supporting students'/trainees' studies; beaiinggrompt, and reliable in communicating
evaluations; assisting students/trainees in seguriesearch support; and helping
students/trainees when they seek professional ipkate

3. Teachers/mentors should impress upon studext®és the ethical challenges involved in
every phase of anthropological work; encourage themeflect upon this and other codes;
encourage dialogue with colleagues on ethical &ssared discourage participation in ethically
guestionable projects.

4. Teachers/mentors should publicly acknowledgdesititrainee assistance in research and
preparation of their work; give appropriate creftit co-authorship to students/trainees;
encourage publication of worthy student/traineeepgpand compensate students/trainees
justly for their participation in all professionattivities.

5. Teachers/mentors should beware of the exploitatnd serious conflicts of interest which

may result if they engage in sexual relations giildents/trainees. They must avoid sexual
liaisons with students/trainees for whose educagioth professional training they are in any
way responsible.

V. Application

1. The same ethical guidelines apply to all antblagical work. That is, in both proposing
and carrying out research, anthropologists musbpen with funders, colleagues, persons
studied or providing information, and relevant femtaffected by the work about the
purpose(s), potential impacts, and source(s) opaugor the work. Applied anthropologists
must intend and expect to utilize the results @firthvork appropriately (i.e., publication,
teaching, program and policy development) withireasonable time. In situations in which
anthropological knowledge is applied, anthropoltsgizar the same responsibility to be open
and candid about their skills and intentions, anshitor the effects of their work on all
persons affected. Anthropologists may be involvadmany types of work, frequently
affecting individuals and groups with diverse ammmstimes conflicting interests. The
individual anthropologist must make carefully calesed ethical choices and be prepared to
make clear the assumptions, facts and issues ahwimse choices are based.

2. In all dealings with employers, persons hiregptiosue anthropological research or apply
anthropological knowledge should be honest abait tiualifications, capabilities, and aims.

Prior to making any professional commitments, thyst review the purposes of prospective
employers, taking into consideration the employ@east activities and future goals. In

working for governmental agencies or private busses, they should be especially careful
not to promise or imply acceptance of conditionst@y to professional ethics or competing
commitments.

3. Applied anthropologists, as any anthropologstould be alert to the danger of
compromising anthropological ethics as a condif@rengaging in research or practice. They
should also be alert to proper demands of hodpitaliood citizenship and guest status.
Proactive contribution and leadership in shapinglipwor private sector actions and policies
may be as ethically justifiable as inaction, detaeht, or noncooperation, depending on
circumstances.

VI. Dissemination of Results



1. The results of anthropological research are ¢exngubject to multiple interpretations and
susceptible to differing and unintended uses. Aigblogists have an ethical obligation to
consider the potential impact of both their reskeaned the communication or dissemination
of the results of their research on all directlyratirectly involved.

2. Anthropologists should not withhold researchultssfrom research participants when those
results are shared with others. There are sparificlimited circumstances however, where
disclosure restrictions are appropriate and ethjgaiticularly where those restrictions serve
to protect the safety, dignity or privacy of pagents, protect cultural heritage or tangible or
intangible cultural or intellectual property.

3. Anthropologists must weigh the intended and mtgaeuses of their work and the impact of
its distribution in determining whether limited @ability of results is warranted and ethical
in any given instance.

VII. Epilogue

Anthropological research, teaching, and applicatiée any human actions, pose choices for
which anthropologists individually and collectivelgear ethical responsibility. Since

anthropologists are members of a variety of graums subject to a variety of ethical codes,
choices must sometimes be made not only betweenatlied obligations presented in this

code but also between those of this code and tingsered in other statuses or roles. This
statement does not dictate choice or propose sasctRather, it is designed to promote
discussion and provide general guidelines for atljicesponsible decisions.
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On January 20, 2008, the Executive Board tasked Gbenmittee on Ethics, whose
membership included Dena Plemmons (acting chail®c Barker, Katherine MacKinnon,
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Final Report of the Commission to Review the AAA Sttements on Ethics

Submitted to the AAA Executive Board on Septemt&rib95
Website:http://www.aaanet.org/cmtes/ethics/Finabde of-the-Commission-to-Review-the-
AAA-Statements-on-Ethics.cfm

The AAA Executive Board charged the Commission &viBw the AAA Statements on
Ethics to examine the purposes, content and proesdaf the Association Statements on
Ethics.1 In approaching its assignment, the Comamnssvas respectfully mindful of the
history of the statements and the great import##c& members place on ethical issues and
behavior.

The Commission understands that there will be desagents with its findings and

recommendations; indeed, the Commission was notayslwof one mind. However,

Commission members want the AAA membership to kiloat we discussed the issues in
depth and with some emotion, and that we welconoedtcuctive suggestions.

In seeking comments from a broad spectrum of istece members, drafts of the
Commission's report and recommendations were pegbetwice to the AAA Section

Assembly, summarized in the Anthropology Newslettsent to AAA committees and

commissions, and were the subject of an open seasithe 1995 AAA Annual Meeting. The
Commission also conferred with a similar committek the American Sociological

Association and a professor of philosophy spediaim disciplinary and professional codes
of ethics.

The purpose of this report is to provide the backgd and rationale for the Commission's
recommendations on the purpose and wording of a A%#le of Ethics and on AAA goals



for ethics education.

The report is presented in five parts: (1) currstatus of the AAA ethics program; (2)
Commission goals; (3) general principles applyiagcodes of ethics; (4) critical questions
considered by the Commission; and (5) recommenutiocluding a proposed AAA Code
of Ethics.

I. Current Status of the AAA Ethics Program

The Commission presented a draft of its reporh®AAA Section Assembly in May 1995.
As a result of that discussion, the Section Assgmbanimously recommended and the AAA
Executive Board unanimously approved the recomméerdéhat

nd
ram.

The rationale for this recommendation is preselatst in this report.
II. Commission Goals
The Commission felt strongly that the AAA Code dhiEs

Should reflect the changing world in which perswith anthropological training work. Many
AAA members pursue research in nonacademic settimjgrmation moves swiftly and
easily across village, community and national bigd€&or the most part, study in isolated
sites and of isolated people are opportunitieshef past. Information causes change and
creates power. The people studied often want tystuemselves, protect their histories, plan
their own futures, use the information and resoftanthropological studies. The public and
the scientific and scholarly communities are denrandopenness in research.
Teaching/training occurs in and outside the academy

of
-. At the very least, the code of the disegd most inclusive organization should not

engender division. The work of the anthropologicammunity is too important and the
community too small for such divisions.

Should be relevant to all AAA members, in all selfs.

The Commission also felt strongly that given theréasingly complex situations in whic

persons with anthropological training work, slichspas should have'training'in‘and ongoing

ics.

lIl. General Principles Applying to Codes of Ethics
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A professional code deals with how a person oughdcdt, and with behaviors required by



one's societal role/job. A code of ethics doesdefine a person's job or professional title
(that is, a code of ethics does not define termehsas "scientist,
"anthropologist").

humanist," or

ode
es,
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IV. Critical Questions Considered by the Committee

The Commission considered a number of critical tjoies raised by the AAA's history, by
the current Statements on Ethics, and by the Cosionis goals and guidelines. The
Commission's responses to the questions are mflant its general recommendations and
proposed AAA Code of Ethics. A summary of the Cossitn's deliberations follows.

A. Relativism

The Commission considered what implications viewsud cultural relativism and moral
relativism might have on development of a AAA cadfesthics. What moral authority does
the AAA have to create a code of ethics if espoubaliltural relativism leads to the position
that the moral codes of different cultures are hprgual? The Commission took the view
that cultural relativism is an important intelleatistance enabling a researcher to study how
and why people act as they do. To prejudge the lityocd people, to be concerned with how
people ought to act before finding out how theyad would skew the research.

However, acceptance of "cultural relativism" aseaearch and/or teaching stance does not
mean that a researcher or a teacher automatigakes with any or all of the practices of the
people being studied or taught about, any more #mnperson is required to accept each
practice of his or her own culture as morally at¢able. Segregation in the US was an
accepted practice even though many US residentslfitumorally corrupt, and the institution
of slavery is worthy of study even if the practiseonsidered immoral.

Also, since adopting the Principles of ProfessioRabkponsibility in 1967, the Association
has been on record accepting the position thatlisepline/profession should be guided by
clearly stated ethical concepts.

The questions of the AAA's moral authority to ceeatcode of ethics have to do with the
purposes and reach of the code, not with the naaitilority of the AAA to do so.
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1. Education ew
elp
mes.be an effective educational tool, a

code of ethics should be accompanied by usefut{jed) case studies, active dissemination
efforts, and ongoing educational and training oppoties on ethical issues. At present, the
AAA has no formal educational program in ethi

ion. The electedritiee on Ethics should be charged to
design and implement the program.
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C. The Reach of the Code The reach of the codéviesdwo questions: to whom should the
Code apply, and to what activities should the Cayulay?

em.

However, since the Code is for education only, goestion is simpler. The Committee
envisions the Code and related educational effastdeing of use across the Association,
across the discipline, to other organizations, rithmpology departments, and to persons
applying anthropological knowledge in or outside dtademy.

The Commission also agreed that it is the ethiesponsibility of all AAA members to be
familiar with, understand, and abide by the Assimits Code of Ethics in their work as
anthropologists.

2. To what activities should the AAA Code apply?rddas with advanced degrees in
anthropology work in many different settings andniany different jobs. Whether in or
outside the academy, trained anthropologists pudsffierent kinds of activities--research,
teaching/training, consulting, administration, aggtion of anthropological knowledge, etc.
blic

The Commission discussed in detail how a AAA codghinaddress different categories of
research (academic, proprietary, applied, secré&indestine), activities in different
intellectual areas (biological, linguistic, archeggcal, and cultural), different kinds teaching
and training, and different applications of antlological concepts and knowledge, in
keeping with the Commission's goals of inclusivenescouraging unity, and recognizing the
changing world in which anthropologists work.



The Commission agreed that, as an educational demtithe AAA Code of Ethics
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The Commission was particularly mindful that in eslsing ethical duties related to teaching,
not only did numerous institutional and other pssfenal codes inform ethical teaching
behavior, but a good many ethical teaching rulgsieg across disciplines. The Commission
suggests that the AAA explore the feasibility anitity of development of a common ethics

statement on teaching for several of the sciensesial sciences and humanities, adding
strength and clarity to the AAA Code of Ethics.

D. Responsibilities to Persons Studied No issueaged the Commission's attention and
energy more than the issue of anthropologists'oresipilities to the people they study. The
Commission, mindful of AAA history and the stroregfings of many AAA members on this

issue, took as its starting point this sentencenfiihe preamble of the AAA's current

statement of "Principles of Professional Respolités:"

The Commission eventually divided the question iht@ parts: (1) responsibilities to
individuals providing information, and (2) respdribiies to peoples and cultures studied.

1. Responsibilities to individuals providing infoation. In relations with individuals
providing information, the Commission felt quitaostgly that anthropological researchers
clearly should be open about the purposes of therk, should determine and respect an
individual's wish regarding anonymity or recogniti@and should make every effort to protect
the identity of individuals wishing to remain anemyus, making clear that anonymity may
be compromised or recognition fail to materialifhis position is consistent with the current
AAA Statements.

2. Responsibilities to peoples and cultures studidile sympathetic to the notion that an
anthropological researcher might be able to helgeot and promote the well-being of a
people or a culture, the Commission found thatctivecept, particular as a moral duty, raised
the following kinds of difficult questions:

Who decides who has access to information? Infaomas potential power and can be used
to effect change. When change occurs, there usaadlywinners and losers. If the person
providing the information decides in favor of rendgn or chooses to use the information
for his or her own ends, an anthropological re®ars ability to pick and choose winners



and losers (the general welfare) is diluted, &vér existed.

Do all groups studied by anthropologists deservertsf to promote the group's general
welfare? It would seem not (i.e., hate groupsptests, drug cartels, etc.).

What is meant by "promote?" A person can promagegéneral or a specific welfare in many
different ways, (i.e., through research identifyangroblem, putting a problem in context, and
developing options for responding; by educatingiotes audiences; and by advocating a
particular solution or cause). The Commission ustd@ds and supports the desire of some
anthropological researchers to move beyond dissgmmresearch results and education to a
position of advocacy. The Commission feels thai@hs the individual's decision. However,
advocating from an anthropological research baseisghe same as doing anthropological
research. While the Commission agrees that the@palogical researchers should share their
findings with the public, there are numerous aridative ways to do so other than advocacy.
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E. Responsibilities Related to the Study of Animafgl to the Collection and/or Study of
Materials The Commission found that the current ASfatements on Ethics were silent on
the issues of the treatment of animals studiedtla@dollection and preservation of materials
studied. As the organization embracing the totaditythe discipline, the AAA code should
address such issu ical
ened

ely.

F. Responsibilities Related to the Application aftiropological Skills and/or Knowledge As
noted previously, persons with anthropologicalnirag work in many different settings,
pursuing many different activities. The Commissépent considerable time discussing how a
AAA Code of Ethics should address this. It adogtedfollowing guidelines:

The Code should not make distinctions based onfuhder/employer (public or private)
sponsorship of a research or teaching program sedan the kind of research pursued
(academic, proprietary, applied, etc.). The sarhieatduties apply in all cases.

The Code should be relevant to persons with anttogical training who are applying
anthropological knowledge in their work, regardlesshe setting (that is, for example, those
hired by a for-profit firm because of their anthotgyical training). The Code does not apply
to such persons who work in positions for whichhstraining is not necessary or in jobs in
which anthropological expertise is not utilized.

G. Conflicting Ethical Demands By the nature ofith&ork, anthropological researchers,
faculty, and appliers of anthropological knowledugl skills often are subject to a number of
different ethical demands at the same time. Theareber not only is a scientist or a scholar,
but also may be a member of a family, community,religion, and affiliated with an
institution or business. A researcher may be imibeel by concerns for the common good,
broadly defined, and may have developed covenagiionships with individuals or groups
as a result of long years of collaborati plier
al. In many
cases, the answer will be anything but clear, detlay subjective judgments as to how much




weight to give which claim. However, the Commissmoncludes that researchers must be
prepared to forgo or stop a research project if thexide the project is, on balance, unethical.

V. Recommendations

As noted previously, the Commission's recommendatitat the AAA focus on an ethics
education program and no longer seek to adjudiciaiens of unethical behavior has been
adopted by the AAA Executive Board.

The Commission makes the following additional reomndations to carry out the
educational charge:

A. As the basis for the educational program, theAA#&dopt the proposed Code of Ethics,
based on the issues discussed and the conclussted in this report. The Code of Ethics
should include references to other codes which apply to anthropological activities. The
Code should be sent to the entire membership fooapl.

B. The objectives of the ethics education progranil) to increase the number of candidates
for all degrees in anthropology receiving trainingethics before graduatin ide
A

as.

C. The elected AAA Committee on Ethics be respdaditr the design and implementation
of the ethics education and advisory program.

The Commission further recommends that the AAA Cdite on Ethics consider the
following suggestions for inclusion in the ethickieation program.
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The AAA should provide departments technical aasist in establishing educational
offerings in ethics.
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The AAA should seek a joint grant with one or meoeial science organizations to develop
common basic statement of teaching ethics.

The AAA should develop broad guidelines to helpatépents determine the appropriate
minimum of ethics training which should be offetedlifferent levels of students.

[This Statement was submitted to the AAA ExecuBaard on September 16, 1995.]

/1/ Those statements include "Principles of Profess Responsibility,” approved in May
1971 as amended through October 1990; "StatemenProblems of Anthropological

Research and Ethics," adopted March 1967, "Resalath Freedom of Publication," adopted
December 1948; "Role and Function of the CommitieeEthics," adopted May 1971 as
amended through May 1976, and "Rules and Procetadspted April 1973.
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Committee on Ethics Information

http://www.aaanet.org/issues/policy-advocacy/TaskeE-Members-Named-for-
Comprehensive-Ethics-Review.cfm

Objectives:

The Committee on Ethics is a standing committeth@fAssociation, which is responsible for
the design and implementation of the Associatietfscs education and advisory program.
The objectives of the ethics education program are:

1. to increase the number of candidates for alfetgin anthropology receiving training in
ethics before graduating;

o

Duration of Committee:
Permanent; The AAA Association Operations Committeidd review each committee
advisory to the Board at least once in five years.

Committee Reports to:
The Executive Board

Responsibilities:

1. Work with the long-range Planning Committee atfters, formulates visions and goals for
the AAA ethics education and advisory program, iaat with the Association's long-range
goals

2. Continually assess members' ethics educatictsrea®d interests

4. Assess progress toward attaining ethics edutatimgram vision and goals

5. Develop policy recommendations for the ethiascation program

6. With the Ethics Contributing Editor of the Antipology Newsletter, develop ideas for the
Ethics column and materials for the AAA Ethics Pagehe website

7. Sponsor an ethics-related session at the AAA@mmeeting

Membership and Appointment:

10 member committee including the Charyear terms.
Committee members are elected at-large with detgdreeats for:
Applied anthropology



Linguistic anthropology

Archaeology

Biological anthropology

As well as 3 undesignated seats

The AN Column Editor, President and President-edecte ex-officio

The Committee members select a chair from amongeétsbers.

Product:

The COE submits recommendations to the AAA ExeeuBoard in the form of motions
passed at its meetings. The Chair of the COE ssgbamt annual program report to the
Executive Board.

Meetings and Schedule:
The COE meets annually at the AAA annual meetingv@inber/December)

Staff Liaison and Contact Information:

Damon Dozier, Director of Public Affairs, American Anthropolamil Association, 2200
Wilson Blvd, Suite 600, Arlington, VA 22201, 703862902 ext 3008, fax 703/528-3546.

Ethics Committee Members

Current Chair (2008) and Applied Seat Dena Plemmons (E 06-09) 3137 Mission
Village Dr San Diego, CA 92123(0) 858/752-9585 (f) 858/268-
9369 dplemmons@ucsd.edu

Undesignated Seat #1Kalyanakrishna Sivaramakrishnan (E 06-09) Dept of
Anthropology Yale University Box 208277 51 Hillhouse Ave New Haven, CT
06520 (0) 206/432-3684 (f) 206/432-3669 k.sivaramakrishnan@yale.edu

Undesignated Seat #2Steve Striffler (E 07-10) Dept of Anthropology Old Main
330 University of Arkansas Fayetteville, AR 72701(0) 479/575-
2272 striffler@hotmail.com

Undesignated Seat #3Dhooleka Sarhadi Raj (E 07-10) 7481 Huntsman
Blvd. Springfield , VA 22153-1648(0) 703/585-9999 (f) 866/365-
1778 Dhooleka.raj@gmail.com

Linguistic Seat Pamela Bunte (E 07-10) Department of Anthropology1250 Bellflower
Blvd California State University, Long Beachong Beach, CA 90840-00010) 562/985-
8179 (f) 562/985-4379 pbunte@csulb.edu

Biological Seat Catherine Panter-Brick (E 08-11) Senior Editor, Social Science and
Medicine Medical Anthropology Research Groupurham University,



UK catherine.panter-brick@durham.ac.uk  Archaeology Seat Lisa Frink (E 08-
11) Dept of Anthropology 4505 Maryland Pkwy Box 455003 University of Nevada, Las
Vegas Las Vegas, NV 89154-50030) 702/895-1114lisa.frink@unlv.edu

AAA Staff Liaisons Damon Dozier Director of Public Affairs American
Anthropological Association2200 Wilson Blvd, Suite 600Arlington, VA 22201 (0)
703/528-1902 x1163(f) 703/528-3546 ddozier@aaanet.org Brian Estes Public
Policy Associate American Anthropological Associatior2200 Wilson Blvd, Suite
600 Arlington, VA 22201 (0) 703/528-1902 x1165(f) 703/528-

3546 bestes@aaanet.org



2. Southern African Anthropologists

Ethical Guidelines and Principles of Conduct for Arthropologists
Date: 2005
Website: None emailed from Association

Ethical concerns arise in the context of anthroggk care for and about local moral and
social worlds and the regional and global connestion which they are enmeshed.
Anthropology's research questions, methods andoappes give rise to close and often
lengthy associations between anthropologists aosketiwith whom we conduct research. Our
primary obligations as scholars, students, resessciind consultants are to treat participants
as subjects not as the objects of research ormasaas to an end, and to ensure our work
meets the highest standards of scholarly integrity accountability.

ur
to
S.

The following principles are designed as a guideata principles for research conduct.
Ethical guidelines and principles speak to spedfintexts and, in order to ensure that they
continue to do so, these principles will be reediby the Association at regular (five-yearly)
intervals to update its principles, thereby enguthat they reflect evolving best practice.

Relations with and responsibility to research parttipants

Our primary responsibility is to research particifsa We have the responsibility to ensure
that our relationships with them accord with thghieist disciplinary standards and with local
understandings of respect and dignity.

i) Protecting respondents and anticipating harm
cure
ount.

Research participants should not be exploited. feéirn should be made for their help and

services. This should not be understood as dit@gptnpnt. Providing adequate protection for

participants may require the use of protective cevji giving pseudonyms to both persons and
places, or offering anonymity. Where this is theesave have the responsibility to honour

such assurances. Equally, it is our responsikiditgnsure that participants are informed that
while every effort to secure anonymity will be madkere is a chance of inadvertent

exposure.

Our responsibility extends to informing other peopho have access to the data gathered for
a research project about any conditions of confidkty and anonymity that pertain to the
material, and to commit them to meeting those dah. to

ace

ject.

(ii) Informed consent

It is our responsibility to inform respondents bé tpurpose of the study, and, where possible
and feasible, to include their concerns in the ystddsign and accommodate them in the
research method and products.



Researchers are responsible for ensuring thatjpeamits have consented to being part of the
study. Sometimes this may require the use of signedent forms, but given that much of
anthropological research relies on informal modéscammunication, this may not be
feasible. Nevertheless, it is essential that rebeas ensure that participants understand the
research and agree to participate. It is advisthlalethis is undertaken repeatedly rather than
only once.

Researchers have a responsibility to recognise dbédhin categories of person (such as
minors) may not have the legal capacity to act, amdnake appropriate arrangements
regarding consent if need be.

Participants have the right to withhold their supdor the research, to refuse to participate,
or to withdraw their consent at any time in theeegsh process, and it is the researcher's duty
to remind them of this right whenever it may appdaat they are likely to become
uncomfortable with any aspect of the researcheesegnce. There should be no penalties for
withdrawal.

Anthropologists owe it to research participantscamsider what will happen to research
materials in the long term. Where these are to ddenavailable in the public domain (such as
in archives, libraries, etc.), researchers areoresiple for securing whatever forms of consent
from participants as are necessary for the depostf research materials. Responsibility for
ascertaining the conditions of lodging materiakstsevith the researcher. It should be noted
that material housed in archives may be subjedegal strictures: it is the researcher's
responsibility to identify these.

Research materials may not be protected in lawngay be subject to subpoena. Researchers
have a responsibility to give proper considerationcontinuing with research that might
incriminate participants, whether immediately othe long term.

(i) Vulnerable persons/groups

Research may reveal people's vulnerabilities odeerthem vulnerable. We have the
responsibility to ensure that people are not madeenvulnerable by our research or its
products. Where either of these outcomes seemly,like should withhold our materials
from publication.

In addition, the vulnerability of specific individis and groups must be recognised and
attention paid to their needs.

Anthropological approaches may be potentially isitre. It is our responsibility to guard
against undue intrusion. The pursuit of knowledgesdnot justify overriding other social and
cultural values.

Some potential research participants may have apsteinding in law (e.g. children, the aged,
people with disabilities, people who have been atusetc.). In such cases, it is the
researcher’s responsibility to assess the legaissté potential participants in relation to their
research project, and to ensure that the reseasshrbt violate potential interlocutors' rights.

(iv) Information dissemination, intellectual property and returns from research

As far as possible, research results should berissted to participants. We are responsible
to ensure that the findings are properly understdéiddings, publications and, where
feasible, raw data, should be made available tbcgzants in national and local languages,
after due consideration of the potential harm stldisure of raw or processed data. Where
there are conflicts of interpretation, these shooéd noted and appropriate action taken.
Where intellectual property rights accrue from egsh processes, it is the researcher's
responsibility to ensure that other research ppeids' rights are secured and their interests



protected.

Where possible, we are responsible for feedingothreefits that flow from the research back
into the research communities that participatettiéresearch.

Responsibility to research assistants and students

Where the services of others are employed in theifessional capacities in research,
anthropologists have a responsibility to ensure thay are properly remunerated and
acknowledged in research products.

Anthropologists have a responsibility to act etlycan our interactions with students. We
have a responsibility to ensure that students wereaof codes of ethical conduct and we
have a duty to assist them work through the etlditainmas that may arise in fieldwork and
the dissemination of research products. We haugatd ensure that students are adequately
prepared to conduct fieldwork, and are properlydgdi and supported in their research
endeavours.

Where student research is utilised by supervisbusients should be properly informed about
this in advance, should give informed consent ® riaterials being used, and should be
properly acknowledged in all the products that deawtheir work. The interests of students
in their intellectual property rights should be wet, but not to the exclusion of other
research participants.

Responsibility to colleagues and the discipline

As anthropologists, we bear the responsibility dor discipline's good reputation and its
continuity over time. We need to commit oursel@adt in accord with the highest standards
of scholarly integrity and accountability.

We are accountable to our peers (including resegaadticipants and scholars both inside and
outside the discipline), for our research inte@wdiand products.

A consequence of that accountability is that wé mot undertake clandestine research.

Another is that we will ensure that we do not imf)@ on others' intellectual property, that we
do not present materials taken from other soursesua own work or ideas, and that we
properly acknowledge the sources of ideas and rakger

We will hold our students to the same principles.

We will act in such a way as to ensure that we alojeppardise other and/or future research
in the same research community or place.

Where we engage in collaborative research, we laweesponsibility to ensure that our
relationships are professional, that roles andamspilities are properly clarified, that our
colleagues are aware of our professional obligationresearch participants and that we are
aware of their ethical and professional obligatidnsthe event of conflicts of interest, our
primary responsibility is to the subjects of resbarWhere research materials are to be
shared, care must be taken not to breach condibibaisonymity or privacy.

Responsibility to the public and wider society
Anthropologists are committed to the establishnoérat just and humane society based on the
principles of anti-racism and anti-sexism.

We have a responsibility to call attention to inégs, injustices, violence and intrusions of
freedoms that we may encounter in the course dégsmnal activities.



We have a responsibility to the public and the wideciety to ensure that our research
questions and data promote these principles, goneswith appropriate research methods
and meet the professional requirements of theplisel

We are responsible for ensuring that we are hoivesbur representations of what
Anthropology's research methods and approach d@eves and in particular, to understand
and honestly represent its limitations.

We have a responsibility to ensure that the prado€tour research and teaching are not
misleading.

ure
gs.

Responsibility to and relations with sponsors

ary
nts.

We should not undertake clandestine research.

that

Responsibility to own and host governments

a
h.

We should not undertake clandestine research.

are



3. Association of Social Anthropologists of the UK. and the
Commonwealth

Ethical Guidelines for Good Research Practice
Date: March 1999
Website:_http://www.theasa.org/ethics/guidelinga.ht

Preamble

Social anthropologists carry out their professiaeslearch in many places around the
world; some where they are 'at home' and othersenthey are in some way ‘foreign'.
Anthropological scholarship occurs within a varietyeconomic, cultural, legal and
political settings. As professionals and as citizehey need to consider the effects of
their involvement with, and consequences of tharkaor; the individuals and groups
among whom they do their fieldwork (their reseapahticipants or 'subjects’); their
colleagues and the discipline, and collaboratingeaechers; sponsors, funders,
employers and gatekeepers; their own and host gowats; and other interest groups
and the wider society in the countries in whichytherk.

Anthropologists, like other social researchers, faoed increasingly with competing
duties, obligations and conflicts of interest, wille need to make implicit or explicit
choices between values and between the interestéfefent individuals and groups.
Ethical and legal dilemmas occur at all stagesestarch - in the selection of topic,
area or population, choice of sponsor and sourcturding, in negotiating access,
making 'research bargains' and during the resetseli conducting fieldwork, in the
interpretation and analysis of results and in thiglipation of findings and the disposal
of data. Anthropologists have a responsibility tdi@pate problems and insofar as is
possible to resolve them without harming the redegarticipants or the scholarly
community. They should do their utmost to ensued they leave a research field in a
state which permits future access by other reseesciAs members of a discipline
committed to the pursuit of knowledge and the pullisclosure of findings, they
should strive to maintain integrity in the condattnthropological research.

To these ends the Association has adopted thewioldpset of ethical guidelines to
which individual ASA Members should subscribe. Tliejow the educational model
for professional codes, aiming to alert researcteeissues that raise ethical concerns
or to potential problems and conflicts of intereiat might arise in the research
process. They are intended to provide a practieahéwork for Members to make
informed decisions about their own behaviour amgblvement, and to help them
communicate their professional positions more ¢fetar the other parties involved in
or affected by their research activities.

1. Relations With and Responsibilities Towards Resech Participants

The close and often lengthy association of antHompsis with the people among
whom they carry out research entails personal awdalnrelationships, trust and
reciprocity between the researcher and researchicipants; it also entails a
recognition of power differentials between them.

(1) Protecting research participants and honoutingt: [Anthropologists should
endeavour to protect the physical, social and papdical well-being of those whom
they study and to respect their rights, interesgasitivities and privacy:

(a) Most anthropologists would maintain that the@ramount obligation is to their



research participants and that when there is @bnfhe interests and rights of those
studied should come first;

(b) Under some research conditions, particularséhinvolving contract research, it
may not be possible to fully guarantee researchicgzants' interests. In such cases
anthropologists would be well-advised to consideradvance whether they should
pursue that particular piece of research.

(2) Anticipating harms:| Anthropologists should bensitive to the possible

consequences of their work and should endeavogudod against predictably harmful
effects. Consent from subjects does not absolMer@mblogists from their obligation

to protect research participants as far as posagdest the potentially harmful effects
of research:

(a) The researcher should try to minimise distuckarboth to subjects themselves and
to the subjects' relationships with their environi&ven though research participants
may be immediately protected by the device of anutyy the researcher should try to
anticipate the long-term effects on individualgyjooups as a result of the research;

(b) Anthropologists may sometimes be better plabad (at the least, some of) their
informants to anticipate the possible repercussiohsheir research both for the
immediate participants and for other members ofrésearch population or the wider
society. In certain political contexts, some grqufms example, religious or ethnic
minorities, may be particularly vulnerable and iayrbe necessary to withhold data
from publication or even to refrain from studyirgein at all.

(3) Avoiding undue intrusion: Anthropologists shdube aware of the intrusive
potential of some of their enquiries and methods:

(a) Like other social researchers, they have ncaigbentitlement to study all
phenomena; and the advancement of knowledge angliiseit of information are not
in themselves sufficient justifications for oveirig the values and ignoring the
interests of those studied;

(b) They should be aware that for research pasditp becoming the subject of
anthropological description and interpretations lsara welcome experience, but it can
also be a disturbing one. In many of the sociabrdgdic enquiries that have caused
controversy this has not arisen because partiggzane suffered directly or indirectly
any actual harm. Rather, the concern has resuibed participants' feelings of having
suffered an intrusion into private and personal dioisy or of having been wronged,
(for example, by having been caused to acquireksgliviedge which they did not
seek or want).

(4) Negotiating informed consent: Following the qeéent set by the Nuremberg
Trials and the constitutional laws of many coumtrienquiries involving human
subjects should be based on the freely given inddrmonsent of subjects. The
principle of informed consent expresses the beiefthe need for truthful and
respectful exchanges between social researcherhameople whom they study.

(a) Negotiating consent entails communicating imiation likely to be material to a
person's willingness to participate, such as: - ghepose(s) of the study, and the
anticipated consequences of the research; theitidaritfunders and sponsors; the
anticipated uses of the data; possible benefitshefstudy and possible harm or
discomfort that might affect participants; issuekating to data storage and security;
and the degree of anonymity and confidentialityclihinay be afforded to informants



and subjects.

(b) Conditions which constitute an absence of cons®mnsent made after the research
is completed is not meaningful consent at all. fkemtthe persons studied must have
the legal capacity to give consent. Where subjaecdegally compelled (e.qg., by their
employer or government) to participate in a pieteesearch, consent cannot be said
to have been meaningfully given by subjects, arttirapologists are advised not to
pursue that piece of work.

(c) Consent in research is a process, not a onevefit, and may require renegotiation
over time; it is an issue to which the anthropabghould return periodically.

(d) When technical data-gathering devices such wagiokisual-recorders and
photographic records are being used those studiedlds be made aware of the
capacities of such devices and be free to rejedt tise.

(e) When information is being collected from praxieare should be taken not to
infringe the 'private space' of the subject orréationship between subject and proxy;
and if there are indications that the person corezkrwould object to certain
information being disclosed, such information sklaubt be sought by proxy;

(f) The long period over which anthropologists makse of their data and the
possibility that unforeseen uses or theoreticaérggts may arise in the future may
need to be conveyed to participants, as shouldligaljhood that the data may be
shared (in some form) with other colleagues or lagleravailable to sponsors, funders
or other interested parties, or deposited in asshiv

(5) Rights to confidentiality and anonymity: infoamts and other research participants
should have the right to remain anonymous and tee liheir rights to privacy and
confidentiality respected. However, privacy andfentiality present anthropologists
with particularly difficult problems given the culial and legal variations between
societies and the various ways in which the resdrésts or research role of the
ethnographer may not fully be realised by some lloofaparticipants or may even
become ‘invisible’; over time:

(a) Care should be taken not to infringe uninvitgadn the 'private space' (as locally
defined) of an individual or group;

(b) As far as is possible researchers should gatieipotential threats to confidentiality
and anonymity. They should consider whether it ésessary to even a matter of
propriety to record certain information at all; sltbtake appropriate measures relating
to the storage and security of records during dired ieldwork; and should use where
appropriate such means as the removal of idergtjftee use of pseudonyms and other
technical solutions to the problems of privacyigld records and in oral and written
forms of data dissemination (whether or not thiengined by law or administrative
regulation);

(c) Researchers should endeavour to anticipate lggrsb likely to compromise

anonymity; but they should make clear to partictpahat it may not be possible in
field notes and other records or publications tptd conceal identities, and that the
anonymity afforded or promised to individuals, fées or other groups may also be
unintentionally compromised. A particular configiima of attributes can frequently
identify an individual beyond reasonable doubt; ands particularly difficult to

disguise, say, office-holders, organizations, publgencies, ethnic groups, religious
denominations or other collectivities without sstdrting the data as to compromise



scholarly accuracy and integrity;

(d) If guarantees of privacy and confidentialitg anade, they must be honoured unless
they are clear and over-riding ethical reasonstaato so. Confidential information
must be treated as such by the anthropologist edem it enjoys no legal protection
or privilege, and other people who have acces$dodata should be made aware of
their obligations likewise; but participants shoblel made aware that it is rarely, if at
all, legally possible to ensure total confidentiabr to protect the privacy of records;

(e) Anthropologists should similarly respect theaswees taken by other researchers to
maintain the anonymity of their research field aadicipants.

(6) Fair return for assistance: There should becmomic exploitation of individual
informants, translators and research participdats;return should be made for their
help and services.

(7) Participants' intellectual property rights: dhould be recognised that research
participants have contractual and/or legal, intsresd rights in data, recordings and
publications, although rights will vary accordimgagreements and legal jurisdiction.

(a) It is the obligation of the interviewer to imfo the interviewee of their rights under
any copyright or data protection laws of the coynthere research takes place, and
the interviewer must indicate beforehand any useghich the interview is likely to be
put (e.g., research, educational use, publicatiozadcasting etc).

(b) Under the UK Copyright Act (1988), researchmiaking audio or video recordings
must obtain 'copyright clearance' from interviewd#esecordings are to be publicly
broadcast or deposited in public archives. Anyriegins on use (e.g., time period) or
other conditions (e.g., preservation of anonymiyich the interviewee requires
should be recorded in writing. This is best don¢hattime of the interview, using a
standard form. Retrospective clearance is oftee-tonsuming or impossible where
the interviewee is deceased or has moved away.

(c) Interviewers should clarify before interviewitige extent to which subjects are
allowed to see transcripts of interviews and fields and to alter the content,
withdraw statements, to provide additional inforimat or to add glosses on
interpretations.

(d) Clarification must also be given to subjectgareling the degree to which they will
be consulted prior to publication.

(8) Participants' involvement in research: As farisapossible anthropologists should
try and involve the people being studied in thenpiag and execution of research
projects, and they should recognise that theimalitbns to the participants or the host
community may not end (indeed should not end, mawowyld argue) with the
completion of their fieldwork or research project.

II. Relations With and Responsibilities Towards Spasors, Funders and Employers

Anthropologists should attempt to ensure that spansfunders and employers
appreciate the obligations that they have not dolythem, but also to research
participants, and to professional colleagues.

(1) Clarifying roles, rights and obligations: Antipologists should clarify in advance
the respective roles, rights and obligations of nspo, funder, employer and



researcher:

ple

(c) Where some or all of the research participanésalso acting as sponsors and/or
funders of the research the potential for confietween their different roles and
interests should be made clear to them.

(2) Obligations to sponsors, funders and employ&nshropologists should recognise
their general and specific obligations to sponsorsders and employers whether these
are contractually defined or are only the subjecinformal, and often unwritten,
agreements. In particular:

(@) They should be honest about their qualificatiamd expertise, the limitations,
advantages and disadvantages of their methodsaadahd they should acknowledge
the necessity for discretion with confidential infation provided by sponsors and
employers;

(b) They should not conceal personal or other factwhich might affect the
satisfactory conduct or completion of the propassgarch project or contract.

(3) Negotiating 'research space': Anthropologistoutd be careful to clarify,
preferably in advance of signing contracts or stgrtheir research, matters relating to
their professional domain and to control over #mearch project and its products:

(a) They are entitled to full disclosure of the im®s of funds, personnel, aims of the
institution, the purpose(s) of the research progatl the disposition of research
results;

(b) They are entitled to expect from a sponsordé&uror employer a respect for their
professional expertise and for the integrity of da¢a, whether or not these obligations
are incorporated in formal contracts. Even when trectual obligations may
necessitate the guarding of privileged informatithe methods and procedures that
have been utilised to produce the published daialdmot be kept confidential;

S.

(4) Relations with gatekeepers: Where access teatshs controlled by a national or
local 'gatekeeper’, researchers should not devtiedr responsibilities onto the
gatekeeper. Whilst respecting gatekeepers' lediinmaterests, researchers should
adhere to the principle of obtaining informed carisdirectly from subjects once
access has been gained. They should be wary ofveredtly disturbing the
relationship between subjects and gatekeepers Hiatewill continue long after the
researcher has left the field.



Ill. Relations With, and Responsibilities Towards,Colleagues and the Discipline

rch

(a) Consideration for and consultation with antlmlogists who have worked or are
working in the proposed research setting is adlésamd is also a professional
courtesy. In particular the vulnerability of longAtn research projects to intrusion
should be recognised;

(b) In cross-national research, consideration shdel given to the interests of local
scholars and researchers, to the problems thatresult from matters such as the
disparities in resources available to visiting eesker, and to problems of equity in
collaboration. As far as is possible and practieabisiting anthropologists should try
and involve local anthropologists and scholar&irtresearch activities but should be
alert to the potential for harm that such collatioramight entail in some contexts.

(3) Sharing research materials: Anthropologistsukhgive consideration to ways in
which research data and findings can be shared evalleagues and with research
participants:

(a) Research findings, publications and, whereiligsdata should be made available
in the country where the research took place. ¢essary, it should be translated into
the national or local language. Researchers shoaldlert, though, to the harm to
research participants, collaborators and locakeglies that might arise from total or
even partial disclosure of raw or processed datafrom revelations of their
involvement in the research project;

(b) Where the sharing with colleagues of raw, oereprocessed, data or their
(voluntary or obligatory) deposition in data arasvor libraries is envisaged, care
should be taken not to breach privacy and guaramteonfidentiality and anonymity,
and appropriate safeguards should be devised.

(4) Collaborative and team research: In some cas#isropologists will need to
collaborate with researchers in other disciplirees,well as with research and field
assistants, clerical staff, students etceterautih £ases they should make clear their
own ethical and professional obligations and siftyildake account of the ethical
principles of their collaborators. Care should b&eh to clarify roles, rights and
obligations of team members in relation to mat®ush as the division of labour,
responsibilities, access to and rights in datafeidnotes, publication, co-authorship,
professional liability, etcetera.



(5) Responsibilities towards research students é&etll assistants: Academic
supervisors and project directors should ensuitestbdents and assistants are aware of
the ethical guidelines and should discuss with thmstential (as well as actual)
problems which may arise during fieldwork or wrgtap.

IV. Relations With Own and Host Governments

Anthropologists should be honest and candid irr tledations with their own and host
governments.

(1) Conditions of access: Researchers should ssslramnce that they will not be
required to compromise their professional and sohoresponsibilities as a condition
of being granted research access.

(2) Cross-national research: Research conductesideubne's own country raises
special ethical and political issues, relating &rspnal and national disparities in
wealth, power, the legal status of the researgi@itical interest and national political
systems:

(a) Anthropologists should bear in mind the diffeses between the civil and legal,
and often the financial, position of national ancefgn researchers and scholars;

(b) They should be aware that irresponsible actlmns researcher or research team
may jeopardise access to a research setting or venwhole country for other
researchers, both anthropologists and non-anthogjsos.

(3) Open research: Anthropologists owe a respdiigibo their colleagues around the
world and to the discipline as a whole not to Usartanthropological role as a cover
for clandestine research or activities.

(4) Legal and administrative constraints: Anthragists should note that there may be
a number of national laws or administrative regateg which may affect the conduct
of their research, matters pertaining to data digsation and storage, publication,
rights of research subjects, of sponsors and erapopyetcetera. They should also
remember that, save in a very few exceptional oistances, social research data are
not privileged under law and may be subject to llegdopoena. Such laws vary by
jurisdiction. Some which may have consequencesdsearch and publication in the
U.K. are, for example, the Data Protection Act, lafvconfidence, Race Relations Act,
defamation laws, copyright law, law of contractdahe Official Secrets Act; in the
U.S.A. particularly important are the federal regidns governing human subjects'
research, the Privacy Act, the Freedom of Inforaref\ct and the Copyright Act.

V. Responsibilities to the Wider Society

Anthropologists also have responsibilities towaotlser members of the public and
wider society. They depend upon the confidencénefpublic and they should in their
work attempt to promote and preserve such confelenithout exaggerating the
accuracy or explanatory power of their findings.

(1) Widening the scope of social research: Anthlagists should use the possibilities
open to them to extend the scope of social ingaingl to communicate their findings,
for the benefit of the widest possible communitynti#opologists are most likely to
avoid restrictions being placed on their work whiegy are able to stipulate in advance
the issues over which they should maintain contitod greatest problems seem to



emerge when such issues remain unresolved untildteeare collected or the findings
emerge.

at

of
er

the
rch

(b) That information can be misconstrued or misusedot in itself a convincing

argument against its collection and disseminatidhinformation is subject to misuse;
and no information is devoid of possible harm t@ dmerest or another. Individuals
may be harmed by their participation in social imgs, or group interests may be
harmed by certain findings. Researchers are usnatlyn a position to prevent action
based on their findings; but they should, howewstempt to pre-empt likely

misinterpretations and to counteract them when toeyr.
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t:

(a) Anthropologists should not engage or colludeséhecting methods designed to
produce misleading results, or in misrepresentimgjrigs by commission or omission;

(b) When it is likely that research findings wilkdr upon public policy and opinion
anthropologists should be careful to state theifsigmt limitations on their findings
and interpretations.

Epilogue

The reputation of anthropological research will vitebly depend less on what
professional bodies assert about their ethical sditan on the conduct of individual
researchers. These guidelines are aimed at helaimigropologists to reach an
equitable and satisfactory resolution of their miteas. oes

The Ethical Guidelines for Good Research Practieeevadopted by the Association at its
Annual Business Meeting in March 1999.



4. Brazilian Association of Anthropology

CODIGO DE ETICA DO ANTROPOLOGO
Date: 1986 — 1988
Website:

Constituem direitos dos antropologos, enquantolpsadores:

1.

Direito ao pleno exercicio da pesquisa, livre dalquer tipo de censura no que diga
respeito ao tema, a metodologia e ao objeto datigezdo.

Direito de acesso as populacdes e as fontes coguas o pesquisador precisa
trabalhar.

Direito de preservar informag8es confidenciais.

Reconhecimento do direito de autoria, mesmo quanddrabalho constitua
encomenda de orgdos publicos ou privados e protegéatia a utilizagdo sem a
necessaria citagéo

5. O direito de autoria implica o direito de publiéo e divulgacdo do resultado de
seu trabalho.

6. Os direitos dos antropdlogos devem estar sufedds aos direitos das populagdes
gue sdo objeto de pesquisa e tém como contrapadidaesponsabilidades inerentes
ao exercicio da atividade cientifica.

Constituem direitos das populacdes que séo objetpedquisa a serem respeitados pelos
antropologos:

PObpPE

ou

Direito de ser informadas sobre a natureza da pEssqu

Direito de recusar-se a participar de uma pesquisa.

Direito de preservacdo de sua intimidade, de acoodoseus padrdes culturais.
Garantia de que a colaboracéo prestada a invedtigeip seja utilizada com o intuito
de prejudicar o grupo investigado.

Direito de acesso aos resultados da investigacéo.

Direito de autoria das populacdes sobre sua propo@ducéo cultural.

Constituem responsabilidades dos antropologos:

Oferecer informacgBes objetivas sobre suas quajiies profissionais e a de seus
colegas sempre que for necessario para o traba@oexecutado

Na elaboracéo do trabalho, ndo omitir informac@svantes, a ndo ser nos casos
previstos anteriormente.

Realizar o trabalho dentro dos cénones de objefiidide rigor inerentes & pratica
cientifica.



Translation

Code of Ethics of Anthropologists

They constitute rights of the anthropologists, ehésearchers:

1.

Pow

Right to the full exercise of the research, freamy type of censorship in what it says
respect to the subject, the methodology and thecobf the investigation.

Right of access to the populations and the souve#ls which the researcher

necessary to work.

Right to preserve confidential information.

Recognition of the authorship right, exactly whiee work constitutes order of public
or private agencies and protection against thenvitbeut the necessary citation.

The authorship right implies the right of publicetiand spreading of the result of its
work.

The rights of the anthropologists must be subotduh#o the rights of the populations
that are research object and have as countergainlierent responsibilities to the
exercise of the scientific activity.

They constitute rights of the populations that @bbgect of research to be respected for the
anthropologists:

B wn e

o o1

Right of being informed on the nature of the reskear

Right to be opposed to participate it of a research

Right of preservation of its intimacy, in accordandth its cultural standards.
Guarantee of that the cooperation given to thestigation is not used with intention
to harm the group

Right of access to the results of the investigation

Right of authorship of the populations on its progdtural production.

They constitute responsibilities of the anthropats

1.

2.

3.

To offer objective information on its professiomglalifications and of its colleagues
whenever to be executed work is necessary it.

In the elaboration of the work, not to omit impattanformation, except in the
foreseen cases previously.

Inside to accomplish the work of the rules of irmr objectivity and practical
severity to the scientific one.



5. The Canadian Anthropology Society

None found on website, have contacted them andveaitiag a response



6. German Anthropological Association

Declaration on Ethics
Date: Fourthcoming
Website: http://www.dgv-net.de/home.html

No Code of Ethics was found on the website, howes@respondence with the
Associations key ethics spokesperson revealedtlomaving:

“We don't have a code of ethics so far, and atibenent it seems questionable whether
we will get one.

Together with some colleagues | have drafted aitialff ‘declaration of ethics' - not a
code -, precisely because we did not want to irelaily sanctions for different reasons:
First of all the DGV has no instruments to sanctioese who would violate such a code
- except by public debates and in the worst casexblusion, which does not seem to be
very threatening for somebody who explicitly vi@stethical principles, and which is
not viable for those cases that presently raiseatproblems within a legal frame (such
as anthropologists working for the military. Whitgany German colleagues fervently
attack these anthropologists and even claim theat should be expelled from the DGV,
it seems impossible to exclude colleagues who Jmsic legal organisations of a
democratic state). Secondly, the US experience wittode of ethics has proven that
sanctions are not helpful but rather create amalefsic] situations among the
colleagues (accusations, counter attacks, etc)farAas | am informed there has been no
accusation since the 'wild days' of the AAA in #ftermath of the Vietnam war, which
certainly does not indicate that there are no atlumoblems.

As the chair of a DGV group of ‘ethics' | am mucbrenin favour of an institutionalized
public debate on ethical issues (including ethissaacore topic of anthropological
curricula) that should uplift our sensitivity andnsciousness for difficult and sometimes
aporetical [sic] ethical problems that occur inrass-cultural context of research and
practice. Itis my aim to establish ethics noaagven fact that can resolve our problems
by applying - as it were - universal principles lbather as an issue of critical public
discussion.

Our draft for a declaration of ethics is thus esillf open for further discussion and
reflexive transformation - because we found thatrigid codification of ethics
creates inappropriate side effects and resultsgragmatical or political assimilation to
given prescriptions rather than improving ethicaigciousness and reflexivity.

Therefore, we will have a panel on anthropologidtsvar (both as military ‘embedded'
anthropologists who provide data of military relege, and as mediatory anthropologists
in peace building processes) in October which mitbably imply a heated debate on
the ethical implications of applied anthropology.

In any case, our draft for a declaration of etlgasot representative so far because it has
neither been discussed by the DGV members noradffidially accepted. We have to
wait for the next public meeting of the DGV in Olotw.



7. Anthropological Society of Western Australia

The Constitution and Code of Ethics of the Anthroptogical Society of Western
Australia

Date: 1992
Website:http://anthropologywa.org/modules/PDdowdisgiewcat.php?cid=2

Note: Code of Ethics only available as .pdf fileréen grabs have instead been inserted
rather than text.



CODE OF ETHICS

This Code of Ethics for Professional Anthropologists in Westem Australia has
been adopted by the Professional Committee. 1t is identical with the code of
ethics of the Australian Anthropological Society, apart from the gricvance
procedures, which are governed by the constitution of the Anthropological
Society of Western Australia Inc.

1. PRELIMINARIES

1.1 Agreement to abide by these ethics is o condition of membership as a
Professional Member of the Society,

1.2 The Society's Register of Professional Members will be a public
docament,

1.3 In ihis docwment, ‘anthropologist refers w anyone eligible for
membership as a Professional Member of the Society: 'sponsor’ refers 1o an
employer, granting body or client which engages the services of an
anthropologist; ‘those studied’ are the persons whose lives, in some aspect or
other, are the subject of anthropological investigation; and 'gatekeepers' are
officers of organizations which play a role in representing those studied.

2. AGREEING TO WORK

2. In the case of field research or major research utilizing unpublished
feldwork-based sources, members should not agree 1o be engaged in such
work unless they are satisfied that the key interested parties (those studied,
gatekeepers, sponsors and anthropologisy/s) have reached agreement on the
research and who is 1o camy it oo,

3. RELATIONS WITH THOSE STUDIED

30 Where a conflict of views or interests arises among the partics mentioned
in 1.3, the views and interests of those studied should be placed first, except
where this would compromise a member's conscience or conmumitment 1o
truthfulness, A member should endeavour to ascertzin the views of those
studdied, as idependently and impartially as possible, in such a comext.

32 Any volumary revelation of personal identities or of confidential
information should be solely by agreement with those whose identities or
knowledpe have been recorded by the anthropologist. In the case of deceased
persons, members should have due regard to the interests and feelings of their
surviving kin and fellow community members,

A3 Members should explain 1o those stwdied that, despite every effon
anthropologists may make to preserve the anonymity or privacy of individuals
or the confidential status of information, there may arise legal contexis where
these efforts fail.

3.4 Research proposals should be properly explained o those being studied as
early as practicable in the research process, and resulis of research should be
communicated back to those studied or their next of kin. Anticipated practical












Section 8 of the Constitution of the AnthropologichSociety of Western Australia



8. Association of Social Anthropologists of Aoteal New
Zealand

Principles of Professional Responsibility and Ethial Conduct
Date: 1987
Website:http://asaanz.rsnz.org/codeofethics.html

One of the four objectives of the Association & Support the ethical conduct of social
anthropology".

The Association of Social Anthropologists of Aote@iNew Zealand adopted a code of
ethics whose full title is "Principles of Profegsah Responsibility and Ethical Conduct .
This code was prepared by the Ethics Committedn@fAssociation and is based, in a
modified form, on the American Anthropological Asgdion's "Principles of
Professional Responsibility of' (1976). Another doent of relevance to the activities
of Anthropologists in New Zealand is the Maatadbeglaration.

Prepared by the Ethics Committee of the AssociatbrSocial Anthropologists of
Aotearoa/New Zealand (formerly New Zealand Assomiabf Social Anthropologists).

Adopted at the AGM of the Association, 28 Augus879

Prologue

The relationship between ethics, and research ésadnthe most important problems
faced by anthropologists. The demand for accoulitialsind ethical responsibility in
research is valid and has become irresistiblengtances to the contrary have resulted in
impaired research opportunities, infringement om dlatonomy of peoples studied, and
in some instances harm to research participants.

The following Principles of Professional Responsibility and E#hi€onductset forth
the major ethical issues confronting New Zealarttirapologists in their work. It should
be borne in mind that the issue of professionatstland the principles that follow, have
been the focus of considerable debate and disagreeffhe ethical problems faced by
anthropologists have changed over time and havenbeenore difficult to resolve, and
there is now, nor is there ever likely to be, arfirdtive agreement concerning either the
nature of these problems or their solutions. Whiis th mind, this set of "Principles of
Professional Responsibility" is intended to be akivm document, amenable to revision
after discussion at any AGM of the Association.

Ethical principles are vital for anthropologists chase important ethical issues
frequently arise in their work. This set of prineipis intended to heighten awareness of
the ethical issues that face anthropologists, aradfer them workable guidelines to help
resolve these issues. It encourages anthropoldgistducate themselves in this area, and
to exercise their own good judgement. It is alstended to provide protection for
anthropologists who come under pressure to actaysveontrary to their professional
ethics.

It is recognized that ethical responsibilities stmes conflict with one another, and the
following principles are presented with full recdagpn of the social and cultural
pluralism of host societies and the consequengfiturof values, interests, and demands



in those societie

s. Where these imperativesotdemet, anthropologists would be
well-advised not to pursue the particular work irestion.

The following principles are deemed fundamentathte anthropologist's responsible,
ethical pursuit of the profession.
1. Responsibility to Research Participants:

ts.
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a. Where research involves the acquisition of medtand information transferred on the
assumption of trust between persons, it is axi@n#tat the rights, interests, and
sensitivities of those persons must be safeguarded.

b. The aims of the investigation should be commateit as well as possible to research
participants.

c. If at all possible, the approval of the hostydagion or group studied should be sought
before any research is actually begun.

d. Every effort should be exerted to cooperate wigmbers of the host society in the
planning and execution of research projects.

e. While there is always an implied assumptiorradttbetween researchers and research
participants, every effort should be made to reatkxplicit agreement to this effect.

f. Research participants have a right to remainngmous. This right should be

respected both where it has been promised expliaittl where no clear understanding
to the contrary has been reached. These stricapply to the collection of data by

means of cameras, tape recorders, and other dduerigg devices, as well as data
collected in face-to-face interviews or in partamp-observation. Research participants
should understand the capacities of such devibey; should be free to reject them if
they wish; and if they accept them, the resultsioled should be consonant with their
right to welfare, dignity, and privacy. Despite gveeffort being made to preserve

anonymity it should be made clear to research @patnts that such anonymity may be
compromised unintentionally.

and
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i. There should be no exploitation of researchigigents for personal gain. Fair return
should be given them for all services.



j- In accordance with the Association's generalitipos on the clandestine and secret
research, no reports should be provided to sportbatsare not also available to the
general public and, where practicable, to the paipri studied.

2. Responsibility to the Wider Society:

Anthropologists are also responsible to the pubdit-presumed consumers of their
professional efforts. To them they owe a commitmentandour and to truth in the

dissemination of their research results and instatement of their opinions as a student
of humanity.

a. Anthropologists should not communicate theidifigs secretly to some and withhold
them from others.

b. Anthropologists should not knowingly falsify colour their findings.

c. In providing opinions, anthropologists are resgble not only for their content but
also in explaining both these opinions and theselsa

d. As people who devote their professional lives understanding humanity,
anthropologists bear a positive responsibilitygeak out publicly, both individually and
collectively, on what they know and what they batieas a result of their professional
expertise gained in the study of human beings. Tibatthey bear a professional
responsibility to contribute to an "adequate dé&bni of reality” upon which public
opinion and public policy may be based. Howeveth@pologists should not be present
themselves as spokespersons for people who hagvent them their consent to act in
such a capacity, and they should advocate the afjh¢ésearch participants to be heard
directly in contexts where their lives may be atféelc

e. In public discourse, anthropologists should beelst about their qualifications and
cognisant of the limitations of anthropological exjse.

f. Anthropologists should be aware that, in reeqgjrstudents to do field research purely
as a training exercise, they may be making an uimfgiosition on research participants.
Unless there is some potential benefit for theasde participants, and not just for the
students involved, such exercises should be avoided

3. Responsibility to the Discipline and Colleagues:

Anthropologists bear responsibility for the googutation of the discipline and its
practitioners.

a. Anthropologists should undertake no secret rekear any research whose results
cannot be freely derived and publicly reported.

b. Anthropologists should avoid even the appearasiceengaging in clandestine
research, by fully and freely disclosing the aimd aponsorship of all research.

c. Anthropologists should attempt to maintain sadavel of integrity and rapport in the
field, by their behaviour and example, they wilk jeopardise future research there. The
responsibility is not to analyse and report sooasftend no one, but to conduct research
in a way consistent with a commitment to honespgroinquiry, clear communication of



sponsorship and research aims, and concern fowétiare and privacy of research
participants.

d. Anthropologists should not present as their ovank, either in speaking or writing,
materials directly taken from other sources.

e. When anthropologists participate in actions teelato hiring, retention and
advancement, they should ensure that no exclusigmaictices be perpetuated against
colleagues on the basis of sex, sexual preferanegital status, colour, social class,
religion, ethnic background, national origin, on@t non-academic attributes. (Exception
is made for recognized programmes of affirmativéoa¢. They should, furthermore,
refrain from transmitting and resist the use ofoiniation irrelevant to professional
performance in such personnel actions.

f. Anthropologists bear a responsibility to theisapline, colleagues, students, and the
public at large to work to maintain academic fremdand independence in their work
(including both research and teaching).

4. Responsibility to Students:

In relation with students anthropologists should daadid, fair, nonexploitative, and
committed to their welfare and academic progresmddty is the essential quality of a
good teacher, neutrality is not. Beyond honesthiegc anthropologists as teachers have
ethical responsibilities in selection, instructionethics, career counselling, academic
supervision, evaluation, compensation, and placemen

a. Anthropologists should select students in sualay as to preclude discrimination on
the basis of sex, ethnic group, social class, agel other categories of people
indistinguishable by their intellectual potential.

b. Anthropologists should alert students to theicathproblems of research and
discourage them from participating in projects ewgrlg questionable ethical standards.
This should include providing them with informatiamd discussions to protect them
from unethical pressures and enticements emanfting possible sponsors, as well as
helping to find acceptable alternatives.

c. Anthropologists should conscientiously superveseourage, and support students in
their anthropological and other academic endeavors.

d. Anthropologists should inform students of wisaexpected from them in their course
of study; be fair in the evaluation of their perfance; and communicate evaluations to
the students concerned.

e. Anthropologists should realistically counsebstots regarding career opportunities.

f. Anthropologists should acknowledge in print 8tadent assistance used in their own
publications; give appropriate credit (includingaathorship) when student research is
used in publication; encourage and assist in patic of worthy student papers; and
compensate students justly for the use of theie tiemergy, and intelligence in research
and teaching.

g. Anthropologists should energetically assist shisl in securing legitimate research
support and the necessary permission to pursuarcése



h. Anthropologists should energetically assist shisl in securing professional
employment upon completion of their studies.

5. Responsibility to Sponsors, Funding Agencies, drEmployers:

In their relations with sponsors, funding agencas] employers, anthropologists should
be honest about their qualifications, capabilitas] aims. They thus face the obligation,
prior to entering any commitment for research,dftect sincerely upon the purposes of
their sponsors in terms of their past behavi

ults. Amytbfogists must retain the right to make
all ethical decisions in their work. They shouldezninto no secret agreements with
sponsors regarding research, results or reports.

6. Responsibilities to One's Own Governments:

In relation with their own and host governmentssearch anthropologists should be
honest and candid. They should demand assurantehtaa will not be required to
compromise their professional responsibilities aetthics as a condition of their
permission to pursue the research. Specifically,secret research, secret reports, or
secret debriefings of any kind should be agreeadrtgiven. If these matters are clearly
understood in advance, serious complications arslimderstandings can generally be
avoided.

Epilogue

hat
of
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principles emphasise both final decisions and thecgss by which they are made.
Ethical decisions are made by people who are eedcabout ethical issues and
principles, carefully consider alternatives, exeegudgement, and accept responsibility
for their choices. These principles are dedicateditling anthropologists in making

ethical decisions.

In the final analysis, anthropological researcla isuman undertaking, dependent upon
choices for which the individual bears ethical adlvas scientific responsibility. That
responsibility is a human, not superhuman one. ffasehuman, to forgive humane.
These principles of professional responsibility atdical conduct provide guidelines
which can minimise the occasions upon which thereaineed to forgi

s. Finally, the Association of &bd\nthropologists of Aotearoa/New
Zealand also positively affirms our commitment tbégorously in defense and support
of anthropologists who come under pressure to actvays that transgress these
principles of professional responsibility and ethic conduct.



9. Society for Applied Anthropology

Statement of Ethical and Professional Responsibilés
Date: NA
Website http://www.sfaa.net/sfaaethic.html

This statement is a guide to professional behadoithe members of the Society for

Applied Anthropology. As members or fellows of tkeciety, we shall act in ways

consistent with the responsibilities stated beloespective of the specific circumstances
of our employment.

1. To the peoples we study we owe disclosure of regearch goals, methods, and
sponsorship. The participation of people in ouragsh activities shall only be on a
voluntary basis. We shall provide a means through m@search activities and in
subsequent publications to maintain the confidétytiaf those we study. The people we
study must be made aware of the likely limits afiftcdentiality and must not be promised
a greater degree of confidentiality than can bdéistgzally expected under current legal
circumstances in our respective nations. We shathin the limits of our knowledge,
disclose any significant risks to those we study thay result from our activities.

2. To the communities ultimately affected by outiaiies we owe respect for their
dignity, integrity, and worth. We recognize thatnian survival is contingent upon the
continued existence of a diversity of human commiesii and guide our professional
activities accordingly. We will avoid taking or @omending action on behalf of a
sponsor which is harmful to the interests of thegwinity.

3. To our social colleagues we have the respoityilit not engage in actions that
impede their reasonable professional activities.oAghother things, this means that,
while respecting the needs, responsibilities, agitimate proprietary interests of our
sponsors we should not impede the flow of infororatabout research outcomes and
professional practice techniques. We shall acclyrateport the contributions of
colleagues to our work. We shall not condone falsifon or distortion by others. We
should not prejudice communities or agencies agai®lleague for reasons of personal
gain.

4. To our students, interns, or trainees, we owalisoriminatory access to our training
services. We shall provide training which is infewh accurate, and relevant to the needs
of the larger society. We recognize the need fattinoing education so as to maintain
our skill and knowledge at a high level. Our tragishould inform students as to their
ethical responsibilities. Student contribution®to professional activities, including both
research and publication, should be adequatelygrézed.

5. To our employers and other sponsors we owe ateueporting of our qualifications
and competent, efficient, and timely performancéhefwork we undertake for them. We
shall establish a clear understanding with eachi@yep or other sponsor as to the nature
of our professional responsibilities. We shall mtpaur research and other activities
accurately. We have the obligation to attempt tevent distortion or suppression of
research results or policy recommendations by coedeagencies.

6. To society as a whole we owe the benefit of special knowledge and skills in
interpreting sociocultural systems. We should comicate our understanding of human
life to the society at large.



Code of Ethics Policies and Procedures - Archaeolpg

10. World Archaeological Congress

First Code of Ethics
Website:http://www.worldarchaeologicalcongress.org/sitelgbethi.php
Adopted by WAC Council in 1990 at WAC-2, BarquisimeVenezuela

Principles to Abide By:

Members agree that they have obligations to indigsrpeoples and that they shall abide
by the following principles:
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Rules to Adhere to:

Members agree that they will adhere to the follawinles prior to, during and after their
investigations:
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5. Members shall not interfere with and/or remouenn remains of indigenous peoples
without the express consent of those concerned.

ral
ent.

7. Members shall recognise their obligation to end/or train indigenous peoples in
proper techniques as part of their projects, aildeiindigenous peoples to monitor the
projects.  The new Code should not be taken in isolation;as\ween by Council as
following on from WAC's adoption of the VermillioAccord passed in 1989 at the
South Dakota Inter-Congress.

World Archeological Ethics Committee

http://www.worldarchaeologicalcongress.org/sitalactstan.php#12

Co-chairs: Alexander Herrera (Colombia) , Julielblkll (Canada)

Members: Obare Bagodo (Benin) Joan Gero (USA) Alejandro Haber (Argentina)
lan Hodder (USA) Audie Huber (Quinault Nation, USA) lan Lilley (AUS) K.

Anne Pyburn (USA) (liaison to the Executivéick Shepherd (S. Africa)Rasmi

Shoocongdej (Thailand) Makoto Tomii (Japan) Sean Ulm (AUS) Lawrence

Foa'na'ota (Solomon Islands)

Some of the basic principles WAC stands for include

- an emancipatory and equitably practiced archaeolily a commitment to social
justice and to redressing global inequities;

- open discussion of issues and dialogue among thiblseliverse views of the past the
world over;

- involvement of descendant communities and indigermeoples and a commitment
to their rights and interests;

- greater equity and diversity in representation, cgpi and participation in



archaeological scholarship, practice, and purpose.
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In this work and in other tasks, we will look teetprinciples already encoded in WAC's
bylaws, codes, and statements to ensure that desjsiactions, or statements
complement, critically review, and expand upon ¢hfesindations.



11. Australian Archaeological Association

Website:_http://www.australianarchaeologicalasgamiecom.au/ethics

1. FOREWORD

1.1 Members will serve the interests of the Asdamiaby adhering to its objects and
purposes as defined by this Code of Ethics an€tmestitution, specifically:

* to promote the advancement of archaeology;

* to provide an organisation for the discussion afissemination of archaeological
information and ideas in archaeology;

* to convene meetings at regular intervals;

—nd
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* to publicise the work of the Association.

2. PRINCIPLES RELATING TO THE ARCHAEOLOGICAL RECORD
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2.3 Members will neither engage in nor supportiliieét trade in cultural heritage.

2.4 Members recognise the importance of repatriaifcarchaeological materials for both

Indigenous and non-Indigenous communities of caneerd they support and advocate
the necessity to properly manage archaeologicatniadg in accordance with agreements
with communities of concern.



3. PRINCIPLES RELATING TO INDIGENOUS ARCHAEOLOGY

3.2 Members acknowledge the special importancentigénous peoples of ancestral
remains and objects and sites associated with serolains. Members will treat such
remains with respect.
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4. PRINCIPLES RELATING TO CONDUCT
4.1 Members will treat each other in a professionahner.

4.2 Members will disseminate the results of thedrkvas widely as possible using plain
language where appropriate.
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4.4 Personal information provided to the Assocratiby members will be kept
confidential.

Section 32 of Constitution — Expulsion of Members

Expulsion of Members
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12. Australian Association of Consulting Archaeologts

AACAI Code of Ethics

Date:
Websitehttp://www.aacai.com.au//index.php?option=com_cot@eask=view&id=14&l
temid=27

1. FOREWORD

ic,
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2. DUTY TO THE PUBLIC

2.1 A member should take a responsible attitud@ecarchaeological resource base and
to the best of her/his understanding ensure thst @s well as information derived from
it,

2.2 A member shall not recommend or take part in @search which she/he is not
qualified.

2.3 A member shall not recommend or take part yrasearch which she/he has good
reason to believe may be sub-standard.

2.4 A member shall ensure that all relevant dattajmeéng to the resource base should be
deposited with an appropriate government authoritgrchive.

3. DUTY TO CERTAIN GROUPS

se
on

4. DUTY TO INFORMANTS

4.1 A member shall offer appropriate remuneratmmtiine, expertise, personal cost and
inconvenience incurred in the giving of informatiosought by a member of the
association.

5. DUTY TO THE PROFESSION
5.1 A member shall keep informed about developmentser/his field of expertise and

be willing to share such knowledge to improve tlemeayal standard of archaeological
work.

5.2 A member shall avoid discrediting the professiy knowingly undertaking work
beyond her/his competence.

5.4 Where a member has been asked for a seconmmpshe/he shall advise the first
archaeologist that she/he has been so requested.



5.5 A member shall not refuse a reasonable requesi a qualified colleague for
research data and shall endeavour to pass on meéliewarmation to interested colleagues
and appropriate official bodies.

5.6 The consultant should not knowingly competehveihother for employment to the
detriment of professional standards.

5.7 A member must state clearly the evidence orhwtiie report is based, to what extent
it is a matter of personal observation and theifications and experience of any co-

workers quoted.

5.8 A member shall plan and complete any work asfelly and competently as possible

under the circumstances and remembering that fbemation gained matters in terms of

the discipline of archaeology as well as the proislef the employer or client.

6. DUTY TO EMPLOYER OR CLIENT

6.1 A member shall report on work accurately, proyngnd in the manner that best
serves the public, the employer or client.

7. MATTERS OF FACT

7.1 The consultant's findings, recommendations, st@ll be based upon professional
knowledge and opinion and should avoid exaggeratedll-founded statements.

8. MATTERS OF OPINION

8.1 A member shall not knowingly misrepresent theeds, problems or possible
consequences of a project.

8.2 A member shall not attempt to discredit the petence or integrity of a colleague
unless she/he considers it is professional or puhity to do so.

9. LIMITATION
9.1 A member shall advise the employer or clien¢rigage other expert consultants for

aspects of a project beyond her/his own competévceoncealed fee shall be accepted
for such referrals.

10. TRAINING OF POTENTIAL ARCHAEOLOGISTS

10.1 A member shall give less qualified co-workers a project every reasonable

opportunity to gain skills and experience and shaljotiate adequate and appropriate
remuneration for such work with regard to the skilf the co-worker and requirements of
the job.

11. CREDIT TO COLLEAGUES

11.1 A member shall give due credit for work dogeothers (including subordinates) as

consultants and/or researchers, and acknowledges ided methods originating from

other persons unless such contributions have begemerally known.

12. ACCEPTANCE OF FAVOURS



12.1 A member shall avoid placing her/himself undery obligation to any person or
organisation if doing so could affect her/his intfadity in professional matters.

13. CONFIDENTIAL INFORMATION

13.1 A member shall not use confidential non-arolagcal information acquired during
work for an employer or client without due pernmigsirom that employer or client.

13.2 A member shall respect such information arstilenthat co-workers do the same.
13.3 A member shall not disclose such informatioless the law so requires.

14. CONSULTING PRACTICE

14.1 A member shall not be described as or claibeican archaeological consultant
unless she/he can act as an independent and uhb&bgéser and has suitable
gualifications and experience.

15. LEGAL REQUIREMENTS

15.1 A member shall take care to know of and compith all relevant legal
requirements.

15.2 A member shall refuse any request from an eyeplor client or any other persons,
which involves illegal or unethical behaviour, swEhsuppression or misrepresentation of
information.

15.3 A member shall not engage in any illegal orethizal conduct involving
archaeological matters.

16. PREFERENCE OF EMPLOYMENT

16.1 On any job where a qualified archaeologicaiséant is necessary or required, a
qualified archaeologist who is a member of thiso&sastion should be given preference
of employment.

17. DUTY TO EMPLOYEES

17.1 The recommended fee scales of employeeskshedigarded as a minimum and shall
not be undercut.

Procedure for Handling Complaints against Members

http://www.aacai.com.au//index.php?option=com_ coi&task=view&id=19&Itemid=3
1# Procedure_for_Handling

1. Rationale

The purpose of the procedure for handling compaagainst members is to assist the
National Executive Committee (NEC) to handle susmglaints in an equitable way, by
providing a transparent process in the handlingianestigation of complaints.

All members of the Australian Association of Cottisig) Archaeologists Inc. (AACAI)



2. Allegations of a Breach of the Rules and Code$ thhe Association

tion.

of

3. The AACAI Code of Ethics

The AACAI Code of Ethics forms a schedule of theséd@ation’s Constitution. All
members (in all categories) of the AACAI are reqdito commit to and abide by the
Code of Ethics as a condition of their membersHiphe Association. A copy of the
Constitution and Code of Ethics can be found on Association’s website at
www.aacai.com.au.

4. When the AACAI Will Not Take Action on a Complaint

not
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5. Consequences of Breaching the Rules and Codesla# Association




(b) Has acted in a manner prejudicial to the irsisref the Association;
(c) Has been guilty of conduct unbecoming a member’

Then the formal steps as outlined in the constituii clauses 38-47 will be initiated.

or
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Policy Last Updated: 24 December 2006

AACAI Constitution
http://www.aacai.com.au//index.php?option=com_ coi@ttask=view&id=15&Itemid=2
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2.3.9Right of Appeal of Disciplined Member




13. New Zealand Archaeological Association

CODE OF ETHICS
Date: 1993
http://www.nzarchaeology.org/ethics.pdf

Preamble

This Code of Ethics was adopted by the New Zealamthaeological Association at its
Annual General Meeting at Kaikoura on 26 May 1988.purpose is to ensure that
members of the Association are aware of the vanwagessional and ethical obligations
that archaeologists have and to ensure that thiegvieein an ethical manner consistent
with the principles of the Treaty of Waitangi Teifiio Waitangi.

Principles

1. Members have an obligation to the disciplineahaeology, and agree to undertake
their investigations by acceptable archaeologieahniques, and present the results of
their work accurately, fully and fairly.

nd

3. Members recognise that, in Aotearoa, archaesttodiave a particular obligation to
recognise the rights of the tangata whe ave

g
f

e
le.

c. To acknowledge the special importance of ancelstnalan remains, and sites

containing and/or associated with such remaintedondigenous people.

les

e. To acknowledge and recognise indigenous methodegdofpr interpreting,

curating, managing and protecting the indigenolisi@al heritage.

PS
or

Rules

Members agree that they will adhere to the follaninles.

1. Members shall abide by the Historic Places1®&3 and other relevant legislation.

2. Members shall seek to identify, and shall nieg@twith, and obtain the informed
consent of representatives authorised by the pedpbse cultural sites are the subject of
investigation or management.

3. Members shall ensure that the authorised reptatves of the peoples whose sites are
being investigated are kept informed during alystaof the investigation.



4. Members shall ensure that their work resultiitten reports, copies of which shall
be presented to the representatives of the idedtdultural group.

5. Members shall not interfere with or remove haomemains without being requested
by or having the express consent of the authorsgiesentatives.

6. Members shall not interfere with or remove fadts or objects of special cultural
significance without the express consent of theh@iged representatives of the
appropriate cultural group.



14. Archaeological Institute of America

AlA Code of Ethics & AIA Code of Professional Standrds

Date: 1990

Websitehttp://www.archaeological.org/pdfs/AIA _Code_ of EtA5S.pdf
http://www.archaeological.org/pdfs/AIA_Code_of Resdional_StandardsA5S.pdf

The following Code of Ethics was approved by theu@ul at its December 29, 1990
meeting, and amended at its December 29, 1997 mgeeti

The Archaeological Institute of America is dedicht® the greater understanding of
archaeology, to the protection and preservatiothefworld’s archaeological resources
and the information they contain, and to the eragement and support of archaeological
research and publication.

In accordance with these principles, members ofideshould:

1. Seek to ensure that the exploration of ardbgeml sites be conducted according to
the highest standards under the direct supervigfoqualified personnel, and that the
results of such research be made public;

2. Refuse to participate in the trade in undocuetrantiquities and refrain from

activities that enhance the commercial value ohsnigjiects. Undocumented antiquities
are those which are not documented as belongimagptablic or private collection before
December 30, 1970, when the AIA Council endorsesl tNESCO Convention on

Cultural Property, or which have not been excavated exported from the country of
origin in accordance with the laws of that country;

3. Inform appropriate authorities of threats to,ptunder of archaeological sites, and
illegal import or export of archaeological material

ARCHAEOLOGICAL INSTITUTE OF AMERICA
Code of Professional Standards

PREAMBLE

This Code applies to those members of the AIA wlay an active, professional role in
the recovery, care, study, or publication of archagical material, including cultural
resources located under water. Within the Institiéy enjoy the privileges of organizing
sessions and submitting papers for the Annual Mgstiof lecturing to local societies,
and of participating in the AIA committees that gaand direct the discipline.

Along with those privileges come special respofiifigs. Our members should inform
themselves about and abide by the laws of the degnin which they live and work.
They should treat others at home and in the fiettl vespect. As primary stewards of the
archaeological record, they should work actively pieserve that record in all its
dimensions and for the long term; and they shoiud due consideration to the interests
of others, both colleagues and the lay public, ateaffected by the research.

The AIA recognizes that archaeology is a discilitealing, in all its aspects, with the
human condition, and that archaeological reseang$t wften balance competing ethical
principles. This Code of Professional Standardsdus seek to legislate all aspects of



professional behavior and it recognizes the casflembedded in many of the issues
addressed. The Code sets forth four broad aressspbnsibility and provides examples
of the kinds of considerations called for by each.

I. RESPONSIBILITIES TO THE ARCHAEOLOGICAL RECORD

Professional archaeologists incur responsibiliteeshe archaeological record — to the
physical remains, including those located underewatnd to all the associated
information about those remains.

1. The purposes and consequences of all arclgaealaesearch should be carefully
considered before the beginning of work. Approadra methods should be chosen that
require a minimum of damage to the archaeologieabnd. Although excavation is
sometimes the appropriate means of research, alolggzl survey, study of previously
excavated material, and other means should be d=mesi before resort is made to
excavation.

2. The recovery and study of archaeological nmeltéom all periods should be carried
out only under the supervision of qualified persgnn

3. Archaeologists should anticipate and provide ddequate and accessible long-term
storage and curatorial facilities for all archagidal materials, records, and archives,
including machine-readable data, which require igfieed archival care and
maintenance.

4. Archaeologists should make public the resoittheir research in a timely fashion,
making evidence available to others if publicatin not accomplished within a
reasonable time.

5. All research projects should contain spegfans for conservation, preservation, and
publication from the very outset, and funds shdaddsecured for such purposes.

II. RESPONSIBILITIES TO THE PUBLIC

Because the archaeological record represents ¢higade of all people, it is the
responsibility of professional archaeologists tanownicate with the general public
about the nature of archaeological research andirtimortance of archaeological
resources. Archaeologists also have specific respitities to the local communities
where they carry out research and field work, af agto their home institutions and
communities.

1. Professional archaeologists should engageulsliqp outreach through lecturing,
popular writing, school programs, and other edoceti initiatives.

2. Plans for field work should consider the egatal impact of the project and its
overall impact on the local communities.

3. For field projects, archaeologists should attngith appropriate representatives of
the local community during the planning stage, tenlocal participation in the project,
and regularly inform the local community about thsults of the research.

4. Archaeologists should respect the cultural moemnd dignity of local inhabitants in
areas where archaeological research is carried out.

5. The legitimate concerns of people who claireceéeat from, or some other connection



with, cultures of the past must be balanced against scholarly integrity of the
discipline. A mutually acceptable accommodatioout be sought.

[ll. RESPONSIBILITIES TO COLLEAGUES
Professional archaeologists owe consideratiomtieagues and project members.

1. Archaeologists involved in cooperative progeshould strive for harmony and

fairness; those in positions of authority shouldhdwe with consideration toward those
under their authority, while all team members sbaifive to promote the success of the
broader undertaking.

2. The Principal Investigator(s) of archaeologipabjects should maintain acceptable
standards of safety and ascertain that staff mesvdveradequately insured.

3. Professional archaeologists should maintairidentiality of information gleaned in
reviewing grant proposals and other such privilegmarces.

4. Professional archaeologists should not practiscrimination or harassment based on
sex, religion, age, race, national origin, disépilor sexual orientation; project sponsors
should establish the means to eliminate and/orstiyate complaints of discrimination or
harassment.

5. Archaeologists should honor reasonable regufgsim colleagues for access to
materials and records, preserving existing rigbtpublication, but sharing information
useful for the research of others. Scholars seekioapss to unpublished information
should not expect to receive interpretive informatif that is also unpublished and in
progress.

6. Before studying and/or publishing any unputdis material archaeologists should
secure proper permission, normally in writing, frtm appropriate project director or the
appointed representative of the sponsoring ingiituand/or the antiquities authorities in
the country of origin.

7. Scholars studying material from a particulke should keep the project director
informed of their progress and intentions; progiotctors should return the courtesy.

8. Members of cooperative projects should preparkevaluate reports in a timely and
collegial fashion.

IV. RESPONSIBILITIES TO THE DISCIPLINE
The Code of Professional Standards encouragegaigsional archaeologists to keep
ethical considerations in mind as they plan andyaaut their research.

1. In their research and publications professionahaeologists should adhere to the
guidelines of the AIA Code of Ethics concerninggjal antiquities.

2. Professional archaeologists should not particifiatprojects whole primary goal is
private gain. This does not apply to cultural tese management and similar projects,
even if carried out by a for-profit firm, as long éhey otherwise comply with the
provisions of the Code of Professional Standards.

3. Professional archaeologists must not engage inigolagn or the fabrication or
falsification of data. Professional archaeologist®uld be explicit and accurate in
acknowledging their use of words, ideas, data, r@seéarch findings of other scholars,



and they should respect the property rights of dghy holders. Intellectual integrity
requires the accurate and truthful reporting ofrdseilts of excavation and scholarship.



15. Register of Professional Archaeologists

Code of Conduct

http://www.rpanet.org/displaycommon.cfm?an=1&suic&hbr=3

Archaeology is a profession, and the privilege obfg@ssional practice requires
professional morality and professional responsihiks well as professional competence,
on the part of each practitioner.

The Archaeologist's Responsibility to the Public

1.1 An archaeologist shall:

Recognize a commitment to represent Archaeologyisneksearch results to the public
in a responsible manner;

Actively support conservation of the archaeologreaburce base;

Be sensitive to, and respect the legitimate corscefpgroups whose culture histories are
the subjects of archaeological investigations;

Avoid and discourage exaggerated, misleading, owauranted statements about
archaeological matters that might induce otheenggage in unethical or illegal activity;

Support and comply with the terms of the UNESCO v@otion on the means of
prohibiting and preventing the illicit import, expoand transfer of ownership of cultural
property, as adopted by the General ConferencBlol#émber 1970, Paris.1.2

An archaeologist shall not:

Engage in any illegal or unethical conduct invotyerchaeological matters or knowingly
permit the use of his/her name in support of alegdl or unethical activity involving
archaeological matters;

Give a professional opinion, make a public report,give legal testimony involving
archaeological matters without being as thoroughfgrmed as might reasonably be
expected;

Engage in conduct involving dishonesty, fraud, dec® misrepresentation about
archaeological matters;

Undertake any research that affects the archaealogtsource base for which she/he is
not qualified.

Knowingly be involved in the recovery or excavatioh artifacts for commercial
exploitation, or knowingly be employed by or knowgliyn contract with an individual or
entity who recovers or excavates archaeologicdhets for commercial exploitation.
The Archaeologist's Responsibility to Colleagues, aployees, and Students

2.1 An archaeologist shall:

Give appropriate credit for work done by others;



Stay informed and knowledgeable about developméntber/his field or fields of
specialization;

Accurately, and without undue delay, prepare ampgrly disseminate a description of
research done and its results;

Communicate and cooperate with colleagues havingman professional interests;

Give due respect to colleagues' interests in, aidsrto, information about sites, areas,
collections, or data where there is a mutual aaiveotentially active research concern;

Know and comply with all federal, state, and lotals, ordinances, and regulations
applicable to her/his archaeological research atidites;

Report knowledge of violations of this Code to moputhorities.

Honor and comply with the spirit and letter of tHeegister of Professional
Archaeologist's Disciplinary Procedures.

2.2 An archaeologist shall not:

Falsely or maliciously attempt to injure the repiata of another archaeologist;

Commit plagiarism in oral or written communication;

Undertake research that affects the archaeologesburce base unless reasonably
prompt, appropriate analysis and reporting canxpeed;

Refuse a reasonable request from a qualified @pliedor research data;

Submit a false or misleading application for regisbn by the Register of Professional
Archaeologists.

The Archaeologist's Responsibility to Employers andClients
3.1 An archaeologist shall:

Respect the interests of her/his employer or ¢lismtfar as is consistent with the public
welfare and this Code and Standards;

Refuse to comply with any request or demand of mpleyer or client which conflicts
with the Code and Standards;

Recommend to employers or clients the employmendtbér archaeologists or other
expert consultants upon encountering archaeologicablems beyond her/his own
competence;

Exercise reasonable care to prevent her/his emgdoymlleagues, associates and others
whose services are utilized by her/him from revepbr using confidential information.

Confidential information means information of a ramchaeological nature gained in the
course of employment which the employer or cliead Fequested be held inviolate, or the
disclosure of which would be embarrassing or wdgdlikely to be detrimental to the



employer or client. Information ceases to be canitéal when the employer or client so
indicates or when such information becomes pubkalgwn.

3.2 An archaeologist shall not:
Reveal confidential information, unless requireddoy;
Use confidential information to the disadvantagéhefclient or employer;

Use confidential information for the advantage efdelf/himself or a third person, unless
the client consents after full disclosure;

Accept compensation or anything of value for recanding the employment of another
archaeologist or other person, unless such compensar thing of value is fully
disclosed to the potential employer or client;

Recommend or participate in any research which doesomply with the requirements
of the Standards of Research Performance.

The Register of Professional Archaeologists Bylaws
Approved by Vote of RPAs in December, 2002

ARTICLE 5. Grievance Coordinator.
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16. Society for American Archaeologists

Principles of Archaeological Ethics
Date: 1996
http://www.saa.org/AbouttheSociety/PrinciplesofAaeblogicalEthics/tabid/203/Default.

aspx

PRINCIPLES OF ARCHAEOLOGICAL ETHICS

At its April 10, 1996 meeting, the SAA Executive &d adopted the Principles of
Archaeological Ethics, reproduced below, as propdgethe SAA Ethics in Archaeology

Committee. The adoption of these principles reprissine culmination of an effort begun
in 1991 with the formation of the ad-hoc Ethics Amchaeology Committee. The

committee was charged with considering the needréorsing the society's existing

statements on ethics. A 1993 workshop on ethict] e Reno, resulted in draft

principles that were presented at a public forurthat1994 annual meeting in Anaheim.
SAA published the draft principles with positionpeas from the forum and historical

commentaries in a special report distributed tonadimbers, Ethics and Archaeology:
Challenges for the 1990s, edited by Mark. J. Lyaoid Alison Wylie (1995). Member

comments were solicited in this special reportuigh a notice in SAA Bulletin, and at
two sessions held at the SAA booth during the 1®®%ual meeting in Minneapolis. The
final principles, presented here, are revised ftbe original draft based on comments
from members and the Executive Board.

The Executive Board strongly endorses these pilegignd urges their use by all
archaeologists "in negotiating the complex respgulises they have to archaeological
resources, and to all who have an interest in thesaurces or are otherwise affected by
archaeological practice (Lynott and Wylie 1995:8)Hfe board is grateful to those who
have contributed to the development of these plesj especially the members of the
Ethics in Archaeology Committee, chaired by Mark_yhott and Alison Wylie, for their
skillful completion of this challenging and impantatask. The bylaws change just voted
by the members has established a new standing dteenthe Committee on Ethics, that
will carry on with these crucial efforts.

Principle No. 1: Stewardship

The archaeological record, that is, in situ arcl@goal material and sites, archaeological
collections, records and reports, is irreplaceabte.is the responsibility of all
archaeologists to work for the long-term conseoratiand protection of the
archaeological record by practicing and promotitgwardship of the archaeological
record. Stewards are both caretakers of and acd®d¢at the archaeological record for
the benefit of all people; as they investigate entelrpret the record, they should use the
specialized knowledge they gain to promote publidesstanding and support for its
long-term preservation.

Principle No. 2: Accountability

Responsible archaeological research, includintgedlls of professional activity, requires

an acknowledgment of public accountability and mgitment to make every reasonable
effort, in good faith, to consult actively with afited group(s), with the goal of

establishing a working relationship that can beeffieral to all parties involved.

Principle No. 3: Commercialization



The Society for American Archaeology has long retcoed that the buying and selling of
objects out of archaeological context is contribgtito the destruction of the
archaeological record on the American continentsl awound the world. The
commercialization of archaeological objects - thiie as commodities to be exploited for
personal enjoyment or profit - results in the dedion of archaeological sites and of
contextual information that is essential to underding the archaeological record.
Archaeologists should therefore carefully weigh bemefits to scholarship of a project
against the costs of potentially enhancing the cergral value of archaeological objects.
Whenever possible they should discourage, and gdhbeimselves avoid, activities that
enhance the commercial value of archaeologicalctdhjespecially objects that are not
curated in public institutions, or readily availablfor scientific study, public
interpretation, and display.

Principle No. 4: Public Education and Outreach

Archaeologists should reach out to, and participateooperative efforts with others

interested in the archaeological record with then &f improving the preservation,

protection, and interpretation of the record. Intipalar, archaeologists should undertake
to: 1) enlist public support for the stewardshiptiodé archaeological record; 2) explain
and promote the use of archaeological methods egtthiques in understanding human
behavior and culture; and 3) communicate archaédbgnterpretations of the past.

Many publics exist for archaeology including studeand teachers; Native Americans
and other ethnic, religious, and cultural groupsoviimd in the archaeological record

important aspects of their cultural heritage; lakera and government officials;

reporters, journalists, and others involved in tmedia; and the general public.

Archaeologists who are unable to undertake publiccation and outreach directly should
encourage and support the efforts of others irethesvities.

Principle No. 5: Intellectual Property

Intellectual property, as contained in the knowkedmd documents created through the
study of archaeological resources, is part of ticbaeological record. As such it should
be treated in accord with the principles of stewhip rather than as a matter of personal
possession. If there is a compelling reason, andlegal restrictions or strong
countervailing interests, a researcher may havegyi access to original materials and
documents for a limited and reasonable time, aftach these materials and documents
must be made available to others.

Principle No. 6: Public Reporting and Publication

Within a reasonable time, the knowledge archaesisgjain from investigation of the
archaeological record must be presented in acdedsitm (through publication or other
means) to as wide a range of interested publigossible. The documents and materials
on which publication and other forms of public repw are based should be deposited in
a suitable place for permanent safekeeping. Arrasten preserving and protecting in
situ archaeological sites must be taken in to agcethen publishing and distributing
information about their nature and location.

Principle No. 7: Records and Preservation

Archaeologists should work actively for the presg¢ion of, and long term access to,
archaeological collections, records, and reports. tiis end, they should encourage
colleagues, students, and others to make respensis of collections, records, and
reports in their research as one means of preggethi@in situ archaeological record, and
of increasing the care and attention given to fi@tion of the archaeological record



which has been removed and incorporated into aoctbgieal collections, records, and
reports.

Principle No. 8: Training and Resources

Given the destructive nature of most archaeologivatstigations, archaeologists must
ensure that they have adequate training, experiéacéties, and other support necessary
to conduct any program of research they initiata manner consistent with the foregoing
principles and contemporary standards of profess$ipractice.



